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ACT

| Government

Education and Training

The National School Chaplaincy Program - Application Form
Funding Period 2015 to 2018 |

Closing Date for applications: Monday 8 December 2014 by COB email to:
ETDStudentWellbeing@act.gov.au '

Before starting your Application you should have read the ACT Natlonal School Chaplaincy
Program (ACT NSCP) Guidelines and Application Guide

Please be aware that submlttlng an application does not guarantee that you will receive
NSCP funding. Please ensure you provide all the requlred information to support your
application. You will be advised of the outcome in writing.

All schools are able to apply itrespective of their involvement with the current chaplaincy and
student welfare worker program

Part A: School Details

Al, Theodore Primary School
Lawrence Wackett Cres Theodore 2905
Telephone: 61423100 Facsimile: 61423121
Email: info@theops.act.edu.au '

A2, School Principal Details

Title: Mr

First Name: Matthew

Last Name: Holdway

Telephone: 61423100 Moblile (optional)
Emall: " matthew.holdway.ed.act.edu,au

Preferred contact method: email

A3. Parent Body

Name of body: Theodore Parents and Citizens Association
Contact person: Mrs Narelle Darcy
Poslition: President

Telephone: [ | Moblle (Optiona|):_

GPO Box 158 Canberra ACT 2601 | 220 Northbourna Ave, Braddon ACT 2612 | phonet 6207 5111 |
www,det.act.gov.au
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A4. School Governing Body

Name of body: Theodore School Board
Contact person: Mrs Alison Hosking
Positlon: Chair

Telephone: [ Mobile (Optional): [N

part B: Funding Reciplent Details (Chaplain Provider) _
The funding reciplent must be incorporated under Commonwealth, state or territory law
" and will be contracted by the ACT Education and Training Directorate to receive funding.

B1. Has the school.approached or identified a fundi'ng recipient to provide this service on
the school’s behalf? : : :
Yes ’

B1.1 Type of organisation

Legal Name: Scripture Union Queensland
“Trading Name: School Chaplaincy ACT
“ABN: 74 002 669 569

Address Details:

PO Box 4178

Hawker ACT 2614

Contact Details:

Mrs Dianne Prlest

Director '

0407 118 387

diannep @scact.org.au ‘
Preferred contact method: emall

. Part C: Service Details - S

- The current chaplaincy service has been funded through the NSCP and NSCSWP funding
along with supplementary funding from SC ACT who partner with local church communitles
and individuals to provide additional resources, PD and Supervision for our chaplaln. Where
possible funds have been made avallable through SCACT the chaplain has been able to
increase hours, ' - ‘
Note: The maximum amount of funding you can apply for Is $20,000.00 per annum to
cover 400 hours of chaplaincy service, ' '

C1. Does the school currently have a chaplalncy service to oversee the spiritual
social and emotional wellbéing of students?
Yes '

If yes, how is the existing chaplaincy service funded?.
Community funded by Scripture Union

C2. Please give details of the services your chaplain will provide to oversee the spiritual,
social and emotional wellbelng of students.

Theodore Primary Schools’ chaplain will continue to support our students and the
community in a number of ways including: '
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e Running a girls/boys {Junior and Sen'ior) beading/craft group focused on modelling
and encouraging posltive social interactions and providing an environment in which
students feel safe to ask questions

Overseelng and organising the Friday morning breakfast club

Individual student and small group pastoral care groups :

Social skilling groups focussed on building and maintalning friendships
Implementation support person on KidsMatter school action team

Teacher support :

‘Uno with Chappy’ program at Friday lunch times in the Library

Providing support to famlilies in crisis as required.

® © e © © © e

Refer to.the attached SC ACT Role Description that provides a gulde to the school and
chaplain as to how the role works out in a school. The chaplain, school supervisor and
Director of SC ACT meet each term to review the outworking of the Role and the Annual
Operating Plan, At the end of each semester there Is a written raview process with a report
tabled at the Board meeting. ‘

In the operating plan (attached) as per the key sections there are specific goals and
strategles that pertain to the unique needs of our school and provide clear boundarles In
which the chaplain is to operate and conduct varlous activities and programs to asslst our
school In developing the well-belng of our students,

Part D: Consultation and School Community Support

On-going Community Consult Process
Each term the chaplain provides a written report on the outcomes of the AOP that Is
presented to the P&C and the Board for discussion. ' :
Updates on the work and role of the chaplain Is posted on the school website, notice boards
and newsletters as appropriate with opportunity given to the community to make comment,
Upon recelpt of the Chaplaincy Annual Review in October each year from SC ACT the Board,
P&C and staff are given opportunity to comment, question and engage in discussion about
the on-going effectiveness and relevance of the service to our school community.

