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i Government

Education and Training

The National School Chaplamcy Program Apphca‘tlon Form
Fundmg Period 2015 to 2018 '

Closing Date for appllcattons' Monday 8 December 2014 by cos emall to:
‘ ETDStudentWellbemg@act gov.au

Before starting your Application you should have read the ACT Natlonal School Chaplaincy
Program {ACT NSCP) Guidelines and Application Guide, '

Please be aware that submitting an application does not ‘guarahtee that you will receive
NSCP funding. Please ensure you provide all the required information to support your
application. You will be advised of the outcome in writmg

Al schools are able to apply irrespectlve of thelr /nvo/vement with the current chap/a/ncy and
student We/fare worker program

Part A: School Details
A1, North Ainslie Primary School

Majura Avenue Ainslie -2602
Postal addréss: As above
62056533 . 62056534(fax) admin@nthainslieps.act.edu.au

A2, School Principal Details
Mrs. Loulse Owens
62056533 louise.owens@ed.act.edu.au
Preferred contact method: emall

A3. Parent Body
P&C
Contact person:
Leife Shallcross

Position: President
Telephone:
Emall:

Preferred contact method: emall

.GPO Box 158 Canberra ACT 2601 | 220 Northhourne Ave, Braddon ACT 2612 | phone: 6207 5111 |
www,det.act.gov,au
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A4, School Governing Body
School Board
Contact person: Board Chair
Mrs. Naomi Lee

Telephone:-

Emalls
Preferred contact method: emall .

Part B: Funding Recipient Details (Chaplain Provider)
The funding reciplent must be Incorporated under Commonwealth, state or territory law
and will be contracted by the ACT Education and Training Directorate to receive funding.

Further Information about eligible funding recipients Is available in the ACT NSCP Guidelines

B1. Has the school approached or identified a funding reqipient.to provide this service on
the school’s behalf?

Yes

If funding recipient details are unknown, the appllcatlon can be submitted and a provls:onal
assessment made prior to these details being provided Iater

Eligibility checks of funding recipients are applicable. All details of funding recipients will be
required by Education and Training Directorate before successful applicants receive their
funding.

If Yes to B1, provide details of the Funding Reciplent

‘Salvation Army

B1.1 Type of organisation
Non-Government school Approved Authorlty
Other Funding Reciplent as a legal entity

The Salvation Army
ABN: 57 507 607 457

Address Detalls

. 140 Elizabeth Street
Sydney

NSW 2000

" Contact Details
Captain Ray Lotty

Territorial Chaplaincy Co-ordinator

Territorial Mission & Resource Team - Soclal
The Salvation Army
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Australia Eastern Territory

phone 02 92669784
fax 02 92669898
mobile

email ray.lotty@aué.salvatiunarmy.org (preferred contact method)

Please note: It may be necessary for the Salvation Army to change this contact to an ACT
one under any new guidelines and funding arrangements with the ACT Education and
Training Directorate. -

Part C: Service Detalls :
“This application is to the ACT Education and Traimng Directorate and it is for participation in

the new National School Chaplaincy Program.

Schools may apply for this funding to deliver a chaplaincy service to oversee the spiritual,
social and emotional wellbeing of students. Schools who are successful in their applications
may choose to continue with the Funding Recipient and chaplain employed with the
previous program or to change as approprlate

Note: The maximum amount of funding you can apply foris $20, OOO 00 per anhum to
cover 400 hours of chaplaincy serwce :

C1. Does the school currently have a chaplaincy service to oversee the spiritual
social and emotional wellbeing of students?

Yes  We have a student welfare officer who also provides chaplalncy setvices.
If yes, how is the existing chaplaincy service funded?
Funded through current federal NSCSW Program until end 2014.

C2. Please give details of the services you‘r chaplain will provide to oversee the spiritual,
~ social and emotional wellbeing of students.

