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OVERVIEW
Across Australia there have been a number of 
inquiries into how organisations respond to 
allegations of abuse or neglect against children in 
their care.  The community has been rightly shocked 
and betrayed by the actions and omissions of many of 
these organisations.  

To assist organisations to respond correctly and 
appropriately to allegations of child abuse or neglect, 
the ACT Government is considering introducing a 
reportable conduct scheme similar to that in operation 
since 1999 in New South Wales (NSW), and currently 
being considered for introduction in a similar form 
in Victoria.

Under the NSW system the Ombudsman has 
employment related child protection jurisdiction 
and significant oversight role and review powers. 
The Ombudsman also provides training on how to 
conduct investigations to staff of agencies falling 
within the reportable conduct scheme and advises 
on current investigations. 

The purpose of this discussion paper is to outline the 
ACT Government’s proposal to introduce additional 
child abuse oversight and investigation powers, 
and centralised reporting of abuse allegations to 
an oversight body. This oversight would apply to 
organisations with a very high degree of responsibility 
for children.

The ACT Government is seeking community views 
on the implications of these proposed changes on 
affected stakeholders.

The ACT Government also recognises that institutional 
child abuse is an issue that is not limited to the ACT, 
and will continues to support the work of the National 
Royal Commission into Institutional Responses to 
Child Sexual Abuse (the Royal Commission). The 
ACT Government has taken an active role in Royal 
Commission processes, including at roundtables, 
public hearings, and other discussions regarding 
redress and civil litigation. 

Recognising that some issues are best resolved with 
a national approach, the ACT Government remains 
prepared to consult and work with other Australian 
governments to address the harms of institutional 
child abuse.

PART 1 – WHY DOES 
THE ACT NEED 
A REPORTABLE 
CONDUCT SCHEME?
Adopting a reportable conduct scheme similar to that 
of NSW will build on the capacity of organisations in 
the ACT to respond appropriately and effectively to 
allegations of child abuse, and will be a key feature of 
child-safe organisations.

The ACT has already introduced a number of 
measures to promote and improve child safe 
organisations, including:

 • Working with Vulnerable People  (WWVP) Checks 
 • Mandatory Reporting which imposes a legislative 

requirement on selected classes of people 
to report suspected cases of child abuse to 
government authorities

 • The Official Visitor Act 2012 which provides 
for a monitoring and complaints system for 
residents of facilities owned and operated by the 
ACT Government

 • Child Safe Organisation Guidelines which are a 
requirement of Service Funding Agreements for 
out of home care programs and child, youth and 
family support services.

It is proposed to broaden the responsibility of 
either the ACT Ombudsman (Ombudsman) or the 
Children and Young People Commissioner (CYPC) 
to include oversight and review powers on matters 
of child abuse similar to the NSW model. This will 
provide an additional level of monitoring and 
enhance public confidence in the outcomes of child 
abuse investigations.
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The NSW model is recognised nationally. The 
Chief Executive Officer of the Australian Childhood 
Foundation, Dr Joe Tucci, recently stated:

“[The NSW Scheme] has worked with organisations in 
a capacity building way and over time increased the 
level of scrutiny that organisations can come under 
in relation to the way that they investigate claims or 
allegations of abuse by volunteers and employees. I 
cannot think of a better system in place anywhere in 
the world”1.

Adopting a similar system to NSW will provide oversight 
of all reportable conduct matters (physical, sexual 
and emotional abuse) and investigations where the 
person believed responsible is employed in a capacity 
with power over, or responsibility for, children and 
young people. 

Implementing a similar system to NSW will provide a 
more robust and protective system for children where 
extra-familial abuse has occurred.

The new system will also provide oversight and 
direction for designated agencies to conduct 
their investigations.

HOW DOES THE NSW REPORTABLE 
CONDUCT SCHEME WORK?
Under NSW legislation, any allegation of child 
abuse (‘reportable conduct’) is reportable to the 
NSW Ombudsman. The head of each designated 
agency or public authority is required to set up a 
system to ensure that agency heads are advised 
of any allegations or convictions of reportable 
conduct against their employees. Once an agency 
head has been advised of a reportable allegation or 
conviction against an employee, they must notify 
the Ombudsman as soon as possible, and no later 
than 30 days. 

