
Cranney, Rosemary 

From: 
Sent: 
To: 
Subject: 

Thanks Jake. 

Cranney, Rosemary 
Tuesday, 18 September 2012 3:25PM 
Collins, Jacob 
RE: tracking down request for ILO reports 

I was asking because I got this on 30 July: 
Minister Shorten is in the process of writing to your Ministers formally requesting a Law and Practice 
Report as well as an indication of each jurisdiction's support for Australia's ratification of Convention 177. 
We will forward a copy of this Jetter once it hos been sent. 

And this on 27 August: 
Following on from the decision made at the SCWR meeting on 6 July, your Ministers should shortly receive 
a letter from Minister Shorten to formally request Law and Practice Reports and support for ratification of 
Convention 177 {Home Work), Convention 176 {OHS in Mining) and Convention 152 {OHS in Dock Work) 
by Friday 30 November 2012. 

As I had not received electronic copies of the documents, I assumed that the letter hadn't been received 
(or perhaps even sent) but thought that I better check with you before I contact the Commonwealth. 

Rosemary 

From: Collins, Jacob 
Sent: Tuesday, 18 September 2012 3:16PM 
To: Cranney, Rosemary 
Subject: RE: tracking down request for ILO reports 

Haven't seen anything yet. 

From: Cranney, Rosemary 
Sent: Tuesday, 18 September 2012 2:57PM 
To: Collins, Jacob 
Subject: tracking down request for ILO reports 

Hi Jake, 

r 

Do you know if a forr:nal request for International Labour Organisation (ILO) law and practice reports has 
come into the Minister's Office? 

Rosemary Cranney I Policy Officer 
Phone: +612 6207 9944 I Fax: +616207 6675 1 Email: rosemarv.cranney@act.gov.au 
Work Safety and Industrial Relations Policy I Chief Minister and Cabinet I ACT Government 
LevelS Canberra Nara Centre I GPO Box 158 Canberra ACT 2601 I www.act.gov.au 
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Jones, Katherine (CMCD) 

From: 
Sent: 
To:· 
Subject:· 

G.N.!!!lll 

jr 

Rees,John . 
Tuesday, 18 September 20.1.2 4:06 PM · 
Purtill,· Garrett; Jones, Katherine (CMCD) 

. RE: Update to the Treasui)' Website- Consultation [SEC=UNCLASSIFIED] 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directprate 
Phone: +612 620513981 Fax: +612 6207 6775 !Mobile: 0458025539- Email: john.rees@act.gov.au 

From: Purtill, Garrett 
Sent: Tuesday, 18 September 2012 4:00 PM 
To: Rees, John; Jones, Katherine (CMCD) . 
Subject: FW: Update to tlie Treasury Website - Consultation [SEC=UNCLASSIFIED] · 

Guys, 

Pen to pape[!! Portability of LSL between Oz and NZ. How good would that be!! I 

18Y-

·Garrett Purtill 1 Adviser 1 Office of the Minister for Education, Minister for Aboriginal & Torres Strait Islander Affairs, Minister for 
Corrections & Minister for Industrial Relations 
t: 02 6205 04941 m: 0407 254 9941 fx: 02 6205 3030 I em: qanett.purtill@act.gov.au I 

IMPORTANT: This message, and any attachments to it, contains information that is confidential arid may also be the 
-subject of legal professional or other privilege. If you are not the intended recipient of this message, you must not 
review, copy,disseminate or disclose its contents to any other party or take action in reliance of any material contained 
within it. If you have received this message in error, please notify the sender immediately by return email informing 
them of the mistake and delete all copies of the message froni your computer system. . 

From: subscribe@treasury.gov.au [mailto:subscribe@treasury.gov.au] 
Sent: Tuesday, 18 Septembec 2012 11:09 AM 
Subject: Update to the Treasury Website - Consultation [SEC= UNCLASSIFIED] 
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Consultation 
18 September 2012. 

Portability of superannuation between Australia and New Zealand 
The Government.has released ·draft legislation to establish a trans-Tasman retirement savings portability 
scheme. . . 
The Governments of Australia and New Zealand have signed an Arrangement to permit Australians and 
New Zealanders to transfer their retirement savings when they move between Australia and New Zealand, . . - . 

. while preserving the.integrity ofthe retirement savings systems of both countries. 
Read more 

-------------------------------------------------- . 

. You are receiving this email because you have indicated that you would like to receive notifications on releases from 
the Treasury. 

Unsubscribe: 
If you would no longer like to receive these em ails, please u.nsubscribe. 