The chaplain will contribute significantly to the school community and student well-being

by: ' Lo :

5 co-ordinating the preschool and kindergarten buddy programs which assist with
children’s transition to formal schooling

u  assisting teachers to run the Schools Volunteer Program whlch supports students

" academically, socially and emotionally (Meccano mentoring, Chess Club, Iiteracy

programs, Breakfast Club, Homework Club)

= supporting children who have experienced grief or loss

n  supporting families to access community services outside the school

s assisting with the implementation of KidsMatter (our well-being frameworlk)

s supporting children and teachers in the classrooms and on the playground

B assisting at P&C community fund raising events

u prowdmg social skills programs for small groups of “at risk” students, and
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u - helping at Homework Club (which targets Aboriginal and Torres Strait islander
students and others considered “at risk”).

‘Part D: Consultation and School Community Support
The key requirement of the NSCP is broad consultation with the school community including
the parénts, students and staff before the introduction of a chaplaincy program to oversee
the spiritual, social and emotional wellbeing of students (See Guidelines Section 5. 3)

‘ This consultation is a requirement even if the program will in effect continue from the
‘previous National School Chaplaincy and Student Welfare Program.

Di., Does the school have evidence that the school community supports a chaplaincy
service in their school?
Yes ’ '

D1.1 If Yes, please provide details of how the school determined the support of their
community for a chaplaincy service in their school and the support from the different
elements of their community, namely the students, staff, parents, and the school board.

In late November 2014 the school invited all parents and staff to respond to a survey The
school also discussed the service with the School Board (2™ December, 2014) and P&C (4th
December, 2014).

" The overwhelming response was that the school apply for further funding to havea -
chaplain who would continue to support the numerous pastoral care initiatives in the
school, :

A final total of 52 responses were received In a seven day period from 43 families and 8
teachers, Fifty responses were strongly in favour of the school procéeding with an -
application for a chaplain. Two responses were strongly against the application.

Evidence: school sutvey response, Board minutes, P&C meeting minutes, emails/letters of
support, emall from Board Chair. (see application attachments)

D1.2 Prov:de details of how the school plans to demonstrate the ongoing support of the -
school community of the chaplamcy service. (maximurn 400 words)

The school will survey the school community (staff and parents) annually as has been our
_ process in past years. The survey resulis will be analysed by the school leadership team '
a@nd school board and responded to accordingly. Community members will also be
encouraged through the school newsletter to provide feedback at P&C meetings, which
are held twice per term.

Part E: Mlnlmum Requirements (See Guidelines Section 5.5)

“Ed, W|II the school commiit to ensuring the school chaplain meets the mmlmum
qualification requwements as per the ACT NSCP guidehnes?
Yes ‘
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E2. Will the school and their chaplaincy providers agree to implement the ACT NSCP
Guidelines to'sUpporj: the effective running of the program in the school?:
Yes :

E3. Will the school commit to supportmg the school chaplain to oversee the spiritual,
social and emotional wellbeing of students? (This may-include support and guidance about
ethics, values, relationships, splrntuallty and religious issues, the provusnon of pastoral care’
and enhanced engagement with the broader community )

Yes

E4. Will the school have quality management strategies, as specified in the ACT NSCP -
Guidelines, including complaints handling practices and processes to ensure chaplams
adhere to the NSCP Code of Conduct at all times?

Yes

E5. If yes, provide details of the risk management plan to be implemented by the school.

e The chaplain will have a clear duty statement which will be communicated 1o the
school community regularly through the school’s newsletter, staff bulletins and

" school website,

e The chaplain’s conduct will be overseen by the school principal at all times.

e The chaplain will be expected to abide by the Code of Conduct specified in the ACT
NSCP and a thorough induction process will take place annually. '

e The chaplain will present a case log and summary report to the principal each

~ term, :

o The chaplain and principal will meet at Ieast once per term to discuss the pastoral
care program,

o The chaplain will not attend any special needs meetings whete students’ and/or
families confidential information may be shared (unless the parent/carer has given
specific written consent for this to happen).

o The chaplain will not work with students or families without Speclflc written
consent from parents and carers. '

o A letter will be sent home to every family at the beginning of every school year
advising the nature of the chaplaincy program, the name of the chaplain and
his/her quahflcatlons and providing parents/ carers with an opt-out alternative

~ where requested. .