D1.' Does the school have evidence that the school community suppotts a chaplaincy
.service in their school?
Yes
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D1.1 If Yes, please provide details of how the school determmed the support of their
community for a chaplaincy service In their school and the support from the different
elements of their community, hamely the students, staff, parents, and the school board.
The community at Theodore Primary School, the P&C, the School Board and the staff are
very supportive of the chaplaincy service, The current chaplain has strong connections to
the community through, for example, involvement in support groups, Kidsmatter and
breakfast club

Di1.2 Provnde details of how the school plans to demonstrate the ongoing support of the
school community of the chaplaincy service. (maximum 400 waords)

'In September 2014 at their first meeting for Term 4 the Parents and Citizens’ Association
recorded their support for the continuation of the chaplaincy service at Theodore Primary
School. (Refer attached minutes of meeting)

The chaplain contributes to the school newsletter so that the community is kept informed of
the service, (Refer to attached extract from 2014 school newsletter)

Part E: Minimum Requirements (See Guidelines Section 5.5)

E1. Will the school commit to ensuring the school chaplain meets the minimum
quallflcatlon requirements as per the ACT NSCP guidelines?
Yes

~ E2. Will the school and their chaplaincy providers agree to implement the ACT NSCP
Guidelines to support the effective running of the program in the school?
Yes '

E3. Will the school commit to supporting the school chaplain to oversee the spiritual,
social and emotional wellbelng of students? (This may include support and guidance about
ethics, values, relationships, splrltuality and religious issues, the provision of pastoral care
and enhanced engagement with the broader community.)

Yes

E4, Will the school have quality management strategies, as specified in the ACT NSCP
Guidelines, including complaints handling practices and processes to ensure chaplains
adhere to the NSCP Code of Conduct at all times?

Yes '

E5. If yes, provide detalls of the risk management plan to be implemented by the school,
Refer to attached Risk Management Plan

E6. If yes to E4, provide details of the schools complaints process and procedures.

Extract from our school website www.theops.act.edu.au

Chaplaincy

At Theodore we provide extra support to our students from our Chaplaln on Thursday and
Fridays from 9.00am to 8.00pm. The Chaplain provides our students with spiritual, soclal,
emotlonal and mental wellbeing support. The provision of pastoral care support between
the Chaplain and members of the school community is bu|lt through trust and a safe
confidential relationship. ‘

Our chaplain's role Is to work closely with the teachers to support indivldual Identifled
students within the schools guidelines. In addition the chaplain's role is to help link
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members to further support agencies and out of school services. This Is done 'on request’
from families. '

Our chaplaln also provides social Inclusive and emotional support to our students through a
social skills group which does beading and plays games such as UNO. These are all held
during the lunch time break. ‘ :

The Chaplaln is accountable to education'departmént policles and guldeline and is required
to work within the school's guldelines as part of the school team. Any querles and
complaints can be made to the school's Principal, School Chaplainey ACT or Ombudsmen.

http://www.chaplaincvaustra|ia.com/pages/about—us

Part F: Demonstrated Need

F1. Demographics of your school
FT enrolments; 294
Indigenous FT enrolments: 28
Education Level: Preschool to Year 6

F2. Are student wellbeing services available at the school? (for example, school
counsellor, pastoral care worker, student welfare executive etc) '
Yes

F2.1 If Yes, identify the number of people working in the following fields.
Chaplain (1 @ 2 days per week) - _
“Psychologist/ Counsellor (1 @ 2 days per week) :
Aboriginal and Torres Strait Islander Education Officer (1 @ 2 days per week) (Newly
created position in 2014) '

. 3. Provide details outlining the need for a chaplaincy service in your school and
community, including detalls about the special needs of your students,

Theodore Primary School supports a community with complex needs. Over recent years, the
number of students requiring an-Individual Learning Plan (ILP) to cater for their additional .
needs within the currlculum has increased as follows: '

Semester 1 Semester 2
Numbetr-of % of student | Number of % of student
ILP’s - population | ILP's | population
| 2014 64 22 51 19
2013 53 17 50 16
2012 42 14 51 17

Research shows that key factors of students’ family backgrounds have an influence on their
educational outcomes at school. ICSEA (Index of Community Socio~-Educational Advantage)
provides a scale that numerically represents the magnitude of this influence or level of
educational advantage. The index s constructed from soclo-educational elements over
which the school has very little control, for example average income, level of education, and
types of employment for the households of students enrolled in the school. :
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In 2012 the ICSEA score for Theodore Primary School was 982 and In 2013 it was 1000.
These scores reflect the low socio-economic status of many of our families.

Theodore Primary Schools’ Chaplaincy program continues to enhance the services that the
school provides to students and familles in the school community. As the school works with
a number of families from disadvantaged backgrounds, the chaplaincy service adds to the
social capital of the wider community.