In NSW, the Ombudsman can directly monitor 
the progress of an investigation into a reportable 
allegation or conviction conducted by, or on behalf 
of, the agency or authority. The Ombudsman can also 
conduct a direct investigation into any reportable 
allegation or conviction against an employee 
of a designated agency or public authority and 
can investigate the handling of, or response to, a 
reportable allegation or conviction. 

Once an investigation by an agency is concluded, 
the Ombudsman must be provided with the report 
of the investigation, copies of statements and any 
other relevant documents. The Ombudsman decides 
whether an investigation has been properly conducted 
and whether appropriate action was taken as a result 
of the investigation. 

 ‘Designated agencies’ must notify the Ombudsman 
of all reportable allegations and convictions that 
arise inside or outside of the employee’s work. ‘Other 
public authorities’ only have to notify reportable 
allegations or convictions that arise in the course of the 
employee’s work. 

‘Reportable conduct’ includes any sexual offence, or 
sexual misconduct committed against, with, or in the 
presence of a child; any assault, ill-treatment of neglect 
of a child; and any behaviour that causes psychological 
harm to a child (Ombudsman Act 1974 No 68, s 25A). 

Recent NSW caseload statistics show around 1% of 
cases of children at risk of significant harm investigated 
by Child Protection result in a reportable notification 
being made to the NSW Ombudsman.

1. http://www.parliament.vic.gov.au/images/stories/committees/fcdc/inquiries/57th/Child_Abuse_Inquiry/Report/Part_E.pdf

http://www.parliament.vic.gov.au/images/stories/committees/fcdc/inquiries/57th/Child_Abuse_Inquiry/Report/Part_E.pdfJust
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WHAT IS THE CURRENT ROLE OF 
THE ACT OMBUDSMAN?
The powers and functions of the ACT Ombudsman are 
defined under the Ombudsman Act 1989. Presently, 
the role of the ACT Ombudsman is to investigate 
complaints about the actions or decisions of ACT 
Government agencies and to make recommendations 
to government to improve public administration.

Under the Act, the ACT Ombudsman is not authorised 
to investigate action taken by an agency for the 
purpose of or in the course of providing a service for 
children and young people.

Therefore the ACT Ombudsman currently has no role in 
relation to allegations or convictions of child abuse by 
an employee.

Under a contractual arrangement, the Commonwealth 
Ombudsman currently undertakes the role of the 
ACT Ombudsman. 

Broadening the role of the ACT Ombudsman 
would require legislative change and most likely 
additional resourcing. 

WHAT IS THE CURRENT ROLE 
OF THE CHILDREN AND YOUNG 
PERSON COMMISSIONER?
The Office of Children, Youth and Family Support 
(OCYFS) within CSD is obligated to inform the ACT 
Children and Young People Commissioner (CYPC) 
about incidents of abuse and actions taken following 
an appraisal of the incident, only where the child or 
young person is in out of home care. 

The CYPC investigates complaints about services for 
children and young people under the Human Rights 
Commission Act 2005. The CYPC is also able to conduct 
investigations into the responses of ACT Government 
Directorates and organisations to serious allegations 
about their employees, including the abuse and /
or neglect of a child, and can provide advice to the 
service provider about ways to improve their policies 
and procedures.

The CYPC can investigate complaints about Care 
and Protection Services, including allegations that 
a child has been harmed. Last year just under 40% 
of all complaints investigated by the CYPC involved 
allegations against Care & Protection Services.  
Additionally, the CYPC is regularly called by members 
of the community with concerns about the safety or 
well-being of a child.

WHAT WILL BE THE FEATURES OF THE 
PROPOSED NEW SYSTEM?
It is proposed that in the ACT, organisations which 
exercise closest care, supervision and authority over 
children would become “designated agencies” under 
a reportable conduct scheme. This recognises that 
strategies to prevent harm to children should be 
proportionate to risk. In NSW, about 80 per cent of 
reports under a reportable conduct scheme come 
from schools and out-of-home care services.2

These organisations are also often providing services 
to particularly vulnerable children and young people. 
As such, they carry a higher level of risk and are already 
regulated by government, including in relation to 
requirements to report abuse. 

As noted above, designated agencies would be subject 
to existing reporting, disciplinary and oversight 
arrangements. A reportable conduct scheme in 
the ACT would, as far as possible, leverage existing 
reporting requirements to minimise duplication and 
regulatory burden.