e Where the chaplain may be working with a class or group of students (e.g.
attending school camp, socjal skills clubs), parents and carers will be advised
beforehand and may opt their child in/out of the relevant program. Alternative,
appropriate options will be provided for these students where parents/carers
choose for their child/ren to “opt out”.

e The principal will ensure that members of the school community are aware of the
complaints process and will respond to concerns promptly and in accordance with
the ACT NSCP Guidelines.

e Where the school’s circumstances change in any of the following ways, the school

~ will immediately notify it's governing body, the funding recipient and the ACT
NSCP and seek advice from the appropriate party. The school will abide by the ACT
NSCP guidelines at all times.
1. Resignation of the school chaplain
2. Poor performance of the school chaplain
3. Breach of code.of conduct by the school chaplain
4, Prolonged absence of the school chaplain
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5. Where the school chaplain no longer meets the school community’s
needs :
6. Where there are concerns with the school’s chaplain Funding Recipient relationship

and/or service delivery
7. Where diminished school community support for the schoal
chaplain (person and/or role) arises _
8. Where minotity opposition for the continuation of the Program by
members of the school community is demonstrated

Where appropriate the school will conduct further community consultation,

EB. If yes to E4, provide details of the schools complaints process and procedures.

PRINCIPAL

o Members of the school community will be advised by the principal at the beginning
of the school year of the complaints process, through the school newsletter and
school website. ‘

o The school will ensure thereis a designated Complaints Officer (the Principal).‘

o The principal will respond promptly to all complaints/grievances and report them
o the Funding Reciplent in a log. ' )

o Where the principal considers the complaint of a serious-nature he/she will notify
and work with the Funding Recipient in the first instance to address the issue/s.

o The principal will refer all Code of Conduct matters to the Funding Recipient.

o Where the issue is not resolved or is of a highly serious nature the principal will

refer the complaint to the Directorate, : ,
o The principal will record all complaints and Code of Conduct matters, including
other complaints, in the annual Progress Report to the ACT NSCP. ‘

CHAPLAIN . _
o The chaplain will immediately report any complaints relating to the delivery of the
Program to the School Principal and Funding Recipient '
o The chaplain will cooperate fully with any investigation into a cpmplaint/alleged'
breach of the Code of Conduct and comply with all ACT NSCP guidelines.
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Part F: Demonstirated Need

- F1. Demographics of your school

550 students

Indigenous FTE enrolments: 20
Education Level: Preschool to year 6

F2. Are student wellbeing services available at the school? ( for example, school
counsellor, pastoraI care worker, student welfare executive etc)
Yes

F2.1 If Yes, identify the‘num.‘ber of people working in the following fields.
Chaplain: 1 part time (under current NSCSW funding)
Psychologist /Counsellor: 1 part-time (2 days)

F3. Provide details outlining the need for a chaplaincy service in your school and
community, including details about the special needs of your students.

North Ainslie Primary is a school with a broad socioeconomic b‘ase. Five percent of our
student population is of Aboriginal and Torres Strait Islander background and at least 35%
of students are from English as Additional Language backgrounds.

The school has an Introductory English Centre for students from refugee and migrant
backgrounds, including community detainees. These children, particularly those from
community detainee or other refugée families, will have experienced trauma and loss and
suddenly find themselves in a hew country, with limited language skills and little access to
community services. The school also has a learning support unit for students with autism,
These students and their families will sometimes tequire community support ot even grief
counselling,

Because of the school’s broad socloeconomic base, thete are a number of students from
disadvantaged backgrounds who may be in short or long term foster care, students from
low income single parent families and students from homes where drug and alcohol
addiction is an issue. These children will invariably have experienced early childhood
trauma and may present signs of Attachment Disorder and developmental delay. They
and their parents and carers often need high levels of support (socnal fmanmal
emotional). :

North Ainslie is a community school which opérates within a restorative and relational
practices framework, to build a place where all children and adults are respected, included
and supported. Our chaplaincy program is an essential part of this framework. (See

" application attachments.) The complex needs of the school community require far more
resourcing for pastoral care than can currently be provided by the system, without a
chaplain. Furthermore the chaplain has the proven capacity to balance the skill set of
existing school staff and needs of students and families.

