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Ms Katy Gallagher MEA. . ‘ Mr Androw Bawy MLA
Chief Minister Deputy Chief Minister
ACT Legistativa Assembly - o ACT Leplslative Assembly
“Londos Cleevit ' ~ London Cireuit

- CANBERRA- ACT 2600 ' CANBERRA  ACT 2600
Dear Chief Minister : Dear Depuly Chief Minister

I refer to your letter dated 19 Maroh 2013 requiesting-fnther fuformation abowt the
cireunistances of theunder reporting of remuneration foy the Managing Ditector, Mark
Sullivan in the 2010-11 Anmual Repoit. .

- At the end of enoh flupnetal year Mt Sulliven’s performance, Toluding achievement of
" outcomes against key perforniance indleators s assessed by the Remuneration Committes. -
At ita meeting on 1 July 2010, the Commmiltee aufhorfsed me to negotiate key performance
tatgets for My Sullivan for 201031, This is reflected in theminuies of fhe meeting,

At it:s nieeting on 22 Juno 2011, the Cominittes cons'iglered a detailed written repott from
‘M Sullivan on outeomes for the 201011 year... A copy of his report js aftached., )

Tha Committes. noted the ontcomes and achievements and agreed that his performance during. |
the yens was outstanding and that ho had exceeded all of the targets setby fhe Comuittes,

They appioved payment ofthe agreed short texim, long tenn aud spestal performance bonuses

for 201.0-17 and & 3% Increase in his base salavy effective 1 Tuly 2011, The Committer’s
deliberations are included in the tinvtes of the meeting, ] : .

A advised n.my letter dated 18 March 2013 the nnder reporled amount of $234,417 velated
to a Jong ferm ineentive and speoial honus payment refated to the water security major
projects which ceased in 2011-12, Specifically the components of Mr Sullivan’s .
remuneration package for 2010-11 wete ay followy with the under reported amount being the

tolal of the long ferm incentive and temporary special perforhunce bonus: '

Selary : $429,617
_ Bhort term fucentive $700,000
Lo texm incentive - $129417
Special. performance bomu * $105,000
Super . . - 891,554
- TOTAL . ce - BBS5588




+ This is consistent with h{a 1emunemt10n packugo which wag uegotmted andd agreed by the -
- former Chanman Jima Serviée and former Managmg Divector Michasl Costello in May 2008.
Addluanally, three mdependent external reviews have been undertalen of Mr Sullivan’s
1(31‘1’111116[ ation paolxagc mnca ho cotnmenred with AC’L EW in. 2008,

I relation to tlo vemcﬂy of Mr Sulhvau’s remuyeration reported for 200910, & xevww q{‘
2009-10, 201011 s 2011-12 was undertaken by the Chief Financial Officer o ofly
October 2012, when the under reporting siror was found, Réporting for 200910 aml 2011 12

Tag heen conﬁrmcd as coriect,

In 1ei¢1tlon to the eircursstances of how the ertor ocowtred m1d was bubsequenﬂy idenh[ied o
summary of these eyents s outtined below, :

F'rdd June 2011 ACTEW's Manager Finance and Accounting requested remuneration

* details from the Human Resowrces (HR) department for inelusion ta the 2010-11 Annual
Repost. That information was subsequently provided in & spreadsheet in mid July 2014 and
included in the diaft anmyal report which was provided to the Audu afd Risk Management

: Comnmtce and Bomd an 24 August 20 11,

Tieasury officers advlsed in catly September 2011 thét the Chief Minister had lequeqtcd

- additional information in relationto Mr Sullivan’s temumeration for 2010-11 priot to the
Annual Geperal Meeting, The information provided to you in my vesponse dated

© 8 September 2011 retlected the reune: ‘ailos detafls in the 2010-11 anwal repoit which at -
the timie were consiflered correct, Subsequent information was requested by, and provided to,

Gariett Purtill in mid Sepfember 2011.