A new oversight body will be required under amended 
legislation to scrutinise the systems that designated 
agencies have for preventing reportable conduct 
and handling reportable allegations and convictions 
involving their employees.

Designated agencies could include, but not be 
limted to:

 ◦ ACT Government Directorates
 ◦ ACT Government Schools
 ◦ Non-Government Schools
 ◦ Child Care Centres
 ◦ Agencies providing substitute residential 

care to children
 ◦ Agencies providing out of school hours care

2. See, for example, Ombudsman NSW, Annual Report 2013-14, page 87 (combining the categories of Community Services, Education 
and Communities, Non-Government School – Catholic, Non-Government School – Independent, Substitute residential care).
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Types of employees affected could include teachers in 
both government and non-government systems, child 
care providers, residential care workers, youth justice 
workers, health care workers and foster/kinship carers.

Designated agencies must notify the new oversight 
body of all reportable allegations and convictions that 
arise inside or outside of the employee’s work.

Any new reportable conduct scheme will need to be 
integrated with the current scheme of Working with 
Vulnerable People Checks. Reportable (and non-
reportable) conduct may need further definition under 
any new proposed scheme.

Any reportable conduct scheme also needs to be 
integrated with the Territory's approach to promoting 
child safe and child friendly organisations, which the 
ACT Government is committed to do under 
the National Framework: Creating Safe 
Environments for Children.

1. Which organisations should be within scope 
of a reportable conduct scheme? Why? 

2. Are there any other existing mechanisms 
which could be used to support 
the introduction of a reportable 
conduct scheme?

3. What other support will your 
organisation need ?
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PART 2 – 
HOW COULD 
A REPORTABLE 
CONDUCT SCHEME 
OPERATE IN 
THE ACT?
WHAT CONDUCT SHOULD 
BE REPORTABLE?
It is proposed that certain misconduct (‘reportable 
conduct’) would be required to be reported to an 
oversight body and appropriately investigated. 

It is proposed that a reportable conduct scheme in 
the ACT would capture conduct that may fall below a 
criminal threshold (such as professional misconduct 
involving inappropriate contact with a child which 
may not be criminally investigated by police) would be 
required to be centrally reported and appropriately 
investigated. This would prevent individuals who 
commit certain misconduct involving children from 
being able to move across sectors and cause further 
harm to children.

In the ACT, child abuse’ is defined under Section 342 of 
the Children and Young People Act 2008 to include: 

 • physical abuse,
 • sexual abuse, or
 • emotional abuse (including psychological abuse) 

Some of the conduct in the definition of ‘child abuse’ 
may be a criminal offence. However, it is proposed 
to expand on this definition to define reportable 
conduct to include conduct which may fall below a 
criminal threshold.

This means that a definition of reportable conduct 
in the ACT could include the following offences and 
misconduct involving a child: 

 • a sexual offence (including grooming, child 
pornography offences, ‘sexting’),

 • sexual misconduct (including inappropriate 
touching, grooming behaviour falling 
below a criminal threshold, indecent sexual 
behaviour, voyeurism),

 • physical violence, 
 • inflicting emotional or psychological harm, or
 • serious neglect.

Examples of conduct that would not be defined as 
‘reportable conduct’ include:

 • touching a child in order to attract a child’s 
attention, comfort a distressed child, or guide 
him or her,

 • a school teacher raising his or her voice in 
order to attract attention or to restore order in 
the classroom; 

 • conduct that is established to be accidental.
This proposed definition of ‘reportable conduct’ would 
broadly align with the definition in New South Wales

4. What conduct should be included in the 
definition of ‘reportable conduct’ in 
the ACT?
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WHOSE CONDUCT WOULD 
BE REPORTABLE?
A reportable conduct scheme would not alter any 
existing obligations to report a criminal offence to 
police, or affect any police investigation.

It is proposed that certain conduct by ‘employees and 
persons associated’ with a designated agency would 
be deemed reportable conduct. This means relevant 
conduct by employees, approved carers in an out 
of home care service, volunteers, contractors, adult 
students on placement and instructors of religion, will 
be required to be reported to an oversight body and 
appropriately investigated. 

The person does not have to be engaged to work 
directly with children for his or her conduct to 
be centrally reported to an oversight body as 
reportable conduct.