Please Note: The information contained in tliis e-mail message and any attached files may be 
confidential information and may also be the subject of legal professional privilege. If yciu are not 
the intended recipient, any use, disclosure or copying of tbis e-mail is unauthorised. If you have 
received this e"mail by error please notify the sender immediately by reply e-mail and delete all 
copies of this transmission togetherwith any attachments. 
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I L.J f 

OFFICE OF THE HON BILL SHORTEN MP 
MINISTER FOR EMPLOYMENT AND WORKPLACE RELATIONS 
MINISTER FORFINANCIAL SERVICES AND SUPERANNUATION tt;0/o;. 

Dr Chris Bourke MLA ~~ 1 
" ~ 

Minister for Industrial Relations· J~& :r-J- "
0
.1/:v 

GPO Box 1020 . .111 arJ{ -" ~ '1 
CANBERRA ACT 2601 · 'WI'' 

Ut.rl~ 
Dear~ 

At the last Select Council on Workplace Relations meeting on 17 August 2012, I Indicated 
that I would continue to consult with State and Territory Governments in relation to the 
Post Implementation Review of the Fair Work Act 2099 Report (PIR Report) and its 
recommendations. 

In this context, I am writing to seek your views In relation to Recommendation 8 which 
provides: 

The Panel recommends the Government consider limiting the number of public 
holidays under the NES to a nationally consistent number of 11. 

This recommendation is one that is particularly relevant to States and Territories becau~e. 
as the PIR Report notes, the issue It seeks to address has been caused by the 
proclamation of additional public holidays in state and territory jurisdictiqns. The PIR 
Report states at page 102: · 

A large number of employers indicated concern about arrangements for the 
payment of public holidays. Employers' concerns were generally about the ability for 
state and territory governments to declare additional public holidays under 
s.115(1)(b) of the FWAct to those provided under s.115(1)(a), and the resultant 
Increase in wage costs due to penally rates then applying under modern awards. 

·I enclose for your reference a copy of the Australian Government's submissions to the Fair 
Work Australia review of modern awards in respect of public holiday protections and 
penalty rates In modern awards. · · · 

I understand that your Government proclaimed 13 public holidays in 2012 and .2011. 
As public holidays in your Territory are declared by your Government I am seeking as a 
priority confirmation of your position ·in relation to: 

• Whether the Recommendation should be supported or opposed; 
• If you do support the Recommendation could you please indicate in your response 

which particular public holidays in your jurisdiction you think should not attract 
penalty rates, 

Parliament House Canberra ACT 2600 Telephone (OZ) 6277 7320 Fax (02) 6273 4115 · 



Rees,John 

From: Purtill, Garrett 
Sent: 
To: 

Thursday, 20 September 2012 4:27. PM 
Rees,John 

Subject: RE: 20120920 Ministerial Brief reWork Place Incident 

Thanks John. There is also an online article in the Canberra Times. 

Garrett Purtill 1 Adviser 1 Office of the Minister for Education, Minister for Aboriginal & Torres Strait Islander Affairs, 
Minister for Corrections & Minister for Industrial Relations · 
t: 02 6205 0494 I m: 0407 254 994 I fx: 02 6205 3030 I em: garrett.purtill@act.gov.au I 

IMPORTANT: This message, and any attachments to it, contains information that is confidential and may also 
be the subject of legal professional or other privilege.)! you are not the intended recipient of this message, you 
must not review, copy, disseminate or disclose its contents to any other party or take action in reliance of any 
material contained within it. If you have received this message in error, please notify the sender immediately by 
return email informing them of the mistake and delete all copies of the message from your computer system. 

From: Rees, John 
Sent: Thursday, 20 September 2012 4:01 PM 
To: Purtill, Garrett · 
Subject: FW: 20120920 Ministerial Brief reWork Place Incident 

fyi 

jr 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directorate 
Phone: +61 2 6205 1398! Fax: +61 2 6207 6775 I Mobile: 0458025539- Email: 
iohn.rees@act.gov.au 

From: McCabe, Mark 
Sent: Thursday, 20 September 2012 3:33 PM 
To: Rees, John 
Subject: FW: 20120920 Ministerial Brief reWork Place Incident 

From: Sloan, Sean 
Sent: Thursday, 20 September 2012 2:50 PM 
To: Phillips, Brett; Ceramidas, Joshua; JACS, Ministerial Services; Playford, Alison; Boogs, Monika 
Cc: Krajina, Danielle; Cirson, Adina; Parkinson, David; McCabe, Mark; Mitchell, Julie 
Subject: RE: 20120920 Ministerial Brief reWork Place Incident 
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Good afternoon all, 
It has been identified that ACT Property Group contracted I 
Please the amendment brief attached. 