1

kil azu}y October 2012 whcn the Company Seoretacy Michele N(Jlila Wwes 1ewewmg
docurnentation. for an upromivg publie acconnty committes hearing whiclt was expeeted to be
. held after thé electian, she noted that the remuneration figures vepoited for 20 10 11 and

2011-12 appemed incoyisistent,

M Noms informed the Chief Fmancml Officer Simon Wallace and he cormncnccd nTeviow
. of remuneration reposted ’rm 2009-10, 2010-11 and 201112, At the sameé timo Ms Noels:
and i Wallace mformed me and Mr Sullivan-of the appmwi reporting BATOY. .

© M Wallace subsequently mnﬂuncd that the 2009 10and ?01 1-12 Tigures were aceurafe and
- correct; but that MY Sulfivan’s remuneration for 201 0-1 | was wadex reported by $234,417.

“The spreadsheet provided by HR was reviewed and Ms Norvis and My Wailues noted that the
long term incentlve atid spectal performonee bonus paymets had not beent dncluded.

Legal advice was sought ot the requitements to clatify and correct information . the annual
report, Advice vas also sought fiom the Chief Minister’s and Cabinet Directorate (CMCD),
Requests for advies Trom CMCD were copied to officers {n the Commerce and Works
Ditectorate (CWD), a5 the'directorato respotisible for inalters relating to territory owned
cotporations, chul achvice was recejved in late Qctober ’*012 and advice from CMCD, -

through CWD, in Inlc J nmmw 201'&

In notifying (‘MC,D and CWD of this maiter, afi assuinpifon was made that senfor officersof
ihose Dutctomtes would advise you of this matter as thm has been the practiec in the past,




To ensurathe compauy s corporate and £ nancialleportmg obligations wers met, the
lepoxtmg error was also discussed with Deloittc, the anielifors conir acted by the ACT Auditor
General, Theft' view was that theve was no'need fo perfon a restatement af the financial
report 101 make.an adiustmcut fn this year's amual mport as the error was comdem(i

nnmatenﬂl to the audif, .

Satfsfied that the company’s obhgattons Thad been {dentified; considered and addmssed [ sent
a1 Tetter to the Treasurer on 8 March 2013 advising of the xeporting error and attaching a -
‘comgondwm and drafl lefter to the %puakel of the Legislative Assembly,

The Board had a lengihy discussion about this mntter at ity mccimg yesterday. Directors are
ohviously extremaly concesied and regret that the repor Hng error has negured and that you
had notbeen tnfmmed eatlier of thit; atter.

A nuinber of achous wero agreed by the Bonrd, Tha maiter will be lcfen‘ed fo

PrtcawuterhouseCoop ets whio 16 currently undertaking a veview of ACTEWs governanco

tramesvork and anangements with a request they review the oucuu‘;stances that Jed fo the

vinder reporting and to reconunend measuees to avoid a reauirence in the fuiure.

Management will dlso undertake an intertial veview of processes tefoting to the provision of

information for fuclusion in the annval report. The Hoard also agreed to engage Bgan and
Assoclates to undertoke a finther review of My Sullivan's Lepryueration. -

. Tinally, the Board requested-that tha Deputy Chait and Chair of the Audit aind Risk

Meunagement Committee Michael Basson, the Chalr of the Safety and Envivonment -

_-Commiitee Wendy Ceird, and I, seek amecttng with you go that we can discuss this maiter
1:e1"sona1 ty. Twill contact your offices shortly t6 make a thaea for us to maet with you.

Ttrust the nbove information clarifies this matter, I have a1so ntiached A det'ulcd cluonolugy '
of thning and events which may assist you, .

g Agﬁin Tapologlss for nol inforining you personally ofthis matter at the time I was made -
awite of it and will ensure this oversight does not ocelir agnin, .