WHOSE CONDUCT WOULD NOT 
BE REPORTABLE?
It is proposed conduct by the following persons would 
not be required to be reported as ‘reportable conduct’:

 • Clients of an designated agency. For example, 
a parent (who is not a volunteer) at a school 
or a biological parent of a child in an out-of-
home care service. This is because there is no 
appropriate connection between the individual 
and the agency. This would not alter any existing 
reporting obligations, such as the requirement to 
report allegations of a criminal offence to police 
or concerns about child safety to the Community 
Services Directorate in accordance with existing 
legal or policy requirements.

 • Adults not associated or connected with the 
designated agency. For example strangers or 
visitors. This is because an agency may not be 
able to appropriately investigate or respond to an 
allegation against a stranger, visitor or other person 
who is not sufficiently connected to the agency. This 
would not alter any existing reporting obligations, 
such as the requirement to report allegations 
of a criminal offence to police or concerns 
about child safety to the Community Services 
Directorate in accordance with existing legal or 
policy requirements.

 • Children. For example one child harming another 
would not be required to be reported as ‘reportable 
conduct’. Excluding conduct by children from a 
‘reportable conduct’ scheme is appropriate for the 
following reasons:

 ◦ It would be consistent with the nature of a 
reportable conduct scheme as an ‘employee 
conduct’ scheme, under which relevant findings 
may lead to a reassessment of the individual’s 
WWVP Check 

 ◦ as ‘reportable conduct’ would include conduct 
which falls below a criminal threshold, it 
could unduly restrict a child’s ability to seek 
employment in future, particularly where the 
reportable incident occurred when the person 
was very young

 ◦ sharing information about person’s under the 
age of 18 would be inconsistent with the way 
that information about Children’s Court criminal 
convictions is released or shared

 ◦ it would align with the definition of ‘employee’ 
under the New South Wales’ reportable 
conduct scheme.

However, it is expected that in these circumstances 
a designated agency would report any allegations 
of a criminal offence to police or concerns about 
the wellbeing or safety of a child to the Community 
Services Directorate in accordance with existing legal 
or policy requirements. 

Under the NSW scheme, an ‘employee’ is defined as:

a) any person who is employed by the agency, 
whether or not they are employed in connection 
with any work or activities of the agency that 
relates to children, and

b) any individual engaged by the agency to provide 
services to children (including in the capacity 
of a volunteer).3

This would include contractors, foster carers, 
volunteers, students on placement and instructors 
of religion.4

3. Section 25A of the Ombudsman Act 1974
4. https://www.ombo.nsw.gov.au/__data/assets/pdf_file/0018/3663/Legislation-What-you-need-know-CP03.pdf

http://www5.austlii.edu.au/au/legis/nsw/consol_act/oa1974114/s25a.html#child
http://www5.austlii.edu.au/au/legis/nsw/consol_act/oa1974114/s25a.html
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WHAT WOULD DESIGNATED AGENCIES 
BE REQUIRED TO DO?
It is proposed the head of each designated agency that 
provides services for children will be required to set 
up systems within their agency to ensure that they are 
advised of any reportable allegations or convictions 
against their employees.

These systems will be subject to assessment and audit 
from time to time by the new oversight body.

Once the head of an agency has been advised of 
a reportable allegation or conviction against an 
employee, they must notify the oversight body as soon 
as possible, but also within prescribed timeframes.

The agency must advise the oversight body of any 
action they intend to take.

The oversight body will be able if necessary to 
investigate an allegation regardless of action an 
agency intends to undertake.

The agency then can liaise and consult with the 
oversight body until any investigation is completed 
and the head of the agency makes a finding. 

The completed investigation will then be assessed by 
the oversight body to ensure:

 • whether the reportable allegation or conviction 
was properly investigated.

 • If appropriate action was taken as a result of 
the investigation.

Designated agencies that operate in both the ACT 
and NSW will now be able to undertake investigations 
within a broadly similar framework.

It is envisaged that designated agencies will be assisted 
and supported to comply with new requirements 
through a range of strategies, including factsheets 
and practice notes, direct telephone advice, training 
and workshops, information sessions, and through 
receiving detailed feedback on particular audits.

A reportable conduct scheme will not affect any 
requirements to report to ACT Policing or interfere with 
any police investigations.

What reports should be provided by designated 
agencies to the oversight body?

Under an ACT reportable conduct scheme, 
it is proposed that the following reports and 
information would be required to be provided to 
the oversight body:

 • an initial report of the allegation
 • the investigation plan, 
 • periodic updates on the progress of 

the investigation,
 • the investigation report, and/or 
 • a record of actions proposed to be taken 

following the finalisation of the investigation.