Regards, 
Sean 

Se~n Sloan I Manager I Policy 

·Office of Regulatory Se!Vices 1 Jusli,ce and CommunnYSafety Directorate · 
C.llam Offices Easty Street Woden\ Phone 02 6205 8291 · 

From: Phillips, B·rett 
Sent: Thursday, 20 September 2012 2:14 PM · 

not 

To: Ceramidas, Joshuai JACS, Ministerial Servicesi Playford, Alisoni Boogs, Monika 
Cc: Sloan, Seani Krajina, Danielle 
Subject: Fwd: 20120920 Ministerial Brief re Work Place Incident 

JACS MSU 

Please find attached urgent brief . 

. Alison, copy for you noting you are inte.rstate 

Monika/Josh, advanced copy for you, noting it has yeno be cleared . 

. Cheers 
Brett 

Begin forwarded message: 

From: "Sloan, Sean" <Sean.Sioan@act.gov.au> 
Date: 20 September 2012 1:35:22 PM ACST 
To: "Phillips, Brett" <Brett.Phillips@act.gov.au> 
Cc: "Parkinson, David" <David.Parkinson@act.gov.au:;-, "Mitchell, Julie" 
<Julie.Mitchell@act.gov.au> 
Subject: 20120920 Ministerial Brief reWork Place hicident 

Good ·afternoon Brett, 
Please find attached for your approval a Ministerial Brief, relating to the WorkSafe incident 
which occurred yesterday, in' which a 20 year old male, 4th year apprentice was ·seriously 
injured. 

Regards, 
Sean 

Sean Sloan I Manager I Policy. · 

Office of Regulatory Se!Vices I Jusl/cs and Community Safely Directorate 
C./lam Offices Easty Street Woden! Phone 02 6205 8291 
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Collins, Jacob 

From: 
Sent: 
To: 
Cc: 

Kelford, Andrew 
Thursday, 20 September 20121:19 PM 
Collins, Jacob; Rees, John 

Subject: 
Purtill, Garrett; Cappie-Wood, Andrew 
RE: info brief required 

Categories: FOI-IR 

Thanks- we will get onto it. 

The Minister could reply pointing out we are in caretaker and addressing only historical issues. 

No matter who replies, the ACT Government cannot answer this with a policy position in the specified timeframe. 
will need to be dealt with by the incoming government as a matter of priority. 

I note the Caretaker Guidelines also prevent us from providing policy advice on which holidays should or should not 
attract penalty rates (or be proclaimed at all) 

thanks 

Andrew 

From: Collins, Jacob 
Sent: Thursday, 20 September 2012 1:13PM 
To: Rees, John 
Cc: Kelford, Andrew; Purtill, Garrett 
Subject: info brief required 

Hi JR, 

Can the MO get an info brief on this matter by Wed 26 Sept pis. 

Not sure if the response should be from CMCD given caretaker? 

Regards, 
Jake 

Jacob Collins I Directorate Liaison Officer 
Aboriginal and Torres Strait Islander Affairs Portfolio 
Industrial Relations Portfolio 
Corrections Portfolio 
p: 6205 9777 
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Collins, Jacob 

From: 
Sent: 
To: 
Cc: 
Subject: 

Importance: 

Categories: 

Hi All, 

Collins, Jacob 
Thursday, 20 September 2012 9:34AM 
Kelford, Andrew; Rees, John; Brighton, Meg 
Kenney, Monique; Nadesan, Thilaga; Craig, Kristin; ODonnell, Michelle; Purtill, Garrett 
no IR briefing this week 

High 

FOI-IR 

Just a quick email to confirm there is no IR briefing this week 

Regards, 
Jake 

Jacob Collins I Directorate Liaison Officer 
Aboriginal and Torres Strait Islander Affairs Portfolio 
Industrial Relations Portfolio 
Corrections Portfolio 
p: 6205 9777 
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Rees John 

From: Rees,John 
Sent: 
To: 

Tuesday, 25 September 2012 11:06 AM 
Purtill, Garrett 

Subject: FW: Employer and employee figures. 

jr 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directorate 
Phone: +61 2 6205 13981 Fax: +61 2 6207 6775 I Mobile: 0458025539- Email: 
john.rees@act.gov .au 

From: Goran Josipovic [mailto:Goran.Josipovic@actleave.act.gov.aul 
Sent: Tuesday, 25 September 2012 11:02 AM 
To: Barnes, Robert (ACT LSLA) 
Cc: Rees, John 
Subject: Employer and employee figures. 

Hi Rob, 

As requested updated employer and employee details these will be attached to the Authority newsletter. 

