






I have included as Attachment A to this decision the schedule of relevant documents. This 
provides a description of the documents that fall within the scope of your request and the 
access decision for each document.  The documents released to you are provided as 
Attachment B to this letter. 
 

My access decisions are detailed further in the following statement of reasons. 

In accordance with section 54(2) of the Act a statement of reasons outlining my decisions 
is below.  

Statement of Reasons  

In reaching my access decisions, I have taken the following into account: 
• the Act; 
• the contentions of relevant third party; 
• the content of the documents that fall within the scope of your request; and 
• the Human Rights Act 2004. 

Exemption claimed  

My reasons for deciding not to grant full access to the identified documents and 
components of these documents are as follows: 

Public Interest Test (Schedule 2 of the Act) 

The Act has a presumption in favour of disclosure. As a decision maker I am required to 
decide where, on balance, public interest lies. As part of this process I must consider 
factors favouring disclosure and factors favouring non-disclosure.  

In Hogan v Hinch (2011) 243 CLR 506, [31] French CJ stated that when ‘used in a statute, 
the term [public interest] derives its content from “the subject matter and the scope and 
purpose” of the enactment in which it appears’. Section 17(1) of the Act sets out the test 
to be applied to determine whether disclosure of information would be contrary to the 
public interest. The factors referred to in the test are found in subsection 17(2) and 
Schedule 2 of the Act.  

Factors favouring disclosure (Schedule 2 section 2.1) 

Taking into consideration the information contained in the documents found to be within 
the scope of your request, I have identified that the following public interest factor in 
favour of disclosure is relevant to determine if release of the information contained 
within these documents is within the ‘public interest’. 

(a) disclosure of the information could reasonably be expected to do any of the following: 
(xiii) contribute to the administration of justice generally, including procedural 

fairness.  

Having considered the factor above, I consider that the release of these documents may 
contribute to the administration of justice generally by allowing you to have a record of 
the Worksafe ACT site visits to .  I am satisfied that this factor 



favouring disclosure carries some weight.  However, this factor is to be balanced against 
the factors favouring non-disclosure. 

Factors favouring non-disclosure (Schedule 2 section 2.2) 

As required in the public interest test set out in section 17 of the Act, I have also 
identified the following public interest factors in favour of non-disclosure that I believe 
are relevant to determine if release of the information contained within these documents 
is within the ‘public interest’: 

(a) disclosure of the information could reasonably be expected to do any of the following: 
(ii) prejudice the protection of an individual’s right to privacy or any other right 

under the Human Rights Act 2004; 
 

Taking into account the submission put to me by the relevant third party as part of the 
consultation undertaken in accordance with section 38 of the Act and having reviewed 
the documents , I consider that the protection of an individual’s right to privacy, 
especially in the course of dealings with the ACT Government is a significant factor as the 
parties involved have provided their personal information for the purposes of working 
with the ACT Government, in my opinion, outweighs the benefit which may be derived 
from releasing the personal information of the individual’s involved in this matter.  

Individuals are entitled to expect that the personal information they have supplied as part 
of this process will be dealt with in a manner that protects their privacy. Considering the 
type of information to be withheld from release, I am satisfied that the factor in favour of 
release can still be met while protecting the personal information of the individual 
involved. I therefore weight the factor for non-disclosure more highly than the factor in 
favour of release in this instance. As a result, I have decided that release of the private 
home address, student/card numbers and non-public facing work email address of the 
Director of Envision Living Pty Ltd could prejudice his right to privacy under the Human 
Rights Act 2004.  

Noting the pro-disclosure intent of the Act, I am satisfied that redacting only the 
information that is not in the public interest to release, while releasing the rest of the 
information will ensure the intent of the Act is met and will provide you with access to 
the majority of information held by CMTEDD within the scope of your request. 

Charges 

Pursuant to Freedom of Information (Fees) Determination 2017 (No 2) processing charges 
are applicable for this request because the total number of pages to be released to you 
exceeds the charging threshold of 50 pages. However, the charges have been waived in 
accordance with section 107(2)(b) of the Act. 

Online publishing – Disclosure Log 

Under section 28 of the Act, CMTEDD maintains an online record of access applications 
called a disclosure log. Your original access application, my decision in response to your 



access application will be published in the CMTEDD disclosure log 3-10 days after the date 
of my decision. Your personal contact details will not be published. You may view the 
CMTEDD disclosure log at: https://www.cmtedd.act.gov.au/functions/foi/disclosure-log-
2020. 