Requiring the designated agency to provide an 
investigation report would enable the oversight 
body to assess whether the investigation finding is 
sufficiently robust to warrant reassessment of the 
individual’s WWVP Check.

This proposed approach would align with the 
reportable conduct scheme in New South Wales, which 
requires designated agencies to provide an initial 
report of the allegation; advice regarding its proposed 
response (investigation plan); the investigation 
finding; and the final report of the investigation. The 
Ombudsman, as the body administering the scheme in 
NSW, may also request further information.
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Who should be responsible for providing reports 
to the oversight body?

Where there are currently no relevant reporting 
obligations or systems, it is proposed that the head of 
the designated agency would make reports directly to 
the oversight body.

The ACT already has in place a range of employee 
conduct, professional registration and reporting 
arrangements across child-related sectors. Many of the 
sectors which could be within scope of a reportable 
conduct scheme may already have an existing 
regulatory agency or government directorate involved 
in receiving reports and investigating allegations of 
abuse or other relevant misconduct. Where these 
exist, investigatory arrangements or reporting 
requirements would not be duplicated or replaced. 
It is proposed that the oversight body and relevant 
government agency or directorate would be able to 
share information with the oversight body to enable all 
the directorate or regulatory agency to work with the 
designated agency as appropriate. This may involve 
the regulatory agency receiving progress reports as 
part of their regulatory role.

It is intended that a reportable conduct scheme 
would build upon existing arrangements to minimise 
duplicate reporting. It is proposed that where an 
existing regulatory body already receives reports 
about an agency’s response to abuse, these reporting 
systems would be leveraged to fulfil the agency’s 
obligations under a reportable conduct scheme. 
This could mean that an existing regulatory body or 
department could pass on relevant reports to the 
oversight body. For example, Community Services 
Directorate could draw on its incident reporting 
systems to report allegations to the oversight body 
on behalf of agencies providing out-of-home care or 
disability services to children.

Once a reportable conduct scheme is operational, 
further work could also be undertaken to streamline 
existing reporting processes, including systems that 
would enable reports to be securely sent to multiple 
bodies as appropriate.

When should reports be provided to the 
oversight body?

As noted above, a reportable conduct scheme will not 
affect any requirements to report to ACT Policing or 
interfere with any police investigations. 

It is proposed that where an allegation is being 
investigated by ACT Policing, that the report to the 
oversight body would be made initially at the same 
time, but that any investigation would only occur 
after the ACT Policing investigation had ceased. 
For example, where police have rejected a matter, 
discontinued an investigation or criminal charges 
against a person are withdrawn, the designated 
agency would still be required to report the allegation 
to the oversight body. 

It is proposed that all allegations would be required 
to be reported to the oversight body as soon 
as practicable after an incident. Additionally, 
progress reports could be provided on a ‘live’ basis 
in accordance with the investigation plan or as 
requested by the oversight body or relevant regulatory 
agency/department.

‘Live’ reporting would enable timely identification of 
issues, which could be examined by the oversight body 
and would maximise the opportunity for the oversight 
body to maintain an up-to-date picture of allegations 
and responses across sectors. 

This approach would align with the reportable 
conduct scheme in NSW, where designated agencies 
are required to report relevant conduct to the 
Ombudsman within 30 days (provided no police 
investigation is underway). The agency also provides 
the additional reports, including an investigation plan, 
periodic updates, and findings on a ‘live’ basis (that 
is, as they are completed), and may be required to 
provide further information during the course of the 
investigation if requested by the Ombudsman.
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WHAT ROLES AND POWERS COULD THE 
OVERSIGHT BODY HAVE?
It is proposed that an oversight body could monitor 
and report publicly on ‘reportable conduct’ 
investigations and build the capacity of designated 
agencies to respond to allegations. The oversight 
body could also potentially administer additional 
monitoring, oversight and enforcement mechanisms 
for child safe standards

The oversight body could also be able to investigate a 
complaint about an agency’s handling of a reportable 
conduct allegation or finding against an employee 
or volunteer.

