


 
Caution: This email originated from outside of the ACT Government. Do not click links
or open attachments unless you recognise the sender and know the content is safe.

From:
To: CMTEDD FOI
Subject: Freedom of Information request - CMTEDDFOI 2024-220
Date: Monday, 15 July 2024 10:34:55 AM

Please find online enquiry details below.  Please ensure this enquiry is responded to within
fourteen working days.

Your details

All fields are optional, however an email address OR full postal address must be
provided for us to process your request. An email address and telephone contact
number will assist us scuss your request.
Title:
First Name:
Last Name:
Business/Organisation
Address:
Suburb:
Postcode:
State/Territory:
Phone/mobile:
Email address:
Request for information

(Please provide as much detail as possible, for example subject matter and relevant
dates, and also provide details of documents that you are not interested in.)

Under the Freedom of
Information Act 2016 I
want to access the
following document/s
(*required field):

- A letter sent from CPSU National President Brooke Muscat to
Damian West, then Deputy Director General, on 24 May 2023; -
Any reply Mr West or any other person in the Directorate may
have sent to the CPSU; - Any other correspondence between the
CPSU or the CFMEU and the Directorate since 1 January 2020
referring to bullying, harassment, the workplace culture, or
psychosocial hazards at Worksafe ACT; - Any documents dated
after 1 January 2020 which make, or refer to, reports of bullying,
harassment, the workplace culture, or psychosocial hazards at
Worksafe ACT; - The results of any preliminary assessments or
professional standards unit investigations of employees at
Worksafe ACT since 1 January 2020; - The minutes of any
meetings of the Senior Leadership Team at Worksafe ACT since
1 January 2023.

I do not want to access
the following
documents in relation
to my request::

Thank you.
Freedom of Information Coordinator





Decision on access 
Searches of CMTEDD records have identified 150 documents within the scope of your 
request.  

• I have decided to grant partial access to 74 documents. 

• I have decided to refuse access to 76 documents. 

Additional Information  

Statistical information has been compiled and provided by WorkSafe ACT relating to your 
scope of requested information, for 1 January 2020 to 15 July 2024, which is attached to 
this letter at Appendix A. This document is not included in the document totals for 
release.  

The records identified as relevant to your application are listed in the schedule enclosed 
at Attachment A. This provides a description of each document that falls within the scope 
of your request and the access decision for each of those documents. 

Release of documents  
The information being released to you is provided at Attachment B. 

Statement of Reasons  
In accordance with section 54(2) of the Act a statement of reasons outlining my decisions 
is below. In reaching my access decisions, I have taken the following into account: 

• the Act 
• the information that falls within the scope of your request 
• third party views 
• Publicly available information 
• Public Sector Management Act 1994 
• Public Interest Disclosure Act 2012 
• Human Rights Act 2004 
• Work Health and Safety Act 2011 
• Health Records (Privacy and Access Act) 1997 
• ACT Ombudsman FOI Guidelines 

As a decision maker, I am required to determine whether the information within scope is 
in the public interest to release. To make this decision, I am required to: 

• assess whether the information would be contrary to public interest to disclose as 
per Schedule 1 of the Act. 

• perform the public interest test as set out in section 17 of the Act by balancing the 
factors favouring disclosure and factors favouring nondisclosure in Schedule 2 of 
the Act. 

Duplicates 
The date range of your requested information is for records between 1 January 2020 to 
15 July 2024, the latter being the date that your request was received by CMTEDD. I note 
that the total number of documents listed excludes duplicate copies of documents from 
this date range.  

 



Health records 
Page 40 of Binder 1, Part 1 contains a health record. Health records are outside the scope 
of the Act, under s 12.  Access to health records is made under Health Records (Privacy & 
Access) Act 1997 
https://www.health.act.gov.au/about-our-health-system/accessing-your-medical-records 

Exemptions claimed  
Schedule 1: Information taken to be contrary to the public interest. 

My reasons for deciding not to grant access to the identified documents and/or 
components of these documents (refer the schedule at Attachment A) are based on the 
following provisions: 

• Section 1.3 - Information disclosure that is prohibited under law. 

• Section 1.2 - Information subject to legal professional privilege. 

• Section 1.9 - Identities of people making disclosures. 