Ombudsman Review 

My decision on your access request is a reviewable decision as identified in Schedule 3 of 
the Act. You have the right to seek Ombudsman review of this outcome under section 73 
of the Act within 20 working days from the day that my decision is published in CMTEDD 
disclosure log, or a longer period allowed by the Ombudsman.   
 

We recommend using this form Applying for an Ombudsman Review to ensure you 
provide all of the required information.  Alternatively, you may write to the Ombudsman 
at:  
 

The ACT Ombudsman 
GPO Box 442 
CANBERRA ACT 2601 
Via email: actfoi@ombudsman.gov.au  

ACT Civil and Administrative Tribunal (ACAT) Review 

Under section 84 of the Act, if a decision is made by the Ombudsman under section 82(1), 
you may apply to the ACAT for a review of the Ombudsman decision. Further information 
may be obtained from the ACAT at:  

ACT Civil and Administrative Tribunal 
Level 4, 1 Moore St 
GPO Box 370 
Canberra City ACT 2601  
Telephone: (02) 6207 1740  
http://www.acat.act.gov.au/ 

Should you have any queries in relation to your request please contact me by telephone 
on 6207 7754 or by email at CMTEDDFOI@act.gov.au.  

Yours sincerely, 

 
Philip Dachs 
Information Officer 
Information Access Team 
Chief Minister, Treasury and Economic Development Directorate 
 
23 September 2020 
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From: @envisionliving.com.au
Sent: Monday, 4 February 2019 8:22 PM
To: Williams, Jamie
Subject: FW: Envision Living
Attachments: Additional Hazards Identification.pdf; General Induction.pdf; Induction Register.pdf; New 

Subcontractor Details.pdf; Risk Assess Tool Box.pdf; Safe Work Method Statement.pdf; Site 
Inspection Checklist.pdf; Site Rules.pdf; Work Method Statement Acceptance Training.pdf; Work 
Method Statement Register.pdf

Hi Jamie, 

The attached files are my current safety management system. 
Look forward to your feedback. 

Thanks 

The company accepts no liability for the content of this email, or for the consequences of any actions taken on the 
basis of the information provided, unless that information is subsequently confirmed in writing. If you are not the 
intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the 
contents of this information is strictly prohibited 

Keith Perrett 
Director 
Envision Living 
m: 040 4516 123 
w: www.envisionliving.com.au e: @envisionliving.com.au 
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A three warning system is in place for breaches of safe working / site rules. You may be removed from the 
project if three warnings occur. 
 

Instant dismissal will be the result if there is any serious breach of safety rules. 90% of Safety is common 
sense. If it doesn’t look right it probably isn’t – STOP WORK IMMEDIATELY, seek advice and rectify the 

situation. 
 

 All PCBU’s and workers are required to submit a Safe Work Method Statement covering their scope of work 
before commencing work on site. 

 Do not remove any barriers or protective fencing without permission 
 Safety boots and hi vis clothing must be worn at all times 
 PPE (safety gloves, earmuffs, safety glasses, etc.) must be used when required 
 All persons must attend the Construction Industry WHS safety training and site specific induction before 

commencing work on site. 
 Zero tolerance towards persons who are affected or consume alcohol or drugs on site 
 All Accidents, incidents, first aid, near misses or hazards are to be reported immediately to Envision Living 
 Access ladders are to be secured at top and bottom and be the correct length. 
 Effective barricades, fencing, signage and overhead protection will be used where applicable 
 Electrical work / plant and equipment must comply with WHS and electrical safety legislation, regulations, 

standards, codes and procedures, including inspection and tagging of leads and power tools by a licensed 
electrician. The maximum length of any power lead must not exceed 30 metres. The presence and location 
of all electrical cables will be identified before commencing adjacent work. All power leads are to be elevated 
off the floor- using insulated lead stands or hooks. 

 Chemicals/hazardous substances - must be used, handled and stored in compliance with material safety 
data sheet recommendations and safe work procedures in accordance with Hazardous Substance 
regulations.  

 All scaffolding must comply with AS4576 and only be done by a licensed person 
 Demolition, excavation, scaffolding, formwork and work with other structural frames will be carried out in 

accordance with the relevant legislation, regulations, standards, codes and procedures. 
 Plant and equipment being operated shall comply with the relevant legislation, regulations, standards, codes 

and procedures. Every owner of plant must ensure that log books are completed and plant details are 
recorded on the appropriate forms in the site office. Only licensed operators are permitted. 

