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™\ ACT

Government

Education and Training '

The National School Chaplaincy Program - Application Form
Funding Period 2015 to 2018

Closing Date for applications: Monday 8 December 2014 by COB email to
ETDStudentWelIbemg@act gov.au. ,

Before starting your Application you-should have réad the ACT National School Chaplalnéy]
Program (ACT NSCP) Guidelines and Application Guide. .

" Please be aware that submitting an application does not guarantee that you will receive
NSCP funding. Please ensure you provide all the required information to support your
application. You will be adwsed of the outcome in writing.

All schools are able to apply irrespective of their involvement with the current chaplamcy and
student We/fare worker program . : :

Part A: School Details

Al, School Name
Isabella Plains Early Childhood School 130 Ellerston Avenue Isabella Plams ACT 2905

Postal Address as above .
Telephone 62059722 . . Email — louise.mccormick@ed.act.edu.au

A2, School Principal Details
Title: Ms ,
First Name Liz
Last Name Wallace -
Telephone 62059722 Mobile (optional) Email -
liz.wallace@ed.act.edu.au ' .
Preferred contact method - emall .

A3. Parent Body v
Name of body — IPECS GEMS
Contact person: Judith Blake
Title: President
F Name; Ronnie
Last Name: Pearce
Position: Public Officer
Telephone : Mobile (Optional) . Emall:
ipecs.gems@gmail.com

GPO Box 158 Canberra ACT 2601 | 220 Northbourne Ave, Braddon ACT 2612 | phone: 6207 5111 |
www.det,act.gov.au
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Preferred contact method: email

A4. School Governing Body

Name of body: School Board
Contact person: Alison Yialeglou

" Title; Chair
First Name
Last Name
Position - . :

- Telephone Mobile {Optional) Email:
ipecs.gems@gmail.com ‘
Preferred contact method: email

Part B: Funding Recipient Detanls (Chaplain Provider)
The funding recipient must be incorporated under Commonwealth state or territory law
and will be contracted by the ACT Education and Training Directorate to receive funding.

Further information about eligible funding recipients is available in the ACT NSCP Guidelines

B1. Has the school approached ot identified a fundmg reciplent to provlde this service on
the school’s behalf? :

Please circle.

Yes No

If funding recipient details are unknown, the application can be submitted and a provisional
assessment made prior to these details being provided later.

Eligibility checks of fuhding recipients are applicable. All details of funding recipients will be
* required by Education and Training Directorate before successful applicants receive their
funding.

_ If Yes to B, provide detalls of the Funding Recipient
B1.1.

Legal Name: Scripture Union Queensland
Trading Name: School Chaplaincy ACT
ABN: 74 009 669 569 .

Address Details;

PO Box 4178

Hawker ACT 2614

Contact Details:

Mrs Dianne Priest

Director

0407 118 387

diannep@scact.org.au

Preferred contact method: email

B1.1 Type of organisation
Non-Government school Approved Authority
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Part C: Service Details
This application is to the ACT Education and Training Directorate and It is for participation In
the new Natlonal School Chaplaincy Program.

Schools may apply for this funding to deliver a chaplaincy service to oversee the spiritual,
social and emotional wellbeing of students, Schools who are successful in their applications
may choose to continue with the Funding Recipient and chaplam employed with the
previous program or to change as appropriate. :

Note: The maxlmum amount of fundlng you cah apply for is $20,000,00 per annum to
cover 400 hours of chaplaincy service.

C1. Does the school currently have a chaplaincy service to oversee the spiritual
social and emotional wellbeing of students?
Yes No

If yes, how is the existing chaplaincy service funded?
School funded

Community funded .

Voluntary (unpaid)

Other (please specify)

The current chaplaincy service has been funded through the NSCP and NSCSWP
funding along with supplementary funding from SC ACT who partner with local
church communities and individuals to provide additional resources, PD and
Supetvision for our chaplain. '

C2. Please give details of the services your chaplain will provide to oversee the spiritual, -
social and emotional wellbeing of students.

This may include support and guidance about ethics, values, relationships, spirituality and
religious Issues, the provision of pastoral care and enhanced engagement with the broader ’
community. (maximum 400 words) ‘ -

See the attached SC ACT Role Des'crip’cion that provides a guide to the school and chaplain

as to how the role works out in a school. The chaplain, school supervisor and Director of SC
ACT meét each term to review the outworking of the Role and the Annual Operating Plan. At
the end of each semester there is a written review process with a report tabled at the Board
mtg.