Youts sincerely

b/l A,

" Johe Mackay AM /

. Chaifoan
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ODonnall, Michelle
Erom: o Gallagher, Katy L I ' S :
" Sents ' Monday, 26-March 2013 9 22AM ' @ 4 Y & flf
" Tor L Gapple-Woed, Andrew E W\ ot Bl
Subject: . Fwd: ACTEW CEO Remuneration ) :

* Tust 1eoelved this emall I’m not sule that this clarifies anythmg othel than 800k + is too much? Your
thinldng? - , : "
Katy -

Sent from my iPhone

Begm 1“01 wat ded message:

From: "Mackay, John! <J ohn Mackav@actew com. e

Date: 25 March 2013 9:10:01 AM AEDT '

To: Katy Gallagher <katy.gallagher @act gov.au>, “AILleW Bart (andrew, barr@act.gov, au)" —
<andrevy.bair@act.gov.au> . .
Subject ACTEW CEO Remuney ation ' :

‘ Katy/ Andrew

As you can |magme the Issue of the Managrng Direttors remunerat;on and
the reporting error has occup:ed a lot of mine and others time over the

weekend

Mark Su!llvan had a number of conversations with me yesterday and has
 put: forward a proposition which 1 beheve Is"generous and worthy of

. consideration,

| 'He would be willing to terminate his existing contract with Actew Corp His
boriuses Would be paid pro- rata to 31/3 No other termlnatlon provisron

A new contract would commerce 1 /4/20,[3 It would prowde for $630000
salary and 10% super. Total remuneration $696,000, Because of
Superannuation law there may be soing, balancing between salary. and

. super but no change in total remuneration. No performance pay but  ~
annual performance review. The term of the contract would mirror the

* existing contract through to 2016, He would expect a cpl. based increase In

2014 and 2015.

. His full remuneration for 2013/2014 wou[d be would be about $770,000
under the mix of contracts The new result having a full year impact-in

12013/2014

~ The expected meximum payable under his current arrangement this yearis
approx $830000. Last year It was $866,000. Mark Is therefore taking a .

cut of $140,000 each year for the next thres years

1




\ Week -:;* l-":.

I-fully expect John Egan and Associates will stil report the current salary
as reasonable. We will have hlm conduct a teview asap "and probably th :

+

+ Mark chose the numbers partly to retain partty with wha’L he wou[d be
recafiving as a Secretary of the Commonwealth-had he rot-been recruited
to Actew. Alevel 2 Secretary has remLneration of 5[;713 000 going to

$758, 000 on 1/7/2014

-With {t[hﬁs would come an dace@rndaitﬁ@sna[l apoﬂ@gy fr@m
Management and myself for the reperting error and the delay in
notifying you as shareholders. The Board In referrmg the error to the
PWC review expect there will never be a repeat ' s

1 feel this has the basls for takmg a lot of heat out of current rssue lt
~wold allow us-to coneentrate on a robust but positive response-to the.

ICRC, complete the Cotter Dam Project and build a world class water utmty
. free of bu[lymg, harassment or practices of decades ago.

Mark has'told me that he is making this proposal on the bagis that if the

- shareholders did not appreclate the extent of his’ remuneration , for

- whatevér reason, he would be willing to adjust his rem uneration as far as.
) possrble in line wrth those expectatrons .

If you fe[t this proposal should be progressed I would dlscuss |t fully wrth
.my Boa rd col[eagues I.would expecl: qu1c|< consensus, _

I am avallable anytlme to speak.
Regards

~ John

John Mackay AM ‘
+ . Chairman, ACTEW Corp

HERAE: }mkuuuama-}uuuuukk .

1‘PLE.ASE NOTE* This ema!l and aniy altachments may
ko confidential. If recelvad in arcor, pleass dalsts all
coples and sdvise the sender. The reproduction or

* disseminatlon of this emall orifs attachments fs
prahiblted without the consent of the sender.