Part G: Declaration
| declare that:
e | have read, understood and am prepared to comply with the ACT NSCP Gundelmes
on behalf of our school
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° Approprlate steps will be taken to ensure all siakeholders are sware that
participation in this program is voluntary

o 1 will comply with all relevant Commonwealth, staie and territory laws and
policies’

o I have consulted with the school commumty, and .

. @ There s school community support for this program-and the nature of this'service

at my school

e Avrisk management document specn‘lc to the National School Chaplamcy Program
will be implemented

o A specific complaints procedure will be lmplemented for the National School
Chaplaincy Program

e All evidence of school community consuliation will be kept in a centrallzed file at
the school for a period of seven years

o The information contained in this application is true and correct

o The information contained in the attached documents is tfue and correct.

Sighed;
Position: School Principal
Date: 8/12/2014

AOUISE oW ENS |

Privacy Statement

Personal information collected on thls form will be used by the ACT Government Education
and Training Directorate for the purpose of administering the National School Chaplaincy
Program. The ACT Government Education and Training Directorate may also use this
personal information for research and evaluation of the Program. The ACT Government
Education and Training Directorate may also use personal contact details collected on this
form in future correspondence with the applicant's school. -

The ACT Government Educatlon and Training Directorate will disclose this personal
information as part of the Program assessment process where it will be used to assess your
application and make recommendations to the Minister for Education and Tralning,

" The ACT Government Education and Training Directorate and/or the Minister for Education
and Training may disclose to media organisations and post on the Minlister’s and ACT
Government Education and Training Directorate’s websites details of any successful
applicatiofi(s). This may include the publication of the name ofthe principal and/or

- representative of the successful school,

The ACT Government Education and Training Directorate will not otherwise use or disclose

- personal information collected on this form unless authorised or required by law.
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122 Maiurd Avenue, Alnslie ACT 2602 : 6<~
~ .

Tol: 02 6205 6538 Fax: 02 6205 6534
Email: admin@nthainslieps.act,edu.au
‘Web: wwiw.nthalnslieps.act.edu.au

National School Chaplaincy Survey, North Alnslie, December 2014

My child is In year_ ‘ - '

1. My child/l has been involved with the school'chaplain/student welfare officer In the following'ways
(please circle any that are relevant): '

Homeworlk )Bﬁa'dyx,. Meccano KidsMiatter Classrdom Social Skills Club ~ Other:
Club / prograﬁww program help

2. Mch\v“ll /I has benefited from Involvement with the school chaplain/student welfare offic Y /No

Comments:

3. lunderstand that funding is only available for a school chaplain in 2015~2'018. | would like to see
: ‘ o A
the chaplaincy program continue at North Ainslie. Q’e)/No

Comments: . : 3 - : C

i you would like to be contacted to discuss anything relevant to the program please provide your name
and contact number. ' ' :

Name; . ___Contact number
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NS
122 Majura Avenue, Ainslie AGT 2602 ‘( .
Tel: 02 6205 6533 Fax: 02 6205 6534 K >

Ematl: admin@nthalnslieps.act.edv.au
Web: www.nihalnslieps.achedu.au

National Schoo! Chaplaincy Survey, North Ainslie, Decernber 2014

My child is in year ! ‘

1. My child/I has been involved with the school chap|am/student welfare officer In the following ways
(please circle any that are relevant): :

AN '
Homework/ Buddy Meccano KidsMatter Classroom  Social Skills Club ~ Other:
Club program program help o

~—=

2. My child/! has benefited from involvement with the school chaplain/student welfare office@o

Comments:

3. | understand that funding Is only available for a school chaplain in 2015- 2018. t would like to see
the chaplalnoy program continue at North Ainslie. ¢/ Yes/Ne”

Comments:

If you would like to be contacted to discussTanything reievant to rogram please provide
and contact number., ' :

Name: _ ‘- Contact number
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122 Majura Avenue; Alnslie ACT 2602 £
Tel: 02 6205 6533 Fax: 02 6205 6534 K
Email: admin@nthainslieps.actedv.au
Web: www.nthalnslisps.act.edu.au