• Section 1.14 - Law enforcement and public safety information. 

Some information within your requested scope is exempt from release as it identifies 
parties making disclosures under the Public Interest Disclosure Act 2012.  

Other information that has been identified as being within scope of your request is 
considered to be contrary to the public interest under section 1.2 of Schedule 1 of the Act 
as it is information that is deemed privileged under Legal Professional Privilege. This 
information can only be released if the parties involved agree to waive that privilege. The 
parties have not waived privilege. 

Some information within your requested scope includes information collected during 
investigations conducted under the Public Sector Management Act 1994 (PSM Act) or the 
Work Health and Safety Act 2011. (WHS Act). This information is considered to be 
contrary to the public interest under schedule 1, sections 1.3(6) and 1.3(7).  

Schedule 1 subsection 1.3(7) that states: 

(7)  In this section: 
secrecy provision—a provision of a law is a secrecy provision if it; 

(a) applies to information obtained in the exercise of a function under the law; and 
(b) prohibits people mentioned in the provision from disclosing the information, whether 

the prohibition is absolute or subject to stated exceptions or qualifications 

The Information Privacy Act 2014, Territory Privacy Principle (TPP) 6 states: 
If a public sector agency holds personal information about an individual that was collected 
for a particular purpose (the primary purpose), the agency must not use or disclose the 
information for another purpose (the secondary purpose) unless— 

(a) the individual has consented to the use or disclosure of the information; or 
(b) TPP 6.2 or TPP 6.3 applies in relation to the use or disclosure of the information. 

Section 20 of the Information Privacy Act stipulates that ‘a public sector agency must not 
do an act, or engage in a practice, that breaches a TPP’. 

I note documents within your requested scope, including correspondence and a complete 
personnel investigation file, would be contrary to the Territory Privacy Principles if 



released in these circumstances where the documents concern personal information 
provided for investigations under the PSM Act and the WHS Act.  

I am satisfied that information within your requested scope contains the personal 
information of several third parties. I note there are sensitivities involved with the 
enforcement of the law and the identities of third parties making public interest 
disclosure, as well as information subject to legal privilege and I have decided to refuse 
access to information as I consider it exempt from release under a Schedule 1 provision.  

I have decided that further information held would be exempt as it relates to ongoing 
investigations into possible contraventions of the law under schedule 1, section 1.14(a) 
where investigations into the conduct of third parties has not concluded, and therefore it 
would be prejudicial to procedural fairness in which the process has not been concluded.  

Public Interest Test  

The Act has a presumption in favour of disclosure. As a decision maker I am required to 
decide where, on balance, public interest lies. As part of this process, I must consider 
factors favouring disclosure and non-disclosure. 

In Hogan v Hinch (2011) 243 CLR 506, [31] French CJ stated that when ‘used in a statute, 
the term [public interest] derives its content from “the subject matter and the scope and 
purpose” of the enactment in which it appears’. Section 17(1) of the Act sets out the test, 
to be applied to determine whether disclosure of information would be contrary to the 
public interest. These factors are found in subsection 17(2) and Schedule 2 of the Act.  

Schedule 2: Factors to be considered when deciding the public interest. 

Taking into consideration the information contained in the documents found to be within 
the scope of your request, I have identified that the following public interest factors are 
relevant to determine if release of the information contained within these documents is 
within the ‘public interest’. 

Factors favouring disclosure (Section 2.1) 

• Section 2.1(a)(i) - promote open discussion of public affairs and enhance the 
government’s accountability.  

• Section 2.1(a)(iii) - inform the community of the government’s operations, 
including the policies, guidelines and codes of conduct followed by the government 
in its dealings with members of the community.  

• Section 2.1(a)(iv) - ensure effective oversight of expenditure of public funds. 

• Section 2.1(a)(v) - allow or assist inquiry into possible deficiencies in the conduct or 
administration of an agency or public official.  

• Section 2.1(a)(vi) - reveal or substantiate that an agency or public official has 
engaged in misconduct or negligent, improper or unlawful conduct or has acted 
maliciously or in bad faith. 

• Section 2.1(a)(vii) - advance the fair treatment of individuals and other entities in 
accordance with the law in their dealings with the government. 