In the operating plan (attached) as per the key sections there are specific goals and
strategies that pertaln to the unigue needs of our school and provide clear boundaries in
which the chaplain is to operate and conduct various act:vitles and programs to assist our
school in developing the well-being of our students.

Part D: Consultation and School Community Support

The key requirement of the NSCP s broad consultation with the school community including
the parents, students and staff before the introduction of a chaplalncy program to oversee
the spititual, social and emotional wellbeing of students (See Guidelines Section 5.3)
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This consultation is a requiremént even if the program will in effect continue from the
previous National School Chaplaincy and Student Welfare Program.

D1. Does the school have evidence that the school community supports a chaplaincy
setvice in their school? ' '
Yes - No

D1.1 If Yes, please provide details of how the school determmed the support of their
community for a chaplaincy service in their school and the support from the different
elements of their community, namely the students, staff, parents, and the school board.

For example, the results of school surveys, letters of support, meetings of the parent body,
community discussions may be provided. '

(maximum 500 words plus attachments of parent body meeting notes, school survey results
or equivalent)
The chaplaincy at Isabella Plains Early Childhood School has been present since , 2009 when
the school opened. Since then and through the funding changes with the chaplamcy we
have conducted community consultation which has involved families, staff, the parent
association and the school board. The chaplaincy at our school has been tailored to meet
the schools community needs and has support throughout the birth to 8 years services and
families.
Please see attached mmutes from school’s board, parent association, newsletter segment.

D1.2 Provide details of how the school plans to demonstrate the ongoing support of the
school community of the chaplaincy service. (maximum 400 words)

The school will continue to have conversation with the chaplain about the role at the school
so that it remains current and meeting the school community needs, The chaplain position is
managed by members of the leadership team and it is ensured that the chaplain is well
informed about the happenings at the school and the children or families that need
assistance at different times.

The chaplain will continue to be part of working teams across the schoal to work with others
in a meaningful way. The chaplaincy will continue to be on agendas at leadership, school
-board, the parent association and other general forums meetings.

Part E: Minimum Requirements (See Guidelines Section 5.5)

E1. Will the school commit to ensuring the school chaplain meets the minimum
qualification requirements as per the ACT NSCP guidelines?
Yes No -

E2. Will the school and their chaplaincy provnders agree to implement the ACT NSCP
Guidelines to support the effective running of the program in the school?
Yes . No
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i

E3. Wil the school commit to supporting the school chaplain to oversee the spiritual,
social and emotional wellbeing of students? (This may include support and guidance about
ethics, values, relationships, spirituality and religious issues, the provision of pastoral care
and enhanced engagement with the broader community.) '
Yes - No

E4, Will the school have quality management strategies, as specified in the ACT NSCP
Guidelines, including complaints handling practices and processes to ensure chaplains
adhere to.the NSCP Code of Conduct at all times? :

Yes No : :

E5. If yes, provide details of the risk management plan to be implemented by the school.-
Please see attachment — Isabella Plains Early Childhood School Risk Management Plan

E6. If yes to E4, provide details of the schools complaints process and procedures.

Please see attachments — Schools complaint process and procedures policy.

Part F: .Demonstrated Need

Fi. Demographics of your school
FTE enrolments 280
Indigenous FTE enrolments: 3
Education Level: birth —8yrs

F2. Are student wellbeing services available at the school? (for éxample, school
counsellor, pastoral care worker, student welfare executive etc)
Yes No ‘

F2.1 If Yes, identify the number of péople working in the following fields.

Couinsellot 1 day per week
Career Counsellor
Psychiatrist

Psychologist

Social worker

Youth worker

Other, please specify

F3. Provide details outlining the need for a chaplaincy service in your school and
community, including details about the special needs of your students, (maximum 500

* words plus attachments of any evidence including details of special needs of your students).
The chaplaincy at IPECS fills an essential need, primarily to children and their families, these
are families that may be going through difficult circumstances in the short or long terrhA The
range of issues where the chaplain Is able to provide assistance is wide and the support is
general in nature. The children of families when in crisis have the need for extra support in
and out of the classroom. Children that are experiencing difficulties emotionally, socially,
developmentally to name a few gain immensely by having a non-classroom person that they
can relate to. Some children have an ongolng need and with others Is passing In nature such
as receiving comfort after the passing of a pet, All families and children including special
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needs children have access and a need at different times, the chaplaincy service does not
work in isolation and has a constant presence which families, children and educators seek
and relate as the need arises. :