Regards, 

Goran Josipovic 

Chief Operations Officer 
Deputy CEO I Deputy Registrar 
ACT Long Service Leave Authority 
Phone: 02 6247 3900 
Fax: 02 6257 5058 
Email: goran.josipovic@actleave.act.gov.au 

IMPORTANT NOTICE 

This communication contains information, which is confidential, and the copyright of ACT Long Service Leave Authority. 
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. Rees, John 

From: 
Sent: 
To: 
Subject: 
Attachments: 

John, 

FYI 

Purtill, Garrett 
Tuesday, 25 September 2012 2:46PM 
Rees, John 
FW: Amended final 
Industrial Relations.pdf 

Garrett Purtill I Adviser 1 Office of the Minister for Education, Minister for Aboriginal & Torres Strait Islander Affairs, 
Minister for Corrections & Minister for Industrial Relations 
t: 02 6205 04941 m: 0407 254 994 1 fx: 02 6205 3030 1 em: garrett.purtill@act.gov.au 1 

1"11 

IMPORTANT: This message, and any attachments to it, contains information that is confidential and may also 
be the subject of legal professional or other privilege. If you are not the intended recipient of this message, you 
must not review, copy, disseminate or disclose its contents to any other party or take acUon in reliance of any 
material contained within it. If you have received this message in error, please notify the sender immediately by 
return email informing them of the mistake and delete all copies of the message from your computer system. 
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* * ** 

ACT Labor Statement of commitment: 
Industrial Relations 

ACT Labor's commitment to fairer, safer workplaces 

ACT Labor is building a.better community, one which has a strong local economy. We want to 
create more jobs than ever before. Canberrans enjoy a high standard of living, with record 
levels of investment in infrastructure which means our city is thriving. We are well prepared to 
meet the needs of all Canberrans by investing now in what we will need tomorrow. · 

We have a proven record of seeking to protect and to extend the rights, benefits and 
entitlements of public and private sector workers. That includes salaries, working conditions, 
leave entitlements, occupational health and safety, and workers compensation. 

We have fostered an industrial relations system in the ACT which encourages employers and 
employees to work together for safety and fairness so that workers and employers can share 
in the returns of our strong economy. 

Providing a safe environment for workers remains a priority for ACT Labor. 

ACT Labor has already announced a major inquiry into ACT health and safety laws in the local 
construction industry to look at how we can better protect building workers. We have also 
committed to establishing an Industrial Magistrate's Court and will appoint a dedicated 
industrial magistrates. 

But there is more to do. 

ACT Labor and organised labour work together in the knowledge that the only asset 
possessed by workers is their labour and that the wage they derive from that labour is the 
income of working families. 

It is important, therefore, not only that income be protected but also that workers be protected 
in their workplaces from danger and injury. 

If re-elected in 2012, ACT Labor will continue to protect workers' rights and 
entitlements and work to strengthen our economy and drive growth to create 

local jobs. · · 

We will continue to ensure our workplace safety laws are the best in the country, 
improve our procurement processes, expand and develop trades skills, continue 

to campaign on asbestos, and extend long service leave to aged care workers 
and waste workers. 

We will also fight to protect local jobs and diversify our economy to ensure we 
are less vulnerable to Liberal job cuts in Canberra. 

fl. ACT 
IL .. abor 

6241 4066 J<aty.Gallagher@act.alp.org.au GPO Box 3065, Canberra ACT 2601 

(;'! @l<alyGMLA www.katygallagher.net 

Authorised by Kilty Ga!li1gher for ACT labor 
........... 
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Workplace health and safety . 

Safeguarding the welfare of workers and working families is a priority for ACT Labor. Disruption to 
the income earning capacity of working family members can be a serious blow to the economic 
stability of households. ACT Labor has worked hard to make our workplace safety laws amongst 
the best in the country but there is more to do. 

ACT Labor will: 

• Strengthen the current arrangements for workplace inspection between the ESDD 
Construction Services, the ACT Long Service Leave Authority and WorkSafe ACT in order 
to maximise the resources available for ensuring compliance and enforcement of workplace 
industrial relations and safety laws; 

• Establish a statutory obligation on private and public sector employers to provide 
rehabilitation and return to work coordinators to ensure that all measures possible are 
dedicated to supporting injured workers in their rehabilitation and return to productive work; 
and 

• Implement Construction Safety Inquiry recommendations that strengthen workplace safety. 

Procurement 

The ACT Government is a significant purchaser of services and a major source of capital works 
construction in Canberra. As such, Its procurement processes play an important role in determining 
how work is done and to the financial viability of many small to medium size businesses. 

ACT Labor will: 

• Ensure there is a dedicated unit for contract compliance and enforcement of statutory 
industrial relations and OH&S obligations amongst ACT Government contractors in Shared 
Services Proc~Jrement; and 

• . Vigorously audit contracts in order to minimise sham contracting amongst contractors on 
ACT Government projects. 