• Section 2.1(a)(viii) - reveal the reason for a government decision and any 
background or contextual information that informed the decision. 



• Section 2.1(a)(v) - allow or assist inquiry into possible deficiencies in the conduct or 
administration of an agency or public official.  

• Section 2.1(a)(iv) - ensure effective oversight of expenditure of public funds. 

Information within scope of your request includes investigation materials, and documents 
related to meetings held By ACT Public Servants and Executives, and therefore it is 
reasonably likely there may be considerable public interest in the release of information, 
as the information would reveal outcomes and provide contextual information relating to 
your scope.  

Of note the Act Public Service is publicly funded and investigations into conduct would be 
part of holding the ACT Public Service and its employees into account as part of open and 
transparent government and accountability for public spending. Furthermore, 
information within scope of the request documents outcomes of meetings held, and 
recruitment outcomes. I have placed moderate weight on these factors.  

I am satisfied that these factors favouring disclosure carry some weight. However, these 
factors are to be balanced against the factors favouring nondisclosure. 

Factors favouring nondisclosure (Sch 2, Section 2.2)  

• Section 2.2(a)(ii) - prejudice the protection of an individual’s right to privacy or any 
other right under the Human Rights Act 2004. 

• Section 2.2(a)(iii) - prejudice security, law enforcement or public safety. 

• Section 2.2(a)(iv) impede the administration of justice generally, including 
procedural fairness. 

• Section 2.2(a)(v) - impede the administration of justice for a person. 

• Section 2.2(a)(ix) - prejudice the flow of information to the police or another law 
enforcement or regulatory agency. 

• Section 2.2(a)(xi) - prejudice trade secrets, business affairs or research of an 
agency or person. 

• Section 2.2(a)(xii) - prejudice an agency's ability to obtain confidential information.  

• Section 2.2(a)(xvi) - prejudice a deliberative process of government.   

• Section 2.2(a)(xv) - prejudice the management function of an agency or the 
conduct of industrial relations by an agency.  

• Section 2.2(a)(xvi) - prejudice a deliberative process of government.   

• Section 2.2(b)(ii) - would be privileged from production in a legal proceeding on the 
ground of legal professional privilege.  

• Section 2.2(b)(iv) - is information disclosure of which is prohibited by an Act of the 
Territory, a State or the Commonwealth. 

• Section 2.2(b)(v) - is about unsubstantiated allegations of misconduct or unlawful, 
negligent or improper conduct and disclosure of the information could prejudice 
the fair treatment of an individual. 



I have identified the above factors as relevant when deliberating on the release of 
information. I have placed significant weight on the sch 2, sections 2.2(a)(ii), 2.2(a)(iii) and 
2.2(a)(xi) factors and placed moderate weight on the other factors identified above.  

Having reviewed the information, I consider that the protection of an individual’s right to 
privacy, is a significant factor. Release of information concerning individuals working 
within the ACT Public Service is generally not considered to prejudice the protection of an 
individual’s right to privacy. However, where mobile phone numbers may be used for 
home and work purposes, this information is redacted, as it could or would reasonably be 
expected to prejudice an individual’s right to privacy under the Human Rights Act 2004. 
Releasing the information would be a serious breach of their privacy. 

I note information within scope of the request contains personal information of third 
parties and does not contain your personal information. This is a relevant factor for 
consideration under section 17(3) of the Act.  

I note there are circumstances where it is in the public interest to redact personal 
information of Act Public Service employees, including names but not position titles. I 
note that the circumstances of investigations and work carried out, if released may be 
prejudicial to procedural fairness of third parties. Some of the information is subject to 
legal privilege, for both third parties and the Territory and legal privilege has not been 
waived.  

I have decided that releasing the information that I consider to be exempt and or contrary 
to the public interest to release would be prejudicial to the Territory’s ability to conduct 
future and ongoing investigations into the conduct of ACT Public Servants and impact on 
the deliberative processes which would be prejudicial to procedural fairness in general.   

I have also considered the impact of disclosing information which relates to business 
affairs. In the case of Re Mangan and The Treasury [2005] AATA 898 the term ‘business 
affairs’ was interpreted as meaning ‘the totality of the money-making affairs of an 
organisation or undertaking as distinct from its private or internal affairs’.  Schedule 2 
section 2.2(a)(xi) allows for government information to be withheld from release if 
disclosure of the information could reasonably be expected to prejudice the trade 
secrets, business affairs or research of an agency or person. 