Part G: Declaration
- | declare that:
e | have read, understood and am prepared to comply with the ACT NSCP Gu;delines
on behalf of our school
o Appropriate steps will be taken to ensure all stakeholders are aware that
participation in this program is voluntary
o L will comply with all relevant Commonwealth, state and territory laws and policies’
e | have consulted with the school community, and
.o There is school commumty support for this program and the nature of this service at
my school ~
e Arisk management document specific to the National School Chaplamcy Program
- will be implemented
e A specific complaints procedure will be |mplemented for the National School
Chaplaincy Program
e All evidence of school community consultation will be kept in a centralized file at the
school for a period of seven years ' ‘
e The information contained in this application is true and correct
e . The information contained in the attached documents is true and correct.

Position: Principal
Date: 5/12/14

Privacy Statement

Personal information collected on this form will be used by the ACT Government Education
and Training Directorate for the purpose of administering the National School Chaplaincy
Program. The ACT Government Education and Training Directorate may also use this
personal information for research and evaluation of the Program. The ACT Government
Education and Tralhing Directorate may also use personal contact details collectéd on this
- form in future correspondence with the applicant's school.

The ACT Government Education and Training Directorate will disclose this personal,
_information as part of the Program assessment process where it will be used to assess your
application and make recommendations to the Minister for Education and Training.

The ACT Government Education-and Training Directorate and/or the Minister for Education
and Training may disclose to media organisations and post on the Minister’s and ACT
Government Education and Training Directorate’s websites details of any successful
application(s). This may include the publication of the name of the principal and/or
representative of the successful school.

The ACT Government Education and Training Directorate will not otherwise use or disclose
personal information collected on this form unless authorised or required by law.
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Jsabella Plains Eary Childhood School D

E]lgrston Ave, ]sabe"a Flains, ACT 2905 : \ st ceboll s
Phone: 6205 9722 - BCT ey Cridhood school

bei . " Govemment l("quqb:u{‘ e, Musags!
Website:. www.lpecs.act.edu.au : Fducation and Taiming COMMunities éW@Yk
Emaih info@ipecs.act.edu.au - ledrning and development through collaboration

'SCHOOL BOARD MINUTES |
Monday 24 November 2014
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9,2, Chaplamcy
e May be changes happening with the Chaplaincy program - not sure if it will

continue. For the moment our chaplain will stay.

e Discusslon was held in support of continuation of the chaplaincy program All
members of the school board support having a chaplain at Isabella Plairis Early
Childhood School, |
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Alison Yialeloglou
Board Chair _
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D\ ACT

|| Government

Edpcatioh and Tralning

Policy title: COMPLAINTS POLICY —EDUCATION AND TRAINING DIRECTORATE
Published: 2013 :
Identifier: CP201308

Legislation:
‘ ° Education Act 2004

-e Human Rights Act 2004
o Human Rights Commission Act 2005
e ' Public Sector Management Act 1994
° Children and Young People Act 2008
° Privacy Act 1988
° Freedom of Information Act 1989
e _  Ombudsmans Act 1989
o Health Records (Privacy and Access) Act 1997
® Tertiary and Training Education Act 2003

Procedures:
1, Guide to making a complaint about an ACT public school
2. ‘Guide to making a complaint about a decision or process of the

Education and Training Directorate

3. .Complaints Form

1L, POLICY STATEMENT .

The Education and Tralning Directorate (the Directorate) wilk:

1.1 encourage complaints about schools and the Directorate to be initially handled at the Iocal level
1.2 provide complainants with reasonable assistance to make their complaint
1.3 apply principles of procedural fairness s0 that:

131 if the Directorate a.nd the complainaht are unable to reach agreément as to how the
resolution of the complaint will be managed, the Directorate will develop a plan to fairly
address the complaint and the complainant’s interéction, and inform the complainant of the
plan

1.3.2  the person or section of the Directorate about whom the complalnt Is made will be advised of

the identity of the complainant and the.details of the complaint.

