
 

 
 

  
 

 
 

 

Overview 
In the current enterprise agreement negotiation round, the Government has offered to increase birth leave 
entitlements from 18 weeks to 24 weeks for eligible employees. As a part of this offer, the Government has 
extended this arrangement to eligible employees with effect from 1 January 2023, rather than the effective date 
of the relevant agreement (which may vary agreement to agreement).  
 
This increase places the ACT Government as one of the most beneficial paid birth leave entitlements providers 
across the national public sector jurisdictions. 
 
The proposed changes to the Core Enterprise Agreement are outlined in Section E clause 14.9 as follows: 
Subject to subclause E14.4, an employee who is eligible for paid birth leave is entitled to be paid for the first 24 
weeks of birth leave and this entitlement is in addition to the federal paid parental leave scheme. 
 
Eligibility 

Eligible employees 
 
The increase to paid birth leave entitlements will apply to employees, including Executives and Statutory Office 
Holders, who have commenced or are on a period of paid birth leave on or from 1 January 2023. Eligible 
employees may apply to access the additional 6 weeks of paid birth leave as specified below. 
 
Eligible employees who have already returned to work from paid birth leave in 2023 or have moved onto other 
leave, will be eligible to access the additional 6 weeks in a non-consecutive manner in full before 31 December 
2023 through standard leave request processes via the relevant delegate. 

Ineligible employees 
 
Employees who exhausted their full 18 weeks of paid birth leave entitlement on or by 31 December 2022 are not 
eligible to access the additional increase in birth leave entitlements.  
 
Employees on other periods of leave following birth leave on 1 January 2023 are also ineligible for the additional 
entitlements. 
 
Implementation and date of effect 

As this entitlement is to apply to all eligible employees across the service from 1 January 2023, rather than 
waiting for each agreement to be balloted and come into effect, the Government has agreed to an 
administrative authorisation to allow the processing of this entitlement as soon as possible. 
 
A staff report will be issued to Directorate HR teams to provide an indication of those employees that are likely 
to be eligible for the additional entitlement. Directorates will contact eligible employees to advise the changes 
and provide guidance on how to request the additional leave entitlements. 
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Once each Agreement is approved, these changes will automatically come into effect and override the 
administrative process. 
 

Frequently asked questions 
 
Q: If I have already returned to work am I eligible?  

A: As long as you were on paid birth leave on or after 1 January 2023 you are eligible for the additional 6 weeks. 
If you have returned to work you should speak with your manager regarding a mutually beneficial time to take 
the leave. 

Q: Do I have to take the leave in one block or can I break it up? 

A: Subject to the approval of the delegate you can break the leave up e.g. taking 2 days per week until the 
balance is exhausted 

Q: If I took another form of leave after my paid birth leave can I swap that for birth leave? 

A: Yes, if you took another form of leave after your paid birth leave ended you can request to change this to 
birth leave. That leave, provided it holds a credit such as annual leave or long service leave, will be re-credited to 
you for use at another time. 
 
Q: I am eligible and need assistance planning out my leave. Who do I contact?  

A: You should contact your directorate HR area for assistance with leave mapping in the first instance. If you are 
wanting to take leave in a way that requires additional balance information to be known, then the HR area can 
request assistance from Shared Services Payroll to plan out the leave. 

Q: How do I find out if I am eligible?  

A: Your directorate HR area should contact you and advise of your eligibility for this additional leave. If you think 
you are eligible for the additional leave and have not been contacted, please reach out to your directorate HR 
area to confirm your eligibility. 

Examples 
Example: Ineligible for additional leave 
Employee was on Paid birth leave from 27 August 2022 - 30 December 2022. They have then commenced 
unpaid birth leave from 31 December 2022 - 11 August 2023. As they finished the paid portion of their birth 
leave before 1 January 2023 they are not eligible for the additional 6 weeks of birth leave. 
  
Example: Employee already returned to work  
Employee was on paid birth leave from 7 November 2022 - 12 March 2023 and has returned to work on 13 
March 2023. As they were on paid birth leave on 1 January 2023 they are eligible for the additional 6 
weeks. The employee should have a discussion with their manager around how they will use the additional 
6 weeks. If operational requirements allow this may be taken in a 6 week block. If the employee requests to 
use a couple of days a week until the 6 weeks has been utilised and this meets the operational requirement 
of the area this can be approved as well. The employee will need to complete a birth leave application form 
on the OneGov Service Centre to access the additional 6 weeks of birth leave, and in the case of an 
employee taking a couple of days each week they will need to complete an application for each week. 
  
Example: Employee commenced leave in 2023  
Employee commenced paid birth leave from 20 February 2023 -  25 June 2023. They commenced paid birth 
leave after 1 January 2023 so are eligible to extend their leave by 6 weeks to 6 August 2023. They can 
complete a birth leave application form on the OneGov Service Centre to change the dates of their leave.  

https://actss.service-now.com/sharedservices?id=knwl_article&sys_id=b48b66b4c051be80a4ffc07614253d50
https://actss.service-now.com/sharedservices?id=knwl_article&sys_id=b48b66b4c051be80a4ffc07614253d50
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Example: Employee on annual leave following birth leave 
Employee was on paid birth leave from 7 November 2022 - 12 March 2023. They have then commenced a 
period of annual leave from 13 March 2023 - 30 June 2023. They may apply to take their additional 6 weeks 
of birth leave from 1 July 2023 instead of requesting the annual leave be amended to birth leave. The 
employee will just need to complete a birth leave application form on the OneGov Service and no 
adjustments to the annual leave would need to be made. If they want to replace the annual leave with 
birth leave they can complete the cancel or amend leave form on the OneGov Service Centre to both cancel 
the annual leave and request the additional birth leave. 
  

Approval Authority 
Dr Damian West  
Deputy Director-General  
Office of Industrial Relations and Workforce Strategy 
Chief Minister, Treasury and Economic Development Directorate  
On behalf of the Head of Service  
04 May 2023    
 

 

https://actss.service-now.com/sharedservices?id=knwl_article&sys_id=b48b66b4c051be80a4ffc07614253d50
https://actss.service-now.com/sharedservices?id=csig_search&spa=1&q=cancel%20leave
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