Businesses undertaking development activities in the ACT may expect that any sensitive 
business information they provide to the Government will be held in confidence. 
However, businesses that provide information to government do so with the knowledge 
that government held information may be subject to an access application made under 
Freedom of Information legislation. Those who do business with government must also 
recognise that governments have to balance the commercial interests of businesses with 
the principles of openness and transparency, and that the weight of the public interest in 
protecting business information will depend on a variety of factors, including how 
commercially sensitive the information is, its age, its current relevance and the extent to 
which it has entered the public domain. I have considered this as relevant where 
releasing information that included correspondence with and documents that record 
meetings held with third parties concerning employment conditions and submissions 
made when making decisions.  

A deliberative process in government has been defined as a ‘thinking processes - the 
process of reflection, for example, upon the wisdom and expediency of a proposal, a 



particular decision or a course of action.’ I have decided to not release information on the 
grounds it may impact on a deliberative process of government, which includes actions 
being undertaken in relation to investigations and outcomes as decided by the senior 
leadership team. 

I have considered information within your requested scope containing complaint 
information or allegations of misconduct. I am satisfied that the sources would have 
wished their identity to be known only to those who need to know it for the purpose of 
administering the law, and the information was supplied on the express or implied 
understanding that the source’s identity would remain confidential, or where disclosing 
the identities may impact on deliberative processes of government when enforcing the 
law and conducting investigations, either under the WHS Act, or the PSM Act.   

I am further satisfied that revealing personal information of third parties may impact on 
deliberative processes, and disclosure of this information would enable a person to 
ascertain the identity of a confidential source in relation to the enforcement or 
administration of the law. 

I am satisfied that releasing investigation materials of third parties may also enable the 
identities of other people being investigated to be worked out, and as the Regulator, it 
would be prejudicial to intergovernmental relations and be prejudicial to the 
enforcement of the law and public safety. Releasing information of third parties may be 
prejudicial to procedural fairness of those third parties.   

Having applied the test outlined in section 17 of the Act and deciding that release of 
personal information contained in the documents is not in the public interest to release, I 
have chosen to redact this specific information in accordance with section 50(2). Noting 
the pro-disclosure intent of the Act, I am satisfied that redacting only the information that 
I believe is not in the public interest to release will ensure that the intent of the Act is met 
and will provide you with access to the majority of the information held by CMTEDD 
within the scope of your request.  

Furthermore, I am satisfied by providing additional statistical information to you at 
Appendix A will aid with the transparency of the investigations process without revealing 
personal information of third parties. 

Charges 
Processing charges are applicable for this request because the total number of pages to 
be released to you exceeds the charging threshold of 50 pages. However, the charges 
have been waived. 

Online publishing – Disclosure Log 
Under section 28 of the Act, CMTEDD maintains an online record of access applications 
called a disclosure log. 

Your original access application and my decision will be published on the CMTEDD 
disclosure log. Your personal contact details will not be published. 

Ombudsman Review 
My decision on your access request is a reviewable decision as identified in Schedule 3 of 
the Act. You have the right to seek Ombudsman review of this outcome under section 73 



of the Act within 20 working days from the day that my decision is provided to you, or a 
longer period allowed by the Ombudsman.   
 

We recommend using this form Applying for an Ombudsman Review to ensure you 
provide all of the required information.  Alternatively, you may write to the Ombudsman 
at:  

The ACT Ombudsman 
GPO Box 442 
CANBERRA ACT 2601 

Via email: actfoi@ombudsman.gov.au  

ACT Civil and Administrative Tribunal (ACAT) Review 
Under section 84 of the Act, if a decision is made under section 82(1) on an Ombudsman 
review, you may apply to the ACAT for review of the Ombudsman decision. Further 
information may be obtained from the ACAT at:  

ACT Civil and Administrative Tribunal 
GPO Box 370 
Canberra City ACT 2601  
Telephone: (02) 6207 1740  
http://www.acat.act.gov.au/ 

Should you have any queries in relation to your request please contact the Information 
Access Team by telephone on 6207 7754 or email CMTEDDFOI@act.gov.au.  