Complamts Policy

CPS201308 Is the unique identifier of this document. 1t is the responslbility of the user to verify that this is the
current and complete version of the document, located on the policles page e of the Education and Tralning
Directorate’s website,
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assist schools to provide information to members of thelr communities about their right to fodge a

complaint under both the Education Act 2004 (the Act) and the Human Rights Commission Act 2005
(HRC A_ct) ‘

determineon a case-by-case basis the extent to which an anonymous-complaint shall be Investigated
maintalin a register of complaints received by the Directorate and will provide details of tiie number
of written compiaints investigated by the Directorate under this policy in the Directorate's AnnLiai

Report. Data will also assist the Directorate and schools to improve services or clarify policies and

~ procedures. The register of complaints will record: date the complaint was received detalils of the

complainant, nature of the complaint and outcome,

The Directorate may not be able to provide information where it impacts on the privacy of others.
RATIONALE

This complaints policy and assoclated procedures have been developed to ensure the Directorate Is

compliant with:

Section (Sn) 22 of the Act which requires the Director-General of the Directorate to develop and
Implement a complaints policy for public schools to guide the Directorate’s handling of complaints

received from parents, students, and members of the community about ACT public schools and the

Directorate that are not frivolous or vexatlous in a manner that Is courteous, efficlent, falr and

prompt :
Sn 95 of the HRC Act which requires the Directorate to make avaiiabie at all ACT public schools and

offices ofthe Directorate Information detailing the right to make complaints under the HRC Act.

DEFINITIONS

Appeal - A parent may'lodge an aobeai with the Office for Schools relating to out of area
enrolment/placements, and suspensions and exclusions. Such appeals are not managed within the
Directorate’s complaints process.

Community member may be an indlviduai or organisation,

Complainant - A compiamant is any community member making a complaint, including a child or
young person. ' ' '
Complaint - A complaint is a dispute, grievance or an expression of dissatisfaction about the
administration, ma nagernent or operation of a school or the Directorate. '

Complaints Form — A written complaint may by lodged using the Directorate’s Complaints Form, or

by mail or email.

Complaints Poster — A poster displayed in relevant reception areas outlining the Directorate’s

complaint’s processes and advising a complainant of their right to complain.
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Liaison Unit — Is a business unit of the Education and Training Directorate responsible for assisting
complainants to faise their concern initially with the local level and coordinating the response to
written complaints: ‘ o ' ’

Local Level - The local level refers to the school or Directorate area about which the complalnt is
made. ‘ _ _

Parent — A parent is a person having parental responsibility for a child or young person under the
Children and Young People Act 2008 (ACT). ' ;

Query - A query is an Issue of interest or question relating to a school, the Directorate, or ACT public

educatioh which is raised with the Liaison Unit,

" Reasonable Assistance - Reasonable assistance includes access to large print documents and

translatioﬁ services ‘

School - In relation to this policy, a school means an ACT public schocﬂ.

Unreasonab|e Complainant Conduct - Unreasonable complainant conduct is behaviour that:

— + sclearly and significahtly outside the expectations of confidentiality, cooperatioh,_ courtesy

and respect,

- calls for staff resources and time unjustified by the nature or significance of the complaint, or

—  is vexatious (that is, an action or complaint that is brought without merit, often to cause
annoyance to another person) or frivolous.
Written Complaint — Under this policy a written complaint may be lodged with the Liaison Unit when

a complainant is not satisfied with the local level’s response.

LEGISLATION
The following legislation is relevant to the management of complaints:

The Education Act 2004 requires the Director-General to develop and impiement a complaints pélicy
for public schools, and to Investigate complaints about thé administration, management and
operation of ACT public schqols. | .

The Human Rights Act 2004 anid the Human Rights Commigsion Act 2005 provide a basis for
respecting, protecting and bromoting the human rights of people living in the ACT and for the
resolution of complaints about various services, including services fo~r children and young people.
The Public Sector Management Act 1994 sets out the general principles for public administration by
ACT Government agencies and the genefall obligations expected of public employees in carrying out

their work.
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" The Children and Young People Act 2008 provides for, and promotes the wellbeing, care and

protection of children and young people. It incl'udes mandatory repotting requirements for

identified.indlviduals.

The Privacy Act 1988 and the Health Records (Privacy and Access) Act 1997 contain principles '

" .governing the co_l|eétion, safeguarding, access to, use and disclosure of personal Information, and

personal health information and provide information about complaints.
The Freedom of /nformation Act 1989 provides a right to seek access to government doquments and' '
sets out a number of exemption provisions.

The Ombudsman Act 1989 empowers the ACT Ombudsman to investigate complaints. made about
administrative action taken by an ACT agency. l

The Training and Tertiary Education Act 2003 refers to the provision of training andtertiary

education services in the ACT.