WARNING RE  VIRUSES; Our compu{er systems sweep
outgolng email to puard agalnst viruses, bt no wayranly
1s glven that this emall or Hs altachments ars virus free,
Before opening or using attachmints, please check for
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28 March 2013 -

Ms Kaly Gallagher MLA. . . . . Mr Andrew Banr MLA *

Chief Minister . . Deputy Chief Ministér

ACT Legislative Assembly : 7 ACT Legislative Assembly

London Circuit . London Circuit :

CANBERRA ACT 2600 A  CANBERRA ACT- 2600

Dear Chisf Miister  * ' Dear Deputy Chief Minister

I refer to your letter-of 26 March 2013 requesting information relating to remuneration
arrangeiments for the Managing Director, Mark Sullivan, '

The Board met on Wednesday evening 27 March 2013 to discuss the letter and once again
teviewed the circumstances that led to the reporting efyox in the 2010-2011 Annual Report.
The Board again concluded that this was an error and not a deliberate intention to provide
incorrect information or to withhold details of M Sulliven’s remyneration from publication.
The Board elso noted that the correct ﬂgmes were reported in the subsaquent annual report

. for 2011-12.. Y

‘In retrospec, I should have informed you and the Directors as soon. as I was advlsed of the
error in October 2012 and I'haye apologised to ‘the Board and fo you for that oversight: The
. delays in providing a corrigendum to the 2010-11 Annual Report have Been acknowledged by -
you and the Board and were ouflined in the chw onology of GVBILtS plowded with my letter of

© . 21 March 2013.

4

In relation fo you1 specific questions, the following mformation is provided,

L4
.

Remunerahon Detaﬂs

Mr Sulhvan g mmunerahon arrangemients may appear qu1te complex aud this has no doubt
contributed to recent debate and your. questioning of his remuneration, Bxterhal reviews have
consistently confirmed that the remuneration arrangements are appropriate so it nay be

usefiil to sef out Mr Sulhvan s employment entitfements.

Mr Sullivan’s employment arrangements ave set out in the confract negotiated in 2008 by the
then Chair of ACTEW, M Jim Serviée, Mr Michael Costello then Managing Director of
- ACTEW, and Mr Sultivan, and reported to the Board at the time and the then Shareholding
Ministers. The coniragt was signed by the ingoming Chair of ACTEW (myself) and Mt~
. Bullivan in May 2008. All décisions taken by the Board’s Remuneration Commyttee
subsequently have been governed by the arrangfnnents laid out in that contLact

r




On eommencement in 2008 Mr Sullivan’s total. fixed remuneration package was $484,700
~ cormprising gross annual salary of $370,000, superannuation of 31% of salary (or other
amount ag required under relevant 1eg151at10n from time to time in the Commonwealth

Superannuyation Scheme), a short tetm incentive of $70,000 and a Jong term incentive of up to

10% of gross annual salary in year one, 20% of grogs annpal: salary in year two and 30% of
gross annual selary in yearthree and thereafter

In 2010, the short tenm ncentive mcreased to $100,000 and a special performance bonus of
20% of Mr Sullivan’s total fixed rempuneration was applied fo the remuneration package;
though this was only for: the 2010-11 and 2011-12 financial years, Such artangements were
consistent with his contract of employment, They also were stimulated by a report by Egan
Associatesin 2010: Fuﬂher that it was becoming more common for CEOs to be paid an
incentive in meeting mej or challenges The water security projects were ﬁout of mind by the

Board at that time.

| You_ requested 2 breakdown of the remuneration package for Mr Sullivan for 2008-09,
2009-10, 2010-11 and 201112, Thebe figures are outlined befow but it should be noted

these are remuneration entitfements, some of which ate paid in subsequent years, and isnot

the remuneration pald to him. in that year.

-Fot fhe 2009—1 0 year, the ﬁrst year 1emunelat10n was included in annval 1epor‘s the
remunetation for all executives reflected the salary and superannuation for that year together
* with the long and short incentives for 2008-09 (which were paid in 2009-10). In subsequent
years, remuneration details havé beenreported on an accrual basis. The reasons for this were
detailed in an email from the Compairy Sectetary to Garrett Purtillon 13 September 2011,
Therefore the remuneration entrﬂemeuts outlined below for 2009-10 are d1fferent to what is

in the 2009-10 Annual Report

2008-09
| Coniponent” . 3
Salary . 351,795
Tong term incentive T 74,000
Short term incentive . 70,000
Superaunuation © © . ‘85,361
Total . B 581,156
2009-10.
1 Component - - $ -
Salary . - 408,907
Long term incentive . 123,254
Short term incentive 100,000
Superanhuation - 85,063
Total 717,224