 Elevated work – all work at heights will be carried out in accordance with the relevant legislation, regulations, 
standards, codes and procedures, including WHS Regulation 201, and WHS Act 2011 

 
 
 
ENVIRONMENTAL  
 

 Contain dust and other particles in accordance with relevant statutory requirements, standards, codes and 
guidelines 

 Use plant and equipment which minimise noise and air pollution 
 Waste is to be recycled if possible. 
 No sediment is to enter any storm water system or water way – use appropriate control methods 
 All vehicles are to have any excess mud removed before leaving site 
 No materials / vehicles are to be located inside any tree protection zones (roughly designated by the canopy 

drip line of the tree(s) and barricaded accordingly 
 Stock piles must be covered to prevent dust and run off. 
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Non-Disturbance Notice – Further Information 
If you have any questions you may contact the inspector who issued this notice. 

Display of Notices 
A person to whom a notice is issued must, as soon as possible, display a copy of the notice in a prominent place at or near the workplace, or part 
of the workplace, at which work is being carried out that is affected by the notice (s 210(1)). 

A person must not intentionally remove, destroy, damage or deface a notice displayed under s 210(1) while the notice is in force (s 210(2)). 

The maximum penalty for failing to comply with these provisions is $5,000 for an individual or $25,000 for a corporation. 

Issue of subsequent notices by inspector 
If an inspector considers it necessary to do so, he or she may issue 1 or more subsequent non-disturbance notices to a person, whether before or 
after the expiry of the previous notice, each of which must comply with section 199 (s201). 

Changes to notice by inspector 
An inspector may make minor changes to a notice for clarification, to correct errors or references, or to reflect changes of address or other 
circumstances (s206). 

Review of this Notice 
A person may apply to the ACT Civil and Administrative Tribunal (ACAT) for review of the decision to issue this notice. Information about how to 
make that application can be obtained from ACAT by telephoning 6207 1740 or at www.acat.act.gov.au. The application must be made within 
28 days of the issue of the notice. A person who may seek review of issue of this notice may also apply in writing for a statement of reasons under 
s 22B of the ACAT Act 2008 within 28 days of the notice being given. 

The decision to issue this notice is also reviewable under the Administrative Decisions (Judicial Review) Act 1989 on application to the Supreme 
Court of the ACT. Information about the procedure for making that application can be obtained by calling the Supreme Court Registry on 
6207 1786. 

Further, a person who has a complaint about the issue of this notice can complain to the Commonwealth Ombudsman by calling 1300 362 072. 

PRIVACY NOTICE: The personal information collected about you is being collected for the purpose of securing the safety of people at work by the 
authority of the Work Health and Safety Act 2011. The information can be disclosed, in accordance with the Work Health and Safety Act 2011, to 
other law enforcement agencies including the Australian Federal Police, ACT Planning & Land Authority and the Office for Children, Youth & Family 
Support 

WorkSafe ACT Contact Details 
PO Box 158, Canberra, ACT 2601  

email: worksafe@act.gov.au  

Phone: (02) 6207 3000 

Fax: (02) 6205 0336 

ENGLISH If you need interpreting help, telephone: 
ARABIC إذا إحتجت للمساعدة بالترجمة الشفوية،إتصل بالھاتف 
CHINESE 如果您需要口译员帮助 , 请拨电话 
CROATIAN Ako trebate pomoć tumača telefonirajte 
DARI اگر بھ کمک ترجمھ شفاھی ضرورت داريد, به این شماره تیلفون 

ديکن  
GREEK Aν χρειάζεστε διερμηνέα τηλεφωνήσετε στο 

ITALIAN Se avete bisogno di un interprete, telefonate al numero  
MALTESE Jekk għandek bżonn l‐għajnuna t’interpretu, ċempel  
PERSIAN یدنک تلفن هرشما نيا بھ یدردا اجياحت ھیافش ترجمھ بھ اگر  
RUSSIAN Если вам нужна помощь переводчика, звоните по 

телефону 
SPANISH Si necessita la asistencia de un intérprete, llame al 
VIETNAMESE Nếu bạn cần một người thông ngôn hãy gọi điện thoại

 

TRANSLATING AND INTERPRETING SERVICE 

131 450 






