ACT Public Service 

ACT Labor values the dedicated work and active role of the ACT Public· Service in the provision of 
policy and services to the Government and the Canberra community. ACT Labor acknowledges 
that the bargaining periods for the negotiating of ACT Public Sector EBAs have been lengthening 
and that this has resulted in long waits by employees for the outcomes of the.se agreements. 

ACT Labor will: 

• Commence negotiations for the next ACTPS EBA as soon as practicable after the ACT 
Election; 

• Commit to good faith bargaining as the preferred means for reaching agreement on the 
ACTPS E;nterprise Agreement rather than resort to legislating for public sector pay 
increases. 

Expansion of trades traineeship and apprenticeships in ACT Public Service 

The expansion and development of trades skills in the ACT is a major contributor to the deepening 
and broadening of the ACT economy. As a significant public sector employer and source of much 
work for the private sector in the ACT, an ACT Labor Government sees itself as having a strong 
role to play in building economic growth into the future. 



ACT Labor will: 

• Work to reduce the outsourcing of entry level jobs in maintenance, horticulture, cleaning, 
waste management and security in order to increase opportunities for directly employed 
trainees and apprentices in the ACT Public Sector; 

• Work to ensure there are agreed minimum levels of trainees and apprentices employed by 
contractors on large scale capital works projects funded by the ACT Government in order to 
increase the numbers of qualified trades people in the ACT. 

Asbestos. 

Asbestos has been a matter of growing concern particularly amongst renovating trades people and 
'do it yourself' householders. There are small but persistent numbers of Canberrans presenting 
with asbestos related illnesses. The ACT Labor Government has been very· active in the area for 
much of the last decade with legislation and enforcement. 

ACT Labor will: 

• Seek affiliation with NSW Dust Diseases Board to provide ongoing expertise for victims of 
asbestos related illnesses; 

• Provide continuous Asbestos Awareness campaigning amongst trades people and 
householders. 

Long Service Leave (LSL) 

ACT Labor has pioneered,.and leads the country in, the exiension of portable long service leave in 
the building and construction industry, the contract cleaning industry, the community sector and 
most recently, the contract security industry. 

Around 25% of the ACT private sector workforce nowenjoys portability within their industry oftheir 
LSL. There are still workers whose LSL is at risk due to the precarious nature of their empioyment. 

ACT Labor will: 

• Move to provide the same conditions to other workforces and extend the Community Sector 
Portable Long Service Leave (PLSL) Scheme to aged care workers. 

•. Move to extend the Contract Cleaning PLSL Scheme to waste workers. 

25 September 2012 



Collins, Jacob 

From: Rees, John 
Sent: 
To: 

Tuesday, 25 September 2012 9:21 AM 
Collins, Jacob 

Subject: 
Attachments: 

FW: Work place incident brief. 
20120925095850611.pdf 

Categories: FOI-IR 

This one 

jr 

John Rees I Acting Director, Office of Industrial Relations Workforce Capability and 
Governance Division, Chief Minister and Cabinet Directorate 
Phone: +61 2 6205 13981 Fax: +61 2 6207 6775 !Mobile: 0.458025539 - Email: 
john.rees@act.gov.au 

-----Original Message----­
From: CMCD DLO 
Sent: Tuesday, 25 September 2012 9:15 AM 
To: Kefford, Andrew; Readshaw, Sally 
Cc: Rees, John . 
Subject: Work place incident brief. 

Note CM comments. I've sent the original brief back to Cor bells Office for followup 

Ta 
Matt 

-----Original Message-----
From: Scanner@katy gallagher.act.gov.au [mailto:Scanner@katy gallagher.act.gov.au] 
Sent: Tuesday, 25 September 2012 9:59AM 
To: CMCD DLO 
Subject: Message from "LAB00L02P21" 

This E-mail was sent from "LAB00L02P21" (Aficio MP C4501). 

Scan Date: 25.09.2012 09:58:50 (+1000) 
Queries to: Scanner@katy gallagher.act.gov.au 

34 



ACT ··MINUTE 
Government 

/us !Ice and Community Safety 

GPO Box 158 Canberra ACT 2601 I phone: 02 6207 0500 
Yiww ,justlce,act.gov.au 

UNCLASSIFIED 
Submission No A 

ScltcduloNo 

To: Attorney-General Date Rec1ll Minister's Office .. .! .. .! ... 

From: Executive Director, Office ofRegulatoty Services · 

Subject: Work Place Incident- Electric Shock and Fall from Height 

Critical Date: Nil 

o DG ... ! .. .! ... 
o DDG .. .! .. .!; .. 