. The benefits of the chaplaincy program to the school community include:
¢ Stronger links formed with parents and carers of students from dlsadvantaged .
backgrounds
Stronger community links
Support of students requurlng extra assistance with Iearning
Emotional suppott for students who are having difficulties at school or at home
Support of KidsMatter program
Suppott of Aboriginal and Torres Stralt Islander students and their families
‘Mentoring of students

e Soacial skills development

e @ @ ©

Part G: Declaration
| declare that:
e | have read, understood and am prepared to comply w:th the ACT NSCP Guidelines
on behalf of our school
. Appropriate steps will be taken to ensure all stakeholders are aware that .
participation in this program is voluntary
e | will comply with all relevant Commonwealth, state and territory laws and policies’
e | have consulted with the school community, and
o There is school community support for this program and the nature of this service at
my school
e Arisk management document specific to the Natlonal School Chaplalncy Program
will be implemented
e A specific complaints procedure will be implemented for the Natlonal School
Chaplaincy Program '
e All evidence of school community consultation will be kept in a centralized file at the
school for a period of seven years
e The information contained in this application Is true and correct
e The informatlon contained in the attached documents is true and correct.

Signed:
Position:
Date: 5/,2/1(4_

Privacy Statement

Personal information collected on this form will be used by the ACT Government Education
and Training Directorate for the purpose of administeting the National School Chaplaincy
Program. The ACT Government Education and Training Directorate may also use this
personal Informatlon for research and evaluation of the Program. The ACT Government

" Education and Training Directorate may also use personal contact detalls collected on this
. form in future correspondence with the applicant's school,
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The ACT Government Education and Tralning Directorate will disclose this personal
Informatlon as part of the Program assessment process where it will be used to assess your
application and make recommendations to the Minister for Education and Training.

The ACT Government Education and Tralning Directorate and/or the Minister for Education
and Tralning may disclose to media organisations and post on the Minister’s and ACT
Government Education and Training Directorate’s websites details of any successful
application(s). This may include the publication of the name of the principal and/or
representative of the successful school,

The ACT Government Education and Training Directorate will not otherwise use or disclose
personal information collected on this form unless authorised-or required by law.




Theodore Primary Schoo!
Parents and Citizens Association
General Meseting Draft Minutes
Monday, 9 September 2013

Theodore Primary School P & G Incorporated
_ Draft Minutes for General Mesting 9 September 2013




Theodore Primary School P & C Incorporated
Draft Minutes for General Meeting 9 September 2013
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Theodore Primary School P & G Incorporated
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Theodore Primary Schaol P & C Incorporated
Draft Minutes for General Meeting 9 September 2013
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Chaplain

Chaplaincy & Field Services

Various schools in ACT

Director School Chaplalncy ACT

School Chaplaincy ACT (SC ACT) is an interdenominational Christian
] organisation, under the auspices of Scripture Union QLD, providing
chaplaincy services to schools in the ACT.

SC ACT Chaplaincy positions are funded through a combination‘of
community donations, fundraising and Federal Government grants (National
School Chaplaincy and Student Welfare Program).

We appoint, train and support goVernment school Chaplains across
primary, secondary, College and special schools in ACT.

our Vision | ‘

To see each child and young person connected and supported in community,
serving others, and experiencing fullness of life,

The role of a school Chaplain is to provide social, emotional and
spiritual support to students, parents and staff, taking into account
the specific needs of the school.

Chaplains provide support for a range of day-to-day matters affecting
the school community and communicate effectively with a diverse group of
people. .

8¢ ACT Chaplains operate from a framework of Christian belief and
personally model and own their own faith position. In the course of
respectful dialogue, Chaplains respond to questions and may, in good
faith, express views and articulate values consistent with thelr own
beliefs, however Chaplains must not take advantage of their position to,
proselytise, evangelise, advocate for or denigrate a particular view or
faith.

Nov 13 pheede 714
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“Internal o Director SC ACT

School Principal

School Chaplaincy Support Team

School staff, partilcularly the Pastoral Care Team
Churches and community groups

Donors and supporters

Program volunteers

External -

O 00O O0O0O0

Source - Nov 13 Pagei@@f@e 15
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Key Accountabilities & Expected Outcomes

1. Social and Assist students to develop knowledge,
emotional understandings and skills that support learning,
support positive behaviour and constructive social
. relationships through social skills programs.
2, S8piritual provide an additional dimension to the school's
Support care, guidance and support of students with
: splritual and/or religious needs.

3, Mentoring Act as a role model for students and assist them‘to
develop supportive relationships for, with, and
among students.

4,  Community Enhance the links between the school and its

Development community, working with school-based support staff,
' community-based youth organisations, Churches and
other networks to support students.

5. FEducational Assist with classroom activities (under the

Support direction of a teacher) where involvement by the
chaplain provides further social, emotional or
'| spiritual support for those students who may be at
risk of disengagement. - '

6. Bxtra- Participate in general school activities, e.q.

Curriculaxr camps, excursions, sports day or coaching team
Agtivities sports,

7. Team Contribution to the Chaplaincy & Field Services

contribution Department and participate in wider SC ACT

| Department Manager/ Coordinator and external

organisation-based activities. Comply with WH&S
requirements. Recelve positive feedback from

stakeholders including Support Team, Principals,
School staff, community and churches.