2010-11

Componant e 3 L’
[ Salary N 429,617
'| Long temm incentive | 129,417
_Short term incentive 100,000
Special performance . 105,000
bonus - ' .
1 Superannuation . L. 91,554
" | Total 855,588
2011-12 ’
Component E $
Salary : |
442,614
Long term incentive © 162,335
Short term incentive - 100,000 |
Spesial performance | | 54,075
bonus e
. Superannuation : 95,124
Total - - | 854,037

You also requested the timelines for payment of:Mr Sullivan’s bonuses and incentives, As,
advised in an email o Garreft Purtill on 13 September 2011, incentives and bonuses earned it
a financial year dre paid in July the following vear after performance assossments have been,
- undestaken, Speo]ﬁcally in relation to when Mr Sullivan reoewed payment of his incentives,

I adv1se the fOHOng

2008—09 incentives were paid on 8 Tuly 2009
'2009-10 incentives weye paid on 7 July 2010
2010-11 incentives were pald on 6 July 2011

" 2011-12 incentives were paid on'18 July 2012

" Annual Performance Reyiews

Anmal reviews of Mr Sullivan’s performance are undextaken by the full Boatd (mesting as
the Remuneration Commmitiee). The Committeo determines and approves the payment of
incentives and annual salafy i increases having nssessed Mr Sullivan’s performance, 111c1ud1ng
the agreed key performance measule.s and tar gcts This is in accordance with the

Comm1ttea s Charter,

The Committee’s decisions are minuted and copies of the minutes of meetings ave provided

to you. Copies of minutes for meetings in July 2009, July 2010, June 2011 and Jupe 2012 are
_at“A% Itis important to note.here that the Committes does not approve remuneration

amounts, rather its approval of incentive payments is consistent with, andmﬂects,

Mr Sullivan’s-confractual arr angements

In reviewing Mr Sullivan’s pelformance in 2010-11, and in accordance with bis contract, the
Commnittee at its meeting on 22 June 2011 approved a 3% salary increase and the payment of
the agreed short and long term incentives and the special performance bonus Those amounts

3




were a shoit tenn incentive of $100, OOO along term incentive of $129 417 (both in
accordance with his contract) and a special performance bonus of $105,000 associated with
the water security projects, the latter being for the 2010-11 and 201 1-12 financial years only.
In the 2010-11 financial year the Commitiec approved payment of the full’'special - -
petformance bonus and in 2011-12 agreed to pay 50% of the bonus. This bonus no longer

" appliés,

You have 1equested cop1es of M Sullivan’s perfonnanoe papers presented to the
Remunération Committes, The repott for 2010-11 vas provided to you with my letter of 21
March 2013, AL“B” are reports for 2008-09, 2009-10 and 2011-12, Mr Sullivan is open and
honest in his self agsessment in the letters accompanying these reports-and I would ask that
these comments and papers are treated in confidence and not released, ' :

Extémal Rerouneyation Reviews

Reviews of Mr Sullivan’s remuneration were undertaken by Bgan Associates in 2008, 2009
and 2010. No reviews were undertaken in 2011 and 2012, Copies of the strictly conﬂdent1a1
reports are at “C but I would ask, and stress to you, that sorne of the commercial information
in these reporis is the intellectual property of Bgan Assoclates ahd that the mfon".natlon is not

' promded or copied, to any other party

Egan-Asso clate-s isa well known and lespected executwe remuneration company which
works with both plwate and public sector otganis a’uons including ASX listed compames and

pubhc untisted compariies.