It is proposed that the oversight body’s functions 
could include:

 • developing and contributing to guidelines/
benchmarks and resources for agencies about 
responding to and investigating allegations, to 
ensure consistency across sectors. This could 
include matters such as standard of proof, 
ensuring natural justice for the person, ensuring 
the safety of the child and other related matters 

 • providing guidance to agencies about responding 
to and investigating allegations

 • ensuring investigations/reports are sufficiently 
robust to satisfy a WWVP check reassessment

 • receiving reports about allegations, and the 
progress of an investigation of an allegation,

 • providing guidance in the development of an 
investigation plan

 • requesting additional information and 
documents about the allegation, investigation 
and finding from the agency

 • monitoring the progress of a reportable conduct 
investigation conducted by or on behalf of an 
agency (this might involve observing interviews 
or conferring with the people conducting the 
investigation about its conduct and progress)

 • working with existing regulators to provide 
support to agencies to assist them with the 
progress of investigations

 • providing guidance for designated agencies about 
how to reach a finding

 • working with the agency and relevant existing 
regulators to build an agency’s capacity to 
respond to and investigate allegations of 
child abuse

 • undertaking its own investigation in 
certain circumstances

 • reporting to the Legisaltive Assembly if the 
designated agency or regulator did not take 
appropriate action

 • sharing information with relevant bodies as 
appropriate, including:
 ◦ ACT Policing
 ◦ the desiganted agency
 ◦ Child Protection in the Community 

Services Directorate
 ◦ the Working with Vulnerable People Check 

Unit in Access Canberra within the Chief 
Minister, Treasury and Economic Development 
Directorate(CMTEDD) to enable reassessment of 
an individual’s WWVP Check

 ◦ professional registration bodies.
 • analysing and reporting on trends and issues 

concerning allegations and findings of child 
abuse, for example through reports to the 
ACT Legislative Assembly

 • scrutinising the systems in place for keeping 
children safe in organisations, including 
organisations’ compliance with the child safe 
standards and for handling and responding to 
allegations of reportable conduct or convictions.

5. Please provide any comments about 
the proposed role and powers of the 
oversight body

6. What role and powers should the oversight 
body have for less serious allegations and 
conduct which does not meet the definition 
of ‘reportable conduct’?
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PART 3 - WHAT ARE 
THE NEXT STEPS?
This public consultation paper is an important step in 
the development of a reportable conduct scheme and 
oversight, monitoring and enforcement mechanisms 
for the child safe standards in the ACT. The input 
received from interested parties will significantly assist 
the Government in assessing options and in raising 
further issues for consideration. 

The Government may undertake targeted consultation 
with a range of government agencies, non-government 
organisations, employer groups and other 
relevant parties. 

The Government is also closely monitoring the work 
of the Royal Commission and welcomes any further 
opportunities to engage with the Royal Commission on 
this important issue. 

CALL FOR SUBMISSIONS
This consultation paper was released by the ACT in 
February 2016. 

The Government invites stakeholders and members 
of the public to make a submission in response to 
this consultation paper by Friday 18 March 2016 at 
the latest.

Submissions are welcomed in respect of any matter 
raised by this consultation paper. 

The paper also contains a number of specific 
discussion questions. The discussion questions are 
provided to assist stakeholders and community 
members in formulating their submissions. They reflect 
areas where the Government is particularly interested 
to hear the views of stakeholders and the public.

HOW TO COMMENT
Any and all comments about the proposed reportable 
conduct scheme in the ACT are welcome. Comments 
may be submitted in any form.

Responding to the questions in this Paper is one 
way to put your views forward. Questions under 
each topic are designed to help focus comments but 
don’t necessarily need to be individually answered. 
It is also not necessary to comment on all the 
discussion questions. 

You can email your comments to: 
policyandcabinet@act.gov.au

Or post them to:

ATTENTION: Reportable Conduct Submission
Policy and Cabinet Division
Chief Minister, Treasury and Economic Development 
Directorate
PO Box 158
CANBERRA CITY ACT 2601

Closing date for comments is Friday 18 March 2016.

Please note that the information you 
provide may be subject to release under the 
Freedom of Information Act 1989 unless you clearly 
indicate that your comments should be treated as 
confidential. If you have any questions about the paper 
or would like to receive a hard copy please phone 
(02) 6207 2002.

A series of a rountable discussions will be held 
during February and March 2016. Please contact 
policyandcabinet@act.gov.au to register your interest. 

This paper can be accessed online at 
timetotalk.act.gov.au

mailto:david.james@act.gov.au
mailto:david.james@act.gov.au