Recommendation 

1, That you. note the information provided to you in this b1ief. 

Baclcground 

· 2. WorkSafe ACT is cun'ently investigating a workplace incident which occurred at 
2.30pm Wednesday, 19 September 2012, in which evidence suggests a 20 year old ma1e received an· 
elechic shock whilst working on an extension· ladder and then fell approximately 5 metres to the · 
ground, suffering serious injudes. 

Issues 

3. The buildin~ at which the incident occurred (old bus depot, Phillip) is ?wned by th~CT . 
Government and IS CUll'entlyleased to f', Eand. ,)l , tradmg as t:xempt s43 
. ·· . . . · · .. xempt s43 ·. . 

4, ACT Property Group conh·acted Bright Lights Elechical to pe1form maintenance work on t!Ie 
building. · 

5. The injur()d worker is a 20 year old male, 4th year electrical apprentice, who appears to have 
been working on a rollei· door at the top of a 5 metre extension ladder unsupervised. . · 

6. Initial investigations suggest th() wqrker received an elechic shock from a live elechica1 wire. 
and fell approximately 5 meh·es. 

7. He was ta1cen.to Canbell'a Hospital and hadsmge1y on the evening of 19 Septe!llber 2012. On 
the morning of20 September 2012, it was reported the worker's condition was ·critical but stable 
with f\lrther smgery expected. · 

8. Due to the serious nature of the worker's injuries, bot!I WorkSafe and Austl'alian Federal 
Police are investigating t!Ie incident. · · 

9. · ESDD are also involved as t!Ie ACT elechicalregulator. 

Flliancial Implications 

10. Nil. 

A 
UNCLASSIFIED 

Page 1 of2 
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Internal Consultation 

11. Nil. 

Extemal Co)tsultation 

UNCLASSIFIED 

12. Australian Federal Police (AFP), ACT Health, ESDD. 

Benefits/Sensitivities 

13. Nil. 

Media Implications 

14. The Work Safety Commissioner has been interviewed by ABC radio, WIN TV and is 
scheduled to be interviewed by ABC TV at 2.30pm Thursday 20 September. 

15. The Work Safety Commissioner has also been questioned in relation to the tender/allocation 
of Government work with the lowest priced contractors wi!Uiing the jobs. 

16. It is likely that reporters will interview Mr Neville Betts fi·om the Elech·ical Trades Union and 
Mr Dean Hall from the CFMEU. 

17. Given the serious nature of the workers injuries it is likely that this incident may draw further 
media attention. 

Brett Phillips 

620 55074 

20 September 2012 

0 Satisfactmy 

0 Unsatisfactory 

A 

Business Unit Head Sean Sloan Phone 620 58291 

Action Officer Sean Sloan Phone 620 58291 

AGREED/NOT AGREED/NOTED/DISCUSS 

Simon Corbell MLA .......................... .. ! .... ! .. .. 

PerformAnce Assessment 

,lil.U~ Q:1L(-J.s rr-et8l._ 

vJC5J/t~r~ ~~j r 

~~VtlP/.1-

UNCLASSIFIED 
Page2 of2 



Collins, Jacob 

From: Purtill, Garrett 
Sent: 
To: 

Tuesday, 25 September 201211:06 AM 
Collins, Jacob 

Subject: FW: Employer and employee figures. 

Categories: FOI-IR 

Garrett Purtill I Adviser I Office of the Minister for Education, Minister for Aboriginal & Torres Strait Islander Affairs, Minister for 
Corrections & Minister for Industrial Relations · 
t: 02 6205 04941 m: 0407 254 994 I fx: 02 6205 3030 I em: garrett.purtill@act.gov.au I 

IMPORTANT: This message, and any attachments to it, contains information that is confidential and may also be the 
subject of legal professional or other privilege. If you are not the intended recipient of this message, you must not 
review, copy, disseminate or disclose its contents to any other party or take action in reliance of any material contained 
within it. If you have received !his message in error, please notify. the sender immediately by return email informing 
them of the mistake and delete all copies of the message from your computer system. 

From: Rees, John 
Sent: Tuesday, 25 September 2012 11:06 AM; 
To: Purtill, Garrett 
Subject: FW: Employer and employee figures. 

jr 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directorate 
Phone: +61 2 6205 13981 Fax: +61 2 6207 6775 I Mobile: 0458025539- Email: john.rees@act.gov.au 

From: Goran Josipovic [mailto:Goran.Josipovic@actleave.act.gov.au] 
Sent: Tuesday, 25 September 2012 11:02 AM 
To: Barnes, Robert (ACT LSLA) 
Cc: Rees, John 
Subject: Employer and employee figures. 