‘Source
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"Key Responsmbllltles

Chaplains will perform the follow1ng tasks to various extents, depending -

on the specific needs of the individual school

1, S8ocial and emotional Support

Provide pastoral care and personal support for students, staff
and parents of the school community within a Chrlstlan framework
in cooperation with the school’s support staff.

Provide pastoral care and support following critical incidents.
Assist in the development and outworking of the. school’s care
programs : .
Provide activities and programs that build a positive school
environment and help foster self esteem and build re51]1ence
among students

2, Spiritual support

Provide spiritual guidance to students, staff and families who
seek 1it,

‘Facilitate voluntary groups and activities for students seeklng

to explore and/or develop their spirituality.

Encourage students to engage in meaningful dialogue regarding
spirituality, religion, values and ethics, with an attitude of
respectful inquiry.

3, Mentoring

Facilitate mentoring programs w1th and for students (utilising
peers and/or volunteers). i

Assist students to build positive, supportlve relatlonshlps Wlth
peers, family and adults,

Act as a role model for all students and the school community,
demonstrating Chrlstlan values and upholding school communlty
standards.

Support the leadership development of students.

4. Community Development

Build and maintain a network of support agencies, Churches and
community groups who can provide a broad range of services to
students and the wider school community.

Build partnerships and coordinate the involvement of volunteers,
Churches and community groups (undexr the direction and
discretion of the Principal) to facilitate and/or enhance
Chaplaincy activities.

Assist the Chaplaincy Support Team and SC ACT to build the
profile of the Chaplaincy Service in the community and among
gsupporters through newsletters, P&C reports, and speaking at
local Churches and other Chaplaincy events.

5, Educational Support

Implement programs and activities that support, the needs of

Source
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students at risk of disengaging from school.
Facilitate and/or contribute to ‘life skills’ and personal

development programs

provide assistance in the classroom and contribute to the
learning outcomes of all students {in 1ight of the overall
purpose of ‘the Chaplaincy Service)

6. Extra-Currioular Activities

e Participate in general school activities (assemblies,. camps,
excursions, sports day etc) and contribute to building a
positive school environment.

e Develop voluntary activities for students that build a positive
school culture and enhance personal wellbeing of students.

o As a member of the school team, seek to contribute to school
events (staff meetings, parent-teacher evenings, awards nights
etc) as relevant. : ' '

o Participate and/or initiate local holiday programs and/or camps

7. Team contribution
. o Attend compulsory training, development and SC ACT events
(including occasional nights away).

o promote the Chaplaincy Service in the wider community and
support SC ACT fundraising.initiatives. ‘

e Provide regular reports to the Board/PsC and Chaplaincy Support
Team K .

o Develop and follow a Professional Development plan (including
further study where required) '

e Attend Professional Supervision (minimum quarterly)

e Ppabticipate in wider organisation-based activities and learning
opportunities. ‘

s Comply with WH&S policy and procedures (both SC ACT and ETD ACT
as relevant)

Qualifications

o]
o]

Diploma in Youth Work* (or equivalent) or higher.

Chaplains may begin their employment with a Certificate IV in
Youth Work* (or equivalent) or higher provided they attain
the Diploma standard within three (3) years.

*Must include the two compulsory units: Work effaeatively in Mental Health (CHCMH301C) &
Respond holistically to client lssues and refer appropriately (CHCCS422B)

Competencies

Competenacy Definition

Source

Nov 13 . | phedfie 718
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Christian
framework and
spiritual
support

‘interchurch context.

An understanding of the core teachings of the Bible,
an ability to articulate its message appropriately
and apply them to real life situations. Chaplains
must be committed to working with various Christian
denominations and have an appreciation for the
theological issues important for working in an

They must also have an
understanding of other faith and non-faith
perspectives, and how to work respectfully with, and
support, people from other faith and non-faith
perspectives.

Professional
knowledge and
proficienay

An understanding of the theories and practicalities
of providing pastoral care and spilritual support to
the school community. A track record of working
effectively with children and young people and broad
understanding of the issues affecting them.
Experience in ‘Adventure based learning’ and group
work facllitation is highly desirable,
e Valid ACT Working with Vulnerable People Card
(Wwvp) is essential.

Motivational
\\fitl!

| Chaplains are often dealing with complex social and

émotional issues and should find satisfaction through
engaging and relating with people. Effective
Chaplains are motivated by compassion for others,
striving to support good outcomes for staff, students
and their families. .

Teamwork
(cooperation)

Working collaboratively and respectfully with all
stakeholders and partners (Principal, Chaplaincy
Support Team, teaching staff, student suppoxt staff,
agencies, Churches, volunteers etc. ) for the benefit
and wellbeing of students.