B O O WO TS S e

- . National School Chaplaincy Sutve

My child Is‘ln year

1. My child/l has been involved with the school chaplain/student welfare officer in the following ways
(please circle any that are relevant):

Homework Buddy I\/Ieccano " KidsMatter Classroom  Social Skills Club ~ Other:
Club " program program ' help

2. My child/1 has benefited from involvement with the school chaplain/student welfare officer Yes/No

Comments:

3. |understand that funding is only available for a school chaplain in 2015-2018. | would like to see
_ the chaplaincy program continue at North Ainslie. { Yes/No , :

Comments:

If you would like to be contacted to discuss anything relevant to the program please provide your name
and contact number.,

Name: ontact numbe
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AR
122 Majura Avenus, Alnslie ACT 2602 0<‘
Tel: 02, 6205 6533 Fax: 02 6205 6534 ~ :

Email: admin@nthalnslieps.ackedu.au
Web: wwwnthalnslle acl eclu au

L K VRIS

National School Chaplaincy. Survey, North Ainslie, December 2014 -

1. My child/l has been involved with the school chaplain/student welfare officer in the fo||6wing Ways

(please circle any that are relevant):
Homework (Buddy Meccano KidsMatter | Classroom|  Social Skills Club ~ Other:
Club program program _ help S

2. My child/t has benefited from involvement with the schoal chaplain/student welfare officer] Ye

No

Comments:

3. lunderstand that funding is only available for a schogl chaplain in 2015-2018. | would llke to see
the chaplaincy program continue at North Ainslie. YesjNo

\,

Comments:

If you would liketo be contacted to discuss anything relevant to the program please provide your name '

and contact number,
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NN
122 Ma|ura Avenue, Alnshe ACT 2602
Tel: 02 6205 6533 Fax: 02 6205 6534
Emall: admin@nthainslieps.cctedu.au
Web: www.nthainslieps,act,edv.au

National School Chaplaincy Survey, North Ainslie, December 2014

1. My ch|ld/l has been involved with the school chaplain/student welfare officer in the following ways
(please circle any that are relevant):

Homework Buddy .~ Meccano KldslVlatter(lassroonj SocnalSkuHsClub Other:
h

Club program - program elp

- 2. My child/i has benefited from involvement with the school chaplajn/student welfare ofﬂcer es No

Com—

3.1 understand that funding is only available for a schaol chaplam in 2015-2018. | would like to see
the-chaplaincy program continue at North Ainslie. Ye 3/No

Comments:

If you would like to be contacted to discuss anything relevant to the program please provide your name
and contag number ,

Name: ontact humber
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122 Majura ‘Avenue, Alnslie ACT 2602

Tel: 02 6205 6533 Fax: 02 6205 6534

Email; admin@athainslieps.achedu.au
Web WHW. mhctinslleps actedvav -

vt v mirmen B sy

National School Chaplaincy Survey, North Ainslie, December 2014

|v1y child is in year

1. My child/! has been involved with the school chaplam/student welfare offlcer inthe followmg ways

(please circle any that are relevant):

TN
Buddy \ Meccano Kidsl\/latter Classroom  Social Skills Club  Other:

program |  program help

Homework
‘Club

Comments:

3. | understdnd that funding is only avallable for a school chaplain in 2015-2018. | would like to see
the chaplalncy program continue at North Ainslie. @/No

ct humber,

Contact humber
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122 Majura Avenue, Ainslie ACT 2602 , ‘<
N

Tal: 02 6205 6533 Fax: 02 6205 6534
Email: admin@nthainslieps.ackedu.au
Web: wew.nthainslieps.cetédu.au

National School Chaplaincy Survey, North Ainslie, December 2014

My child Is in yearl

1. My child/I has been involved with the school chaplain/student welfare officer in the following ways

please circle d@ny that are relevant): : S
/‘\(. . ﬂ/,v——mr *‘\

\
A Homeworl Buddy Meccano KidsMatter Classroom oclal Skills Club/ Other:
Club program  program ‘ . help

2. My child/l has benefited from involvement with the school chaplain/student welfare offic@No

Comments:

3. lunderstand that funding is only available for a schob[ chaplain in 2015-2018. | would like to see
the chaplaincy program continue at North Ainslie, @No :

Comments:

If you would like to be contacted to.discuss anything relevant to the program please provide your hame

and contact number.