You will recall I advised in my letter of 21 Mamh 2013 that the Board resolved at its meetmg

on 20 March 2013 to request a forther review. A draft copy of the teport was provided late

yesterday afternqon by BEgan Assoclates for consideration by the Bomd at its meeting last
. night, "The Board is satisfied that the review has concluded that M Sullivan’s remuneration
arrangements continue to be appropriate, particularly given the unique stricture and
responsibilities of ACTEW, Egan Associates found that in the “restricted matket sector
focusing on industral, energy, utilities and selected consumer entitfes, addressing an - _
aggregate sample of more than 70 companies, the Managm% Director’s repuneration is more
closely aligned to the 10™ percentile and well below the 25 percentile in all respects”, I
other words 90% of CEOs ln’that sample of 70 compames arepald moze than Mr Sullwan

In partloular Egan Assoclates note that they are unaware of any other Government cbnﬂolled

o privately owned corporate entity in Anstralin which has the breadth of op erational and
“investment accountability that ACTEW has and that the effective provision of services is of

- oritical importance to tesidents as well as jnvestment retursis to the Government, The Board

will firther consider the review findings at a future meeting once the final rgport has been .

received. Tam happy to show you a copy of the draft repott and forward a copy of the final

report once it is to 11and and considered by tho Boatd,

One issue that the Board will also add1 ess in tho near future is a simplified remuneration

package for Mr Sultivan, Ttis apparent that an understanding of his rémuneration may be

, improved by reviewing the somewhat complex combination of salary aud incentjves in the
current contract whiol may have contijbuted to the cusrent confusion surrounding his -

resuneration details, Mr Sullivan has indicated his agreement to such an approach.




_ 'The Board requested that I again offer that the full Bo.érd, or myselfand the Chairs of the
Audit and Risk Management Committee (Michae] Basson) and Safety and Environment -
Committee (Wendy Caird) mest with you to discuss this mattet personally.

Yo sincerely

John Mackay AM
Cha,lrman .
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28 Maich 2013
Ms Katy Gullagher MLA Mr Andvow Bart MLA
Chief Mintster Deputy Chiof Mindster
ACT Logislatlve Assembly ACT Leglslative Assembly
London Cirouit . London Cirouit .
' CANBERRA: ACT 2600 CANBERRA. ACT 2600
. . - o
{ T
. Doar Ch:w}Mlﬁster _ Dear Deputy Chief Ministet
The ACTEW Board met on 20 March 2013, Key matters disoussed at the meeting ase -
outlined below. ' . .
Managing Di'recto 1g Rerriuneration i 2010-11 Annual Rép ot
The Chairman briefed the B oard on his meoting with ydu on 18 March 2013,and your
conoerns which you relayed to bim at that tmeeting.. o
The Board noted recent cotrespondence dated 8 Maroh 2013, 18 Match 2013 and
19 Match 2013 on. the under reporting of my yemunetatioti in tho 201011 Aprmal
Repott. A draft response fo your lefter dated 19 Mareh 2013 and a dyaft chronology
of events was clroulated, ' ‘
¢ ) The Board had a len gtfly disougslon and exprossed their regret that fheveporting eror

had ocourred and that you had not been fnforimed oatfier of this matter, The Chairmen
acknowledgoed thot notlfieation to you should have been made in a more timoly '
matner and ontlined soine of the factors that contributed to this. .

The Board sought clatification and confirmation of & mumbor of mattets iicluded in

‘ the draft chronology and diseussed the resolutions of the Remunetation Cominlttee at

s meeting in June 2011,

The Boatd agreed to tofer the reporting errot to PilcewaterhovuseCoopers who is
currently undertaking a teview of ACTEWs governance fiainework and
aangements with e rcquest they roview the cltoumstances that led to the reporting
etrot and to recommend measutes to avoid a recutrence in the futuro,

Management will undertake an intesnal roview of processes relating o the provision
and {nolusion of information in the atnugl topoit, :




* Bgan and Assoclates will be asked'to conduct ateviow of my remmueration noting
that tho Jast review was undertakoen I 2010 and the Board will consider the outcomes

of the review,

Tho Chaitmat, Deputy Chalrman and Chaltman of the Audit atd Risk Management
Committes Michasl Basson, and the Chalr of the Safety and Environment Comimittes -

"Wendy Caird will seek a meeting with you to discuss the inatter pergonally with. them,
The Chaliman undertook to contact you to arrange a tine to meef,
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5 April 2013
. Ms Katy Gallagher MLA,
Chief Minister : '
ACT Legislattve Assembly
London Cireuit -