Yours sincerely 
 
 

 
 
Katharine Stuart 
Information Officer 
Chief Minister, Treasury and Economic Development Directorate 
 
16 September 2024 
  









30 26-27 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment and Formal Directions undated Refused Sch 1, s 1.3 No 

31 28-29 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment and Notification of 
Referral  

09/08/2021 Refused Sch 1, s 1.3 No 

32 30-31 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment  10/02/2022 Refused Sch 1, s 1.3 No 

33 32 Annotated Letter from WorkSafe ACT 01/04/2022 Refused Sch 1, s 1.3 No 

34 33-34 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 19/04/2023 Refused Sch 1, s 1.3 No 

35 35-36 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 24/04/2023 Refused Sch 1, s 1.3 No 

36 37-38 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 01/05/2023 Refused Sch 1, s 1.3 No 

37 39-40 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 25/05/2023 Refused Sch 1, s 1.3 No 

38 41-42 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment  14/06/2023 Refused Sch 1, s 1.3 No 

39 43-44 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 07/12/2023 Refused Sch 1, s 1.3 No 

40 45-47 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 17/01/2024 Refused Sch 1, s 1.3 No 

41 48-49 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 08/02/2024 Refused Sch 1, s 1.3 No 

42 50-51 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 07/02/2023 Refused Sch 1, s 1.3 No 

43 52-53 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 23/03/2023 Refused Sch 1, s 1.3 No 

44 54-55 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment  08/06/2023 Refused Sch 1, s 1.3 No 

45 56-57 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 21/07/2021 Refused Sch 1, s 1.3 No 

46 58-59 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment  02/05/2023 Refused Sch 1, s 1.3 No 

47 60-61 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 15/05/2023 Refused Sch 1, s 1.3 No 

48 62-63 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 06/06/2023 Refused Sch 1, s 1.3 No 

49 64-66 Annotated Preliminary Assessment Report undated Refused Sch 1, s 1.3 No 



50 67-69 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment  05/09/2022 Refused Sch 1, s 1.3 No 

51 70-71 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 31/05/2023 Refused Sch 1, s 1.3 No 

52 72-74 Annotated Preliminary Assessment Report undated Refused Sch 1, s 1.3 No 

53 75-77 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment undated Refused Sch 1, s 1.3 No 

54 78-80 Annotated Letter from WorkSafe ACT 23/08/2024 Refused Sch 1, s 1.3 No 

55 81-82 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 06/06/2022 Refused Sch 1, s 1.3 No 

56 83-85 Annotated Letter - Notice of Preliminary Assessment and Formal Directions 09/06/2020 Refused Sch 1, s 1.3 No 

57 86-89 Annotated Letter - Outcome of Preliminary Assessment and Notification of Referral - with redactions 30/06/2020 Refused Sch 1, s 1.3 No 

58 90-91 Annotated Letter from WorkSafe ACT - Notice of Formal Counselling 21/05/2020 Refused Sch 1, s 1.3 No 

59 92-93 Annotated Letter from WorkSafe ACT - Notice of Preliminary Assessment and Formal Directions undated Refused Sch 1, s 1.3 No 

60 94-97 Annotated Preliminary Assessment Report undated Refused Sch 1, s 1.3 No 

61 98-99 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 11/07/2024 Refused Sch 1, s 1.3 No 

62 100-101 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment  30/07/2024 Refused Sch 1, s 1.3 No 

63 102-103 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment 02/12/2022 Refused Sch 1, s 1.3 No 

64 104-105 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment  19/12/2022 Refused Sch 1, s 1.3 No 

65 106-107 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment   11/09/2023 Refused Sch 1, s 1.3 No 

66 108-109 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 28/09/2023 Refused Sch 1, s 1.3 No 

67 110-111 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 15/01/2024 Refused Sch 1, s 1.3 No 

68 112-113 Annotated Letter from WorkSafe ACT – Notice of Preliminary Assessment   19/07/2022 Refused Sch 1, s 1.3 No 