PROCEDURES

The following documents may be accessed on the Education and Training Directorate’s Website:

- Guide to'making a complai'nt about an ACT public school (Attachment 1)

- Guide to making a complaint about a decision or process of the Education and Training

Directorate (Attachment 2)

- Complaints Form (Attachment 3)

POLICY OWNER

Director, Information, Communications and Governance.

For support in relation to this policy please contact Governance and Assurance Branch on

(02) 6205 9301,

. RELATED POLICIES
Nil
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MY ACT | Attachment 1

1| Government

Education and Training

Guide to making a complaint about an ACT pUinc school

Do you have a concern or complaint : about your school?
Many concerns are resolved quickly and easily by first discussing the matter with the relevant teacher, school
executive team member or school princlpal.

Contact detalls for ACT public schools are available in the Dlrectorv of Schools located on the School Education
page of the Directorate’s website.

Complaint process

1: Speak directly to the local level
Raise your concern with the relevant teacher or a member of the school’s executive team. If you
continue to be concerned you should make an appointment to speak with your schoo!’s principal.

If you require assistance please contact the Directorate’s Liaison Unit by telephone +612 6205 5429 or
email: DET. CommumtvLuawon@act gov.au

The Liaison Unit may liaise with the principal of the school to help resolve the concern.
2: If you are not satisfied with the response, you may lodge a written complaint

_ You will receive an acknowledgment of your Written Complaint within five (5) business days and a written
response within 25 business days. The relevant principal will be advised of the detalls of the complalnt

The Directorate’s Compla/nts Form (Attachment 3 to the p0|le) is available on the policy page of
the Directorate’s website.

Written Complaints should be sent to the Manager, Lialsoh Unit by emall: ETD.Complaints@act.gov.au or -
mail: GPO Box 158 Canberra ACT 2601,

3: If you would like the decision relating to your written complaint reviewed:
Please address written requests for review to the Director Governance an;l Assurance:
" emall: DET.Legal.Liaison @act.gov.au or mail: GPO Box 158 Canberra ACT 2601.

4. At any time you may approach any of the following external agencies

For complalnts relating to:
e Imminent danger of a child — contact: ACT Police
e Aservice for children and young people — contact: ACT. Human Rights Commission
e Operation and administration of an ACT Government Directorate — contact: ACT Ombudsman’
e Breaches of privacy — contact: Office of the Australian Information Commilssloner.
¢ Child protection —contact: Community Services Directorate

A pictorial version of the above guide is available by contacting the Liaison Unit by '
telephone: +612 6205 5429 or email: DET.Communityliaison@act.gov.au
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A C? | - g Attaehﬁént 2

Govemment

Education and Training

Guide to making a complaint about a deci»s’ioh or process
of the Education and Training Directorate

'Do you have a concern or complaint? ~
Many concerns are resolved quickly and easily by first discussing the matter with the relevant area of the
Education and Tralnmg Directorate (the Directorate).

To contact an area in the Dlrectorate please contact Canberra Connect by telephone 1322 81or
email: ETD.ContactUs@act.gov.au : .

Complaint process
1: Speak directly to the local level -

Raise your concern with the relevant area of the Directorate.

If you require assistance please contact the Directorate’s Liaison Unit by telephone: +61 2 6205 5429 or
email: DET.CommunityLialson@act,gov.au . ’

The Liaison Unit may liaise with the relevant manager to help resolve your concern.
2: If you are not satisfied with the response, you may lodge a written complaint

You will receive an acknowledgment of your Written Complaint within five (5) business days and a
written response within 25 business days. The relevant manager wiII be advised of the details of the
complaint.

The Directorate’s Comp/a/nts Form(Attachment 3 to the policy) is available on the pohcy page of the
Dlrectorate s web5|te

Written Complalnts should be sent to the Manager, Lialson Unlt by email; ETD. Complamts@act gov.au or
mail: GPO Box 158 Canberra ACT 2601

3: If you would like the decision relatlng to your written complamt reviewed:

Please address written requests for review to the Director Governance and Assurance:
email: DET.Legal Lialson@act,gov.au or mail: GPO Box 158 Canberra ACT 2601,

4: At any time you may approach any of the following external agencies

For complaints relating to:

o Imminent danger of a child — contact: ACT Police

o  Aservice for children and young people — contact: ACT Human Rights Commission

o  Operation arid administration of an ACT Govérnment Directorate — contact: ACT Ombudsman
e Breaches of privacy — contact: Office of the Australian [nformation Commissioner

o Child protection —contact: Community Services Directorate
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ACT ' : N o .A‘tfachme_ntsh’

|| Government -

Education and Training

o . 1 o
Complaints Form™ ersion 1/2013)

The ACT Education and Training Directorate’s Complaint Policy — Education and
Training Directorate outlines the following steps when making a complamt
about an ACT Public School or the Directorate:
1 speak directly to the local level
. if not satisfied with the response, a Written Complalnt may be lodged.
This form relates to the second step in the complaint process.