CANBERRA ACT 2600
Dear Chisf Minisfef

| NOTIER OF GENERAL MEETING OF -
ACTEW CORPORATION LIMITED ACN 069 381 960

Notice is given that a General Meeting of Memibers of ACTEW Corporation Limited
will be held in the Board Room of the Compary’s treglstered office, Lovel 5
ActewAGL House, 40 Bunda Strect, Canbetra at 2pm on Monday

15 April 2013, - ‘ .

“You have agreed in alefter dated 4 April 2013 to shouten ihe notice period for the
meeting in accordancoe with clavso 30 (2} (i) of tho Constitution,

Section 249X (1) of Corporations Act provi'éles thata member of a company who is

entitled to attend and cast a vote at o meeting of the compatly’s members, may appoint
o person as the member’s proxy to attend and vote fox the metmber at the meeting, A
ls. ived to be a member of the Company. Attached is a proxy .

. proxyisnotrequ

appointiment forin if you are unablo to attend the Meeting,

Business

1) To recelve a report from the'ACTEW Board on the outcomes of tlie

govetnance roview initiated at the request of the voting shareholders.

-i) . Clatify the voling shateholders expeotations in regerd to the Board’s role in

setting the Managing Director’s rémuineration including!

a. Confiiming the role of the Board in vemuneration sstting for the

"Managing Director; )
b Clatifying the sxpeotation of independent advice to the Board in

consideration of the-above;




o, Confirmming the Board will advise the voting shareholders in Juljf.each
yoar of the Managing Director’s remuneration including ceinponents;

and . o .
d. Confirming the Managing Director’s remunetation details will be

. reported In the annwal report, *

fil)  Discuss potenfial improvements in ftansparency and 1'epoi1i11g' between.
ACTEW and the voting shareholdots Inchiding: o

a. Development of a communication p;ro'tocol; and - )
b, Tmproved disclosure In the Statement of Cotporato Intent including

disctisslon avound the performance indicators.

lv)  Any other business,

4 /L\WE_,JLU Moo

. Michele Nosrig
Company Secretary




APPOINTMENT OF A PROXY BY A VOTING SHAREHOLDER OF
- ACTEW CORPORATION LIMITED
LIEVEL 5 ActewAGL HOUSE, 40 BUNDA STREET,
CANBERRA ACT 2600 |

. ACN 069 381 960

I, Katherine Ruth Gallaghel MLA, Chlei" Minister of the Australian Cap1ta1
Tetritory and a Voling Shareholder of ACTEW Cmpomtlon Lnnited 01" busmess

addl 638 c/~ ACT Leg[slatwe Assembly, Civio Squme, Londen Cncmt Canbena AC‘I‘

2600 Ile1ebyappomt ..... T T PP TSI pI L e
as my proxy as a Voling Shaleholder of f;he Company af a Gener al Meeting

~ of the Company to be held at Zpm on Monday 15 April 2013 and atany

adjournment of that Meeting,

The Meeting will bo held in the Board Room of the Company’s teglstered office,

. Level 5 ActowAGL House, 40 Bunda. Street, .Caﬁbérra ACT 2600,

Sigrled llllllllllll [EENERAREERNREREENNRE] IRENENENNNEN ] ]
Katheune Ruth Gallaghel

N .
Datenlnumcuunu ----- [ERERNER] CEEVRSETBMIA TR A
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" Apreenient of Votlng Shareholders to shorten notlee of the meeting

2012

| &@fﬂ
Wﬁ,
ACTEW

- CORPORATION

ACTEW CORPORATION LIMITED
" ACIV 069 381 960
GENERAL MEETING.
z;i: 2pm on Monday 15 April 2013 In the

ACTEW Board Roomi, Level 5 ActewAGL Honse
40 Bunda Street, Canberra ACT 2600

AGENDA

Notleo of Meeting

Mmuies of Armuai Gener al Meeting No 18 held on 19 Sepiembm

Business of Meefiug