Rapport Building

The ability to proactively develop relationships in
the school community, with students, staff and
parents across all age groups and cultural
backgrounds.

Oral An ability to. communicate ideas effectively with a

communication range of people in a range of settings, including the
ability to communicate faith issues openly and
respectfully, remaining sensitive to the faith and
belief systems of others.

Written Expressing ideas clearly in any written format (memo,

communication email, and letter) with the appropriate organisation
and structure,

Source
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Additional Requirements

SC ACT requires that the Chaplaln'

e subscribe to one oxr both of the creeds of the Christian church
(Apostles’ Creed and/or Nicene Creed) .

e demonstrate a living and personal relationship with Jesus Christ

e demonstrate strong Christian character evidenced by servant
leadershlp, valulng of people in general and marglnalised people
in particular .

‘e an active member or adherent of a local Christian church

e hold a WWVP from the Commission of Children and Young People for
the purposes of child related employment

e is willing to work under SC ACT’s Staff Code of Conduct

SC ACT also requires that the Chaplain be compliant with all ETD ACT
policies and undertake the relevant Mandatory Reporting training and
school based 1nductlon.

People Services Consultant

November 2013
Pield Director
December 2013

Source Nov 13 Pa?‘%gz@%??,()
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chaplaincy
MODEL OF care

SC ACT School Chaplaincy Report

Chaplain; | Mary Aplkotoa

School/s: | Theodore primary school

General overview: : : 4

e This 1% semester my focus was to build up the pastoral care relationships | had already established with students
and familles, to support and welcome the new teaching staff to Theodore, to support and particlpate in our
Kidsmatter actlon team as thelr L.S,P, start up and run senior and junior lunch programs on Thursday and Friday
for students with the support of sorme key people MRV " 6 key students, Volunteer), help start
up and run a breakfast club with Don Bemrose (our Aboriglnal and Torres stralt educational officer) at the
request of our principle, network with community based supports in south side, form new pastoral care
relationships with students that need the extra one on one support.

Core functions:. o ‘
1. Social and Emotlonal Support (Pastoral Care) E ‘
e | have continued to support the pastoral care relationships already formed as well as forming new pastoral care
~ relationships to support students and families going through a difficult time and changes such as family splits,
friendships issues, low soclal skills, abandonment Issues, low self-confidence, health Issues and financtal
difficulties. Visited Calwell high to check on certain students to see how they were faring In yr 7 early In the first
term, - : ’
2. Spiritual Support In the school community : .
e Role-modeling positive values and positive behavior towards all people of all faiths, ethnicity and walks in life, To
engage (seek to understand), include, and accept others differences with respect and equality. '

e Supporting and engaging the mental wellbeing of school community and individuals within the community.
e |was asked to speak to astudent —Who were doing an In class project
. about important celebrations, a couple of students focused on Easter and Christmas so being the School
Chaplain I could be Informative as | am recognized as the person of spirituality and of the Christian falth, So one
of the staff members also referred students to me to answer thelr questions about these particular celebrations.’
3. Mentoring N ' ,

e [nvesttime with certain students that need one on one time, encouraging peer mentoting ( school community
tribes values), senlor students mentoring juniors during lunch group program, Breakfast club allows an
oppartunity for senior students who have difficult behavior in class to help out and show initlative by helping set
up and dealing with juniors. With our principles permission a student who is doing his youth work diploma via
SU QLD has been shadowing me to get a feel of what | do as a school chaplain, ‘

4, Community Development (including donor nurture, community and church connectlons etc)

o Networking with volunteers that want to support school communit mentors one of our senior students)
comes along and helps at the breakfast club from time to time,
elps support our junior’s card making club.

5. Educational Support . '
¢ Drop into different unlts to say hello and seek to help where there Is a need, at the request of teachers and
students, Work alongside students that need help and encouragement,
6. Extra- Curricular Actlvitles ' .
o Have supported our students and staff members by going along to sports carnivals and community events for
eg, disttict swimming tournament at AlS, district cross country, the burrunjoin gala with Tracy Kennedy at

Calwell park organized by our Aborlginal and Torres stralt education officer (Don) as well as supporting our
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Indigenous community get together afternoon tea at Theodore, Meet the teacher B,B.Q,
7. SCACT team Contrlbution ‘

o Attending prayer/network chaplain meeting
e  SUACT regen dinner

e Engaged with volunteers that support school minlstry within local school communlty

Professional Development Professional Supervision:
Chaplaln.in setvice training _ No

Key areas of focus: _ . )

‘e Lookat toing some P.D at Tuggeranong community center to understand the services facilitated and available
to students and families, .

e Program or speaker to facilitate on the subject of having a positive body and self- image for female students

(kidsmatter meeting with-posslbility ‘of getting someone'to come in and speak to student on any lssues
for free) ‘ : '

Upcoming events/programs:
e  Opening of our parent hub room
Church visitations/community engagement:
e Network with other chaplains on south side