Hi Rob, 

As requested updated employer and employee details these will be attached to the Authority newsletter. 
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Active 

YTD 

Regards, 

Goran Josipovic 

Chief Operations Officer 
Deputy CEO I Deputy Registrar 
ACT Long Service Leave Authority 
Phone: 02 6247 3900 
Fax: 02 6257 5058 

s 

Email: goran.iosipovic@actleave.act.gov.au 

801 127 760 

13 0 1 

691 

**************************************************************************************"*************"**"*****************i<*********** 
IMPORTANT NOTICE 

This communication contains information, which is confidential, and the copyright of ACT Long Service leave Authority. 

If you are not the intended recipient of this communication please delete and destroy all copies and telephone ACT Long Service Leave Authority. 
immediately on 02 6247 3900. If you are the intended recipient -of this communication you should not copy, disclose or distribute this 
communication without the authority of The ACT Long Service Leave Authority. · 

ZD7 

Any views expressed in this Communication are those of the individual sender, and are not necessarily those of ACT Long Service Leave Authority. 
The ACTLong Service· Leave Authority advises that this e-mail and any attached files should be scanned to detect viruses. The ACT Leave 
Authority accepts no liability for loss or damage (whether caused by negligence. or not) resulting from the· use of any attached files. 
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Collins, Jacob 

From: 
Sent: 
To: 
Subject: 

Importance: 

Categories: 

Jake, 

FYI 

Purtill, Garrett 
Wednesday, 26 September2012 2:41 PM 
Collins, Jacob 
FW: Workplace Incident 

High 

FOI- IR 

Garrett Purtill 1 Adviser 1 Office of the Minister for Education, Minister for Aboriginal.& Torres Strait Islander Affairs, Minister for 
Corrections & Minister for Industrial Relations 
t: 02 6205 04941 m: 0407 254 9941 fx: 02 6205 3030 1 em: garrett.purtill@act.gov.au I 

IMPORTANT: This message, and any attachments to it, contains information that is confidential and may also be the 
subject of legal professional or other privilege. If you are not the intended recipient of this message, you must not 
review, copy, disseminate or disclose its 'contents to any other party or take action in reliance of any material contained 
within it. If you have received this message in error, please notify the sender immediately by return email informing 
them of the mistake and delete all copies of the message from your computer system. 

From: Rees, John 
Sent: Wednesday, 26 September 2012 2:15PM 
To: Purtill, Garrett 

--------~--- -·------

Cc: Cappie-Wood, Andrew; Kefford, Andrew; Gillespie, Margaret; Joyce, David; Lasek, Jeremy 
Subject: Workplace Incident 
Importance: High 

All 

WorkSafe is heading to a site in O'Connor. We understand that a painter has fallen four metres at a residential site. 
Has been transported to hospital, by Ambulance, with possible neck injuries. Nothing more known at this point. Will 
advise further as information comes to hand. 

jr 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directorate 

1 



Phone: +61 2 6205 13981 Fax: +61 2 6207 6775 I Mobile: 0458025539- Email: john.rees@act.gov.au 
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Jones, Katherine (CMCD) 

From: Rees,John 
Sent: Thursday, 27 September 2012 11:22 AM 
To: Kelford, Andrew · 
Cc.: Cap pie-Wood, Andrew; Purtill, Garrett; Jones, Katherine (CMCD); Lasek, Jeremy 
Subject: Work Place Incident- further report · 

All 

· Further adviCe regarding the painter who was injured yesterday is as follows: 

• The incid~nt occurred at a residential property- the painter fell approximately 4 metres off a ladder. 

• The painting firm,~ Exempt s43 'had been contracted to paint the r~side~ce. 

• Initial investigations suggest that the worker was painting the rear of the premises and was working alone. 

It appears the worker was work.ing.at the top of an extension ladder which was located on a slope and to 
compensate for the gradient the worker had used pavers to prop-up the footing· of the ladder. 

• ACT Ambulance Services were notified and attended the incident, and the worker was taken to Canberra 
Hospital and appears to have sustained a broken vertebra in his neck, a broken·left wrist and a broken left foot 
as a result of the fall. . . 