69 114-115 Annotated Letter from WorkSafe ACT – Outcome of Preliminary Assessment 11/10/2022 Refused Sch 1, s 1.3 No 





89 21-22 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 21/03/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

90 23-24 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 15/04/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

91 25-26 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 13/04/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

92 27-28 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 18/04/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

93 29-30 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 27/04/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

94 31-32 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 02/ undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

95 33-34 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 09/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

96 35-36 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 09/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

97 37-38 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 09/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

98 39-40 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 30/05/223 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

99 41-42 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 06/06/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

100 43-44 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 14/06/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

101 45-46 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 20/06/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

102 47-48 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 27/06/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

103 49-50 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 04/07/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

104 51-52 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 10/07/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Sch 1, s1.2 

Yes 

105 53-54 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 18/07/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

106 55-56 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 25/07/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

107 57-58 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 01/08/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

108 59-60 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 07/08/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 



109 61-62 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 15/08/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

110 63-64 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting22/08/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

111 65-66 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 29/08/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

112 67-68 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 05/09/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

113 69-70 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 12/09/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

114 71-72 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 18/09/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

115 73-74 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 27/09/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

116 75 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 03/10/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

117 76-77 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 16/10/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

118 78-79 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 25/10/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

119 80-82 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 31/10/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(x) 
Sch 2, s 2.2(a)(xi) 

Yes 

120 83-84 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 07/11/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

121 85-86 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 14/11/2023 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

122 87-88 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 21/11/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

123 89-90 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 05/12/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

124 91-92 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 12/12/2023 – Working 
document 

undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

125 93-94 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 12/12/2023 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

126 95-96 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 16/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

127 97-98 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 23/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 



128 99-100 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 30/01/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

129 101-102 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 06/02/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

130 103-104 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 12/02/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Sch 2, s 2.2(a)(xvi) 

Yes 

131 105-106 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 20/02/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

132 107-109 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 27/02/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

133 110-112 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 05/03/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(x) 
Sch 2, s 2.2(a)(xi) 

Yes 

134 113-115 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 12/03/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(xi) 

Yes 

135 116-118 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 19/03/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

136 119-120 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 26/03/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

137 121-122 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 09/04/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xvi) 
Sch 2, s 2.2(a)(xi) 

Yes 

138 123-124 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 16/04/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(xi) 

Yes 

139 125-126 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 23/04/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 

140 127-128 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 30/04/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(xi) 

Yes 

141 129-131 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 07/05/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

142 132-134 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 14/05/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(iii) 
Sch 2, s 2.2(a)(xi) 

Yes 

143 135-137 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 21/05/2024 undated Partial Release Sch 2, s 2.2(a)(ii) 
Sch 2, s 2.2(a)(xi) 

Yes 

144 138-139 Document – Senior Team Leadership Meeting – Key Outcomes – Meeting 28/05/2024 undated Partial Release Sch 2, s 2.2(a)(ii) Yes 























Sch 1 1.3



Sch 1 1.3



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2







Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2





Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3, Sch 1 1.2



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3



Sch 1 1.3





 
Caution: This email originated from outside of the ACT Government. Do not click links
or open attachments unless you recognise the sender and know the content is
safe. Learn why this is important

From:
To:
Subject: FW: Review into WorkSafe Culture
Date: Wednesday, 24 May 2023 12:40:20 PM
Attachments:  Worksafe ACT - May 2023.pdf

OFFICIAL
 
FYI
 

From: @cpsu.org.au> 
Sent: Wednesday, 24 May 2023 11:49 AM
To: @act.gov.au>
Cc: @cpsu.org.au>; 

@act.gov.au>; @cpsu.org.au>; 
@cpsu.org.au>

Subject: Review into WorkSafe Culture
 

 
Dear 
 
Please see attached correspondence pertaining to ongoing, serious and unresolved issues in
WorkSafe. We are seeking the urgent intervention of the Office of Industrial Relations to review
the operations and culture of this workplace.
 

Please direct any correspondence to   I return from leave on the 12th of June.
 
Yours Sincerely
 

Part 1 - Binder 1,  page 94

Sch 2.2(a)(ii), Sch 2.

Sch 2.2(a)(ii), Sch 2.2(a)(xi)
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Sch 2.2(a)(ii), Sch 2
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