Other issues for dis‘cuss‘io‘n (ideas for the future, ongoing concerns, prayer points etc): :

-~ e Supa club to restart again at Theodore ooking for an extra pair of hands to make it possible

to run supa-club), for extra funding to keep up my 12 hrs at Theodore, for a school chaplalney action support
team to be formed, '

Next SCST Meeting:
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NEWSLETTER

TERM 1 WEEK 7

18 MARCH 2014
Dates to Remember

Yr 5/6 Camp 19-21 March

Preschool — Pirate Pete
25 & 28 March

Year 1/2 — Tarshi at the Q
25 March

" Getting to Know You Interviews .
Week 8 —24-28 March

Cross Country
28 March - 9,15 —11.00am

P & C Meeting
26 March, 7pm

Notes sent home with this
Newsletter

Jindabyne Camp Information

Notes & Money to be returned

‘Getting to Know You' Interview
Response forms

YK1/2 Tashiat the “Q”
Bookclub 20 March

Assemblies and Awards

Harmony Day Assembly Yrl/2
Friday March 21 at 12.20pm

Executive News

Dear Families

It has been a busy,start to the year but classes are settled In to thelr new
routines and students and teachers are developing relationships, all of
which we know Is so Important to children’s learning.

The busy times continue with our senior students all out on camps this
week and we will enjoy hearing the stories on their return. Next week we
have times available for “Getting to Know You” interviews for familles
and teachers. This is an opportunlty to meet with your child’s class
teacher and to set some learning goals together — we look forward to
seelng as many of you as poéslble. We will also be meeting with some
families to develop Individual Learning Plans for students and notices
have been sent home about those meetings.

We have had several school assemblies this year and the senior students
hosting them have impressed us with the quality of thelr presentations
and their leadership skills. On Friday of this week our 1/2 students wiif be
hosting a ‘Harmony Day’ assembly.

One of the exclting things for me about transferring to Theodore was the
opportunity to continue working in a school that uses the Walker
Learning Approach as a basis of learning in the junior school. | am a
passionate advocate of this developmentally appropriate curriculum and
will be working with the teachers to continue to improve and extend our
knowledge In this area.

| would like to thank the Theodore community for the warm welcome |
have received over the first half of this term, | have really appreciated
the greetings and the chats! It has been a pleasure getting to know the
children of Theodore school and | look forward to continuing to do so.
Please contact me by phone or emall tracey.stewart@ed.act.edu.au If |
can be of assistance to you.

Tracey Stewart

Deputy Principal

Emall; Info@theops.act.edu.au
Principal: Matthew Holdway Deputy Principal: Tracy Stewart

Lawrence Wackett Crescent, THEODORE ACT 2905
Phone:: (02) 614 23100  Fax: (02) 614 23121
Website: www.theops.act.edu,au

,
ACT

P .1 SO
s iod B
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Chaplain

School News

Hello to the families of Theodore Primaty,

I'm so excited to continue as the school chaplain of our
fabulous community at Theodore Primary School. It’s been
an e_xciting start with students, staff and famllies getting
back into the routine of things after a lovely summer break.
Now that we have settled in comfortably, | am very happy
to let you know that my lunchtime groups are now running
every Thursday and.Friday. -

Our beading lunch group for the year 3-6 girls will start on

Thursday In the Mereki unit with the assistance of our

lovely Raechel (Staff). On alternating Fridays, | will be
running “Uno with the Chappy” in the library ot “Making
cards are cool” with the help of Jess Williams, one of our
community volunteers who Is the youth worker at the
Alllance Church at Calwell, We have planned a Junchtime
group for the Juniors (boys and girls) to allow our students
to test their creativity and make speclal cards with the
many different craft materfals in Merekl unit that were so
generously donated by one of ouir parents.

Another update s that since week 2 of this term, every
Thursday morning. at 830am, Don, our wonderful
Indlgenous and Torres Stralt islander educational ofﬂcer,
our visiting volunteers and | have opened up our kitchen to
a brealkfast club allowing students who are on time to Joln
in and have a light breakfast and a chat before school starts,
At the moment we offer toast, cereal, hot chocolate, baked
beahs and frash fruit, We have had some wonderful student
volunteers, We look forward to providing a hot brekkle at
least once a term (we are In the midst of planning one for
this term) but eventually opening the breakfast club for a
second morning when we gather enough food resources
and volunteers to implement it.

Feel free to pop In for a chat and a cuppa at our breakfast
club on Thursday mornings 8.30-8.50,

Chaplain Mary

ATHLETICS CARNIVAL POSTPON ED
Due to ground closures, the Athletics Carnival
scheduled for 28 March, has been postponed.
The new date will be advised as soon as it is
available. ‘

However, we will be running our school cross
country on 28 March at Theodore Primary
School. All students will participate.