Name; _ Contact number
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122 Majura Avenue, Afnslie ACT 2602 6<
“Tel: 02 6205 6533 Fax: 02 6205 6534 ~ :

Email: admin@nthalnslieps.act.edv.au
Weab: www.nihalnslieps.ach.edu.au

National School Chap‘leincy Survey, Nortn Ainslie, December 2014

I\/chhtld is in year - -

1. My child/l has'been rnvolved with the school chaplain/student welfare officer in the following ways
(please circle any that are relevant)

Homev\vo/rl/ Buddy \/!\/Ieccano ‘/KrdsMatte ClassrocySociaISkillsc\y Other:
Club program program help

nt welfare officer Yes/No

2. My child/l has benefited from involvement with the school chaplain/stude

Comments:

- l.uhderstand that funding Is only available for a school chaplainn 2015-2018. | would like to see
~ the chaplaincy program continue at North Alnslie. No

Comments.

s !
i you would like to be contacted to discuss anything relevant to the program please provide your name '

.an
~ Na tact numbe
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Against Chaplain

' For Chaplain Program [Program
Kindergarten ‘ 11
[Year 1 5.

Year 2 5
Year 3/4 14
‘|Year 5/6 8
General 7

. 50

TOTAL |

B Document 19
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MEETING AGENDA

NAPS P&C MEETING

Document 19

Daté/Time: Thursday 4 December 2014 @ 7.30pm

Location: NAPS, Library

3 School Board Report

® Dlscussed school chaplaincy issue.
Consistent & unanimous suppart of Chris

was to support Chris in her role, but if Chris
was to leave, the school would need to
revisit its position on the school chaplaincy
program. ‘

o L.Owens has received a further 17, All but
one wanted Chris to continue in the role.

o Board reviewed 20 responses to the survey.

Love’s contribution in her role. Board view

Board member/Louise Owens -
Principal, NAPS

LO advised she was not able to get an

1|Page“
NAPS P&C Meeting Agenda 14 August 2014~ Version 1
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extension to respond to the Directorate,
but has enough in the responses received
to evidence a request to continue funding
for Chris Love.as school chaplain.

5 IP age‘ e e e
NAPS P&C Meeting Agenda 14 August 2014- Version 1
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‘ : inslie i1 re-chaplaincy
From: o ' :
Sent: sunday, Novemher 2 7:07 PM .

To: owens, Louise
Subject: chaplaincy

sunday 30th November 2014
To Whom 4§t Concerns,

I am writing this Tletter in support of the continuation of the Chaplaincy
programme at North AinsTie -Primary School (NAPS). =

] 1 oo ha cxperience of
1S progratime since 1t was Tirst established 1n our school. I have watched

the role evolve to where it.1is today and know that there would be a very big
gap in our school if this position were to be lost. <

During my time at NAPS, it has grown from a small school of less than 300 to a
'school of over 550 students. Students come from a wide variety of socio-
economic and cultural backgrounds, in addition to being the Intensive English
Centre (IEC) for the Northside of cCanberra. The chaplain plays an important
role in supporting the staff in making this the happy, cohesive community that
1€ 1s. :

Whilst not professing to know all that chris does in her role as chaplain,_our
Pr1nc1ﬁa1 Louise Owens often re?orts to the P&C meeting about the essential
role she plays in the everyday life of the school. Her involvement across all
areas of the school, from preschool to IEC, homework club to more
individualised support is absolutely valued by our community.

Chris Love, Like Jo Dodds before her, has become an important part of our
community, working not only with the students and their families, but

available to staff and always the first to offer help when there is a P&C
event of any sort. '

I would Tike to strong]g advocate for the continuation of this role in our
school and am happy to be contacted should you want any further information -or
endorsement. '

Sincerel
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