• A prohibition notice has been issued. 

jr 

John Rees I Acting Director, Office of Industrial Relations 
Workforce Capability and Governance Division, Chief Minister and Cabinet Directorate 
Phone: +612 62051398! Fax: +612 6207 6775 !Mobile: 0458025539- Email: john.rees@act.gov.au 
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Collins, Jacob 

From: Collins, Jacob 
Sent: 
To: 

Tuesday, 2 October 20122:47 PM 
Bryan, Jane 

Cc: Purtill, Garrett 
Subject: IR briefing invite 

Categories: FOI- IR 

Hi Jane, 

Can you pis send an invite for an Industrial Relations briefing for 2:30pm- 3:00pm on Friday (just before ATSIA 

briefing) 

Invitees are: 

• Andrew Kelford 

• Fiona Barbaro 

• John Rees 

• Meg Brighton 

• Garrett 

• . myself 

Regards, 
Jake 

Jacob Collins I Directorate Liaison Officer 
Aboriginal and Torres Strait Islander Affairs Portfolio 
Industrial Relations Portfolio 
Corrections Portfolio 
p: 6205 9777 
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Collins, Jacob 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Categories: 

Hi All, 

Collins, Jacob 
Thursday, 4 October 2012 9:34AM 
Kelford, Andrew; Rees, John; Brighton, Meg 
ODonnell, Michelle; Purtill, Garrett 
draft agenda -IR briefing - Friday 5 October, 2:30 
MIR Agenda 5 October 2012.docx 

FOI-IR 

Please find attached the draft agenda for the IRbriefing tomorrow. 

Let me know if you have any further items. 

Regards, 
Jake 

Jacob Collins I Directorate Liaison Officer 
Aboriginal and Torres Strait Islander Affairs Portfolio 
Industrial Relations Portfolio 
·Corrections Portfolio 
p: 6205 9777 
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ACT 
Government 

AGENDA 

Chief Minister and Cabinet 

DRAFT 
CMCD briefing to the Minister for Industrial Relations 

Friday 5 October 2012 
2:30pm- 3:00pm 

AGENDA 

1. Portable Long Service Leave- Regulation to cover period since 2009 

(to occur in December 2012) 

2. Other business 

Apologies: TBA 

GPO Box 158 Canberra ACT 2601 I phone: 132281 I www.act.gov.au 



Jones, Katherine (CMCD) 

From: ·Markham, Luke 
Sent: Friday, 5 October 2012 3:05PM 
To: Jones, Katherine (CMCD); Sloan, Sean 
Subject: RE: follow up re request for update on person trampled 
Attachments: 2758 word version.docx; MIN 2012 002758-003 Signed and Cleared by AP.PDF 

Hi Katherine 

We normally brief the AG on these matters as well, so thought it easiest to send you a copy of said brief. 

Information is attached. 

Regards 

Luke 

From: Jones, Katherine (CMCD) 
Sent: Friday, 5 October 2012 8:18AM 
To: Sloan, Sean · 
Cc: Markham, Luke · 
Subject: RE: follow up re request for update on person trampled 

Dear Sean/Luke 

:2'.15 

Just so you are aware- it is our Minister (JR) that is being sent the information, not the Attorney-General. Also we 
do not need an actual brief, although that would be helpful. 

Thanks 

Katherine Jones I Manager, Work Safety Policy 
Phone: +61 2 6205 03081 Fax: +61 2 6207 6775IEmail: katherine.jones@act.gov.au Office of 
Industrial Relations I Chief Minister and Cabinet I ACT Government Level 5 Canberra Nara 
Centre! GPO .Box.158 Canberra ACT 2601 I www.act.gov.au 

From: Sloan, Sean 
Sent: Thursday, 4 October 2012 5:55PM 
To: Jones, Katherine (CMCD) 
Cc: Markham, Luke 
Subject: RE: follow up re request for update on person trampled 

Good afternoon Katherine, 
I sent a brief through this morning. It's TRIM number is MIN:2012/002758. I understand it is waiting on clearance 
from our Deputy Director General. 

Luke could you please forward a copy of this brief to Katherine when it is cleared tomorrow. 
Thank you. 

Regards, 
Sean 
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Sean Sloan 1 Manager 1 Policy 

Office of Regulatory Services 1 'Justice and CommUnity Safety Directorate 
Cal/am Offices Easty Street Woden[ Phone 02 6205 8291 

ACT 
Gowm!f!Mt ·- _ _ ·-- _ 
lmtlro 11M C.ommuniry Sttfmy 

From: Jones, Katherine (CMCD) 
Sent: Thursday, 4 October 2012 3:01 PM 
To: Sloan, Sean 
Subject: follow up re request for update on person trampled 

Dear Sean 

ZIG 

Sorry to bother you on this- did you have any information for me about the person trampled by a horse at the 
event on Sutton Road? 

Thanks 

Katherine Jones I Manager, Work Safety Policy 
Phone: +61 2 6205 03081 Fax: +61 2 6207 6775IEmail: katherine.jones@act.gov.au Office of 
Industrial Relations I Chief Minister and Cabinet I ACT Government Level 5 Canberra .Nara 
Centre! GPO Box 158 Canberra ACT 2601 I www.act.gov.au 
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