There has been a case of Hand, Foot and Mouth disease
reported in the Preschool,

'Hand, foot and mouth disease Is a very common viral disease
of childhood which is easlly passed from person to person. It
usually causes a mild iliness. It Is not at all related to the foot
and mouth disease that affects animals. Good hyglene helps
prevent infection.’

‘Symptoms Include blisters that start as small red dots which
later become ulcers. Blisters appear Inside the cheeks, gums
and on the sides of the tongue, as well as on the hands and
feet, Blisters usually last 7-10 days. :

Hand, foot and mouth disease Is not notifiable but children
with symptoms should be excluded from school or childcare
Facilitles.’ :

The above information has been taken from the NSW Health
Department web site, ‘

Find us on

FacebooKrieodore Primaty School (Officlal Site)
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veclay,

FOUND

Two palrs of children’s eye glasses. Please contact the front
office to claim them. '

Wental Haalth *Imhaiwé

KidsMiatter Primary is a flexible, whole-school
approach to Improving children’s mental health and
wellbeing for primary schools. It aims to take action
toward belng a positive school community founded on
respectful relationships and fostering a sense of
belonging and inclusion. Working with parents, carers
and families to support the emotional wellbeing of our
students is one of the goals of the program.,

Please find whore Information on the Kidsmatter
website: 4 '

http://www kidsmatter.edu. au/fammes/lnformatlon- .
sheets

There is also a KidsMatter team here at Theodore,
For more information please contact the front office '
on 61423100,

Theodore Play Group

Theodore Playgroup Is held every Wednesday in the music
room (next to the kitchen and garden). All parents and
carers with young children are most welcome, The
playgroup, operates each Wednesday of the school term
from 9 - 10.30am. For more information call in at the
school, phone 61423100 or see Rowan at the school.

Hats - children are reminded that, even though the -

weather Is a bit cooler, they need to wear sun smart hats
‘whilst outside at school. Caps are not suitable headwear
and students will not be permitted to wear them at school.
The Education and Training Directorate has asked us to
recommend that parents remove the cords of school
sunhats. This follows reported near-miss strangulation in an
ACT - school Involving sunhat cords and playground
equipment. We have also been advised that children are
not permitted to play on fixed playground equipment if
sunhat cords have not been removed. This took effect frop‘n
20 October 2005

P&C News

You are invited to aitend the P & C meeting on Wednesday,
26 March 2014 to be held In Theodore Primary staff room. If
you are interested in occupying one of the vacant positions
(see below), please come along, or, if unable to attend please
complete a P & C position nomination form held at the front
office of the school. Meeting starts at 7pm.

Theodore Primary School — “Growing in Knowledge and Undersianding "
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P&C News (cont.)

Community News

The Annual General Meeting took place on Wednesday 26
February 2014 and a new P & C Committee for 2014 was
formed. Congratulations to the newly elected members of
the P & C, Although we had a fabulous turn out to the AGM,
we stlil have a few positions that have yet to be filled (see
below), so If you wish to be Involved it Isn’t too late. Simply
fiil In a nomination form that can be located at the front

) Larissa Dann
parent skills

PARENT EFFECTIVENESS
TRAINING (P.E.T)

office or If you have any guestions please do not

hesitate to contact Ken (0406375161) for further

information,

Executive Committee

President

Vice President

Narelle Darcy

Michelle Bruce _

Treasurer Marianne Jones
Assistant Treasurer Charmain Roberts
Secretary/Public Officer _ Ken Ross
Executive Committee Members " Loulse Wilson
Charmain Roberts
Wendy Stevenson .

Liset de Koeljer

Supported by Parentline ACT

Cotntunication sklils for peaceful parenting ahd
resilient children, without the use of puhishent
or reward. Powerful, proven and practical. Yell
less, laugh more. Building relationships that last a
. liretime.

The course consists of three-hour sessions, once per week, for
eight weeks. Boolking is essential.
$290 pp for the course (investment includes a workbook and
textbook).

Course begins: Thursday, 8" May, 2014; Time: 6,30 pm to
9.45 pm; Place: Weston, ACT. ~ .

Enjoy P.E.T. with Larissa, Canberra’s most
experienced P.E.T. Instructor.

Sub-Committees . <

’ . 0413 451
Fundraising Convenot. Wendy Stevenson | 607 www,parentskills.com.au ihFo@parentskills.co
Fundraising Committee Members Vanessa Archer ' m.au

' Louise Wilson

Charmain Roberts
Preschoo! Fundraising Convenor - Alisha Ryan '
_Preschool Fundralsing Secretary Helen Philippa

Preschool Fundraising Finance Officer  Alice Bourke

School Banking Officer

Annalisa Ross

“T'he school, Its staff and the Territory are not aware of,
and make no representation as to, the truth or accuracy
of the information provided in advertisements appearing
in this publication. Readers should make thelr own
enquiiries in relation to the information.”