Written complaint reference number:

Date written complaint received by the Liaison U'nit::'

All fields marked with * are required

Part A — About you2 (the complainant)

A reéponse to your complaint will be provided If you complete thé Jollowing details:
Name:

Address:

Pdst-code:
Home phohe:
Business phone:
Mobile:

Email:

What is your preferred mgthod/s of communication?

1 This version of the complaints fbrm s designed to be completed as a pdf form, then printed and
signed, It may then be elther scanned and emailed or posted.

2f you need help to complete this form please contact the ACT Education and Training Directorate’s
Liaison Unit on (02) 6205 5429,
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Part B — Your complaint

*My complaint involves:
Please tick the relevant category

ACT ll’ublic School , .

please write the school name here:

ACT Education and Training Directorate
please write the area of the Directorate here:

)

If your complaint involves your children please write their names, dates of birth and year levels below.

*My complaint is related to the foll_owing category:
Plegse tick the relevant category '
Attendance or non-attendance

: Bullying
|| Communication .

Curriculum matters ‘

Enrolment including priorityplacendent

Policy/procedures

Privacy

| Safety ’

School facilities
Staff behaviour
Student behaviour
Violence

EEEN

Other: please write a description here:

If your complaint is about:

- a public school outside of the ACT, please contact the relevant state or territory authority

— an ACT Catholic systemic school, please contact the Canberra Goulburn Catholic Education Office on
(02) 6234 5440 -

— an ACT independent school, please contact the proprietor of the individual school

—  out of area enrolnents or reviews of decisions relating to student suspensions or exclusions in ACT
Public Schools, please contact the Office for Schools on (02) 6205 7374

—  ACT Education and Training Directorate or Public School employment related concerns or complaints,

please contact Human Resources on (02) 6205 9202.
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*What happened?

Describe the events that you want to complain about. We need to know what you say happehecl, where it
happened and who did it. Please give us all the dates and other details that you can remember, If you enqttire
more space, please attach additional pages. ' '

Are additional pages attached? O Yes No
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Part C - Further information

“*Under the Directorate’s Complaints Policy - Education and Training Directorate complainants are
asked to raise the complaint initially at the local level.

For complaints about ACT public schools, the local level would include your child’s
teacher and/or the executive team at your child’s school and then the principal of the
school,

For complamts about a decision or process of the Education and Training Directorate,
the local level would be the manager of the Directorate responsible for this matter.

Please provide details of your contact with the local level below. ‘ '

*What is the outcome you are seeking?

Please provide details below.

Signature: *Date!

Please print this form, complete it, and email or mail it to:
Manager, Liaison Unit

ETD.Complaints@act.gov.au

ACT Education and Training Directorate
GPO Box 158
CANBERRA ACT 2601

Where contact details are provided your written complaint will be acknowledged within 5 business days of its
receipt by the Liaison Unit.
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From the Chaplain — Newletter

This is the sixth year that | have been Chaplain at IPECS. The role has evolved over that time as the
school grows and the needs of the children change. | am a big believer in early intervention so | am
enjoying engaging with the children as they learn how to become competent members of families,
school and society, ' | 4

My role is to support students, staff and families spiritually, emotionally and practically. | participate
in many areas of school Iifé, but am particularly involved in the Welcome Wednesday Breakfast and
care of our chickens and plants. When people ask me what my job deécriptlon is, | tell them that |
spend two days a week at IPECS “putting smiles on kid’s faces.” | love to watch the expression on
children’s faces when they tell me something special or when they have mastered a new skill.

Pastoral care, which is the motivation of all that | do here, is all about making life easier for those |
am in contact with during the day. Whether it is doing-a busy teacher's'playground duty, showing a
child how to hold a baby chicken, being a listening.ear or doing a job that has been forgotten, | enjoy
lightening the load of those | spend my time with. '

Carolyn Burns (Chaplain)
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7. General Business: Chaplaincy position is needing a vote from the GEMS as to continuance. All present at the
meeting felt that the position was valuable to the IPECS community and that if funding was available that the
GEMS would support the position continuing to offer support to the students and families of IPECS.
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