Year Book Coordinator VACANT
Liaison Roles .
Uniform Liaison Loulse Wiison
Canteen Liaison VACANT
Calwell High School Liaison VACANT
P & C Council delegate VACANT

Find us on

FacebookTheodore Primary School (Officlal Site)
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Chapples report for 2014:
Hi everyone,

It's been another fahulous year for me at Theodore primary school. | started my very first school
chaplain role in 2010 here at Theodore and | have truly enjoyed every moment [ have had being a
part of this wonderful school communlty. So what has It meant for me to he a school chaplaln at
Theodore? It means a lot | will always have a soft spot for Theodore no matter where | go. The
relationships | have formed with staff, students and their families and the place itself are speclal to
me.

Four years ago | was the new kid on the block, new to Canberfa, and | had not heard of Theodore
hefore until | got that special phone call for an interview at Theodore primary school, As hervous as |
was on my first couple of weeks feeling my way around chaplaincy and the school itself | soon came
to feel right at home with the help, acceptance and warmth from the people In this wonderful
school comnﬁunity; the rest as you would say is histoty. ’

This year | have invested-my time every Thursday and Friday supporting students in units, running
funch programs with my very special helpers Rachael Robinson and Thaila Connors(student), | helped
Don Bemrose who Is our Aborlginal and Torres strait Education officer (a real asset to our school
community) start up our breakfast club, once a weelk at the beginning of this year, We were lucky to
get volunteers such as Rick (Volunteer mentor), staff and some great student volunteers.who would
often drop in and help us out,

I've never been the perfect chaplain but | have strived to be the best school chappy | could be. So |
would listen and really try to hear you, respected and valued'you , comforted and supported whete |
could, shared laughter and experiences with you, played card’s and gotten beaten often, always ‘
cared for you no matter what you did or did not do, worked along- side you within class, encouraged
and cheered you on at the side line of our school events, shared Jokes with you one afternoon to
cheer you up{mine weren't so funny but you still laughed), taught some positive social skills for-us to
all to become better friends, interacted with you and found out what interested you, upheld our
tribes values and quoted them back to you when needed too, helped you with some class projects
and énjoyed spending time with you, Intervened when you felt overwhelmed and just gave you
space, welcomed you with a smile when | saw you, gave a hug to comfort you when you were not
feeling so great, loved talking and getting to know the real you, and in my quiet moments when |
found myselfalone [ would do a sllent pray for you because that was Just me being chappy. It's been
a pleasure being your school chaplal'n, all the best to everyone and a special farewell to all our
students, families, volunteers (a speclal mention to Rick who has beena mentor for the last couple
of years at Theodore) and staff that are moving on at the end of 2014, A special farewell to'my friend
and colleague Raechal Robinson, thank you for all your help and support | am going to miss you
terribly next year. A big thank you to our P&C and our Kidsmatter actlon team for your support and
grevlat contribution to our school communlty; | especlally wanted to recognise Annalisa Ross
(Volunteer/parent) for all the hard work you have put into our very own parents hub. Last but not
least thank you also to our executive team and school principal Matt Holdway for all your support

and leadership this year,

Blessings, Mary Aplkotoa
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Hi Everyone, ' 4/12/14

It's just me Chappy giving you myvery last update for 2015. Wow how time has flown by It's been so
busy here at Theodore especially this last term. This term we (Carolyn, Rachael and |) started our
garden club during Thursday lunch for all our keen little gardeners as a way for them to get out-and
enjoy the warmer weather. To get their hands into the earthy soil and get our garden blooming and
last but not least to also glve our chickens some much needed love and attention (which they have
been getting g lot), ‘

Our.Friday breakfast has been running smoothly with the help'of Don, Doreen, Rick (mentor
volunteer), our parents (who have dropped by to help) and my lovely student helpers who have
been consistent in kkeeping things flowing every Friday morning.

Durlng Friday lunch it’s either been UNO in the library or card making In Mereki unit with the juniors
and some of our senior volunteers who | would like to say thanks too for giving up your lunch time to
spend with our juniors, '

This term like the previous ones has come along with its own trials and hardship and for some of our
families it's been real tough more than the usual due to change, loss and other unfortunate
circumstances. As a school community we all feel the highs and the-lows because what affects one
affects us all as a community, My pastoral care role has allowed me to be a supportive role with our
students, staff and their families even If it's Just to be a listening ear and a friendly face that conveys
that we are here to support, care and help you as best as we can, so please feel free to come in fora
cuppa and a chat If you have a concern or ideas that we can help with or Implement.

Thank you for all your support and efforts in making our school community a posltive, Inclusive,
caring, learning and safe environment. Have a happy Christmas break and a fabulous new year’s, |
look forward to working and speaking with you in ways that can build our school community.

Rick at brekki o Mikey our hot chocolate expert Lilly the toast boss
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The Sleep-out: community raising awarness and funds for the homeless (Me,Tanla, and family)
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