




   

Address line 1

Address line 2

Suburb State Postcode

    

The following information helps us send your request to the most appropriate team who will coordinate and
respond to your request.

What do you know about the information you are requesting?*

I know the Directorate or agency

I know the topic

I am not sure



   

Directorate or agency*

Canberra Health Services

Chief Minister, Treasury and Economic Development Directorate

City and Environment Directorate

Digital Canberra

Education Directorate

Health and Community Services Directorate

Infrastructure Canberra

Justice and Community Safety Directorate

Multiple Directorate request

 

To help us process your request:

Include enough detail in your application so we can identify what government information you
want.
As an alternative to using fields within the form, you may choose to attach documents or audio
recordings.
You may wish to include a statement on how the release of this information is in the public
interest.

   



   

What information are you requesting access to?*

Dear CMTEDD FOI Team,


1. I request access under the Freedom of Information Act 2016 (ACT) to documents held by WorkSafe ACT.


2. This request concerns public administration, workforce governance, recruitment probity, conflict-of-
interest management, employment-related expenditure, and the governance of WorkSafe ACT as an ACT 
public sector regulator.


3. The relevant period is 1 January 2019 to the date of this request, unless otherwise stated.


4. I request documents, reports, spreadsheets, HR data, workforce data, finance records, workers 
compensation summaries, recruitment records, appointment records, or extracts from existing electronic 
records sufficient to show the following information.


A. Workforce data


5. The current total number of WorkSafe ACT employees, broken down by employment type, classification 
level and organisational area, where available.


6. The number of WorkSafe ACT staff who resigned from 1 January 2019 to the date of this request, broken 
down by calendar year or financial year.


7. For the resignations identified at paragraph 6, the number of employees who had a recorded formal 
performance management process, underperformance process, performance improvement plan, 
misconduct process, probation concern, workplace behaviour process, or similar recorded management 
process within 12 months before resignation.


8. I seek the information at paragraph 7 in aggregated and de-identified form only.


B. Workers compensation claims


9. The number of workers compensation claims lodged by WorkSafe ACT employees, former employees, or 
staff engaged by WorkSafe ACT from 1 January 2019 to the date of this request, broken down by calendar 
year or financial year.


10. The number of workers compensation claims involving WorkSafe ACT employees, former employees, or 
staff engaged by WorkSafe ACT that remain open, active, unresolved, disputed, subject to review, or 
otherwise not finalised as at the date of this request.


11. Where available, I request the information at paragraph 10 be broken down by broad recorded claim 
status, including pending liability decision, accepted and active, disputed, subject to internal review or 
reconsideration, subject to tribunal or court proceedings, or another recorded status.


12. For the claims identified at paragraphs 9 and 10, the broad recorded category or stated reason for each 
claim, in aggregated and de-identified form, including whether the claim was recorded as relating to 
psychological injury, bullying, harassment, workload, occupational violence, physical injury, workplace 
conflict, management action, or another broad category.


13. If any category contains a small number that may identify an individual, I request that the category be 
combined with another category or described more generally.




   

C. Secondments and temporary arrangements


14. The number of current WorkSafe ACT employees on secondment, temporary transfer, temporary 
placement, higher duties, or any other temporary arrangement with another ACT Government directorate, 
agency, entity or external organisation.


15. For the arrangements identified at paragraph 14, documents sufficient to show the receiving 
organisation, commencement date, expected end date, classification level, and recorded business reason or 
approval basis for the arrangement.


16. If disclosure of the receiving organisation, exact dates or role title would identify an individual, I request 
the information in a less specific form, including broad receiving area, month and year, classification level, 
and general business basis.


D. Senior Leadership Group


17. The number of current WorkSafe ACT Senior Leadership Group members whose WorkSafe ACT 
appointment, recruitment or employment records show previous employment with Safe Work Australia.


18. For each person identified at paragraph 17, documents sufficient to show their current WorkSafe ACT role 
title, appointment date, commencement date with WorkSafe ACT, and whether the appointment was 
permanent, temporary, acting, by secondment, by transfer, or another arrangement.


19. For each recruitment or appointment process identified at paragraph 18, documents sufficient to show 
the panel chair, panel members, any independent panel member, approving delegate or decision-maker, and 
date of the recruitment decision.


20. If names are considered exempt, I request position titles and organisational affiliations instead.


E. Employment-related public expenditure


21. Documents, finance records, payment summaries, schedules or extracts from existing electronic records 
sufficient to show the total amount of public money paid by, or on behalf of, WorkSafe ACT, the ACT Work 
Health and Safety Commissioner, CMTEDD, or the ACT Government from 1 January 2019 to the date of this 
request in connection with employment-related claims, complaints, proceedings, settlements, mediation 
outcomes, workers compensation matters, ex gratia payments, legal cost payments, or other resolution 
arrangements involving current or former WorkSafe ACT employees.


22. I seek public expenditure figures only. I do not seek names, personal allegations, medical information, 
individual claim files, settlement deeds, confidential settlement terms, bank details, tax file numbers, home 
addresses, private contact details or personal identifiers.


23. Where available, I request the information at paragraph 21 be provided in aggregated and de-identified 
form, broken down by financial year and broad payment type, including settlement payments, workers 
compensation payments, ex gratia payments, legal costs, mediation or dispute resolution payments, and 
other employment-related payments.


24. Documents sufficient to show the general basis for the payments identified at paragraph 21, in 
aggregated or de-identified form, including whether payments were made under or in connection with a 
court order, settlement agreement, deed of release, mediation outcome, workers compensation process, ex 
gratia arrangement, legal costs arrangement, or another process.
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You're submitting an anonymous FOI request. The information you supply will be provided to:

      

The FOI team may contact you to clarify details of your request. This will assist the team in reaching a decision
on providing access to the information.

After submitting your request, you may wish to save a PDF copy of your form or email a PDF copy to your
nominated email address.





12.For the claims identified at paragraphs 9 and 10, the broad recorded category or 
stated reason for each claim, in aggregated and de-identified form, including whether the 
claim was recorded as relating to psychological injury, bullying, harassment, workload, 
occupational violence, physical injury, workplace conflict, management action, or another 
broad category. 
13.If any category contains a small number that may identify an individual, I request that 
the category be combined with another category or described more generally. 
C. Secondments and temporary arrangements 
14.The number of current WorkSafe ACT employees on secondment, temporary transfer, 
temporary placement, higher duties, or any other temporary arrangement with another 
ACT Government directorate, agency, entity or external organisation. 
15.For the arrangements identified at paragraph 14, documents sufficient to show the 
receiving organisation, commencement date, expected end date, classification level, and 
recorded business reason or approval basis for the arrangement. 
16.If disclosure of the receiving organisation, exact dates or role title would identify an 
individual, I request the information in a less specific form, including broad receiving area, 
month and year, classification level, and general business basis. 
D. Senior Leadership Group 
17.The number of current WorkSafe ACT Senior Leadership Group members whose 
WorkSafe ACT appointment, recruitment or employment records show previous 
employment with Safe Work Australia. 
18.For each person identified at paragraph 17, documents sufficient to show their current 
WorkSafe ACT role title, appointment date, commencement date with WorkSafe ACT, and 
whether the appointment was permanent, temporary, acting, by secondment, by transfer, 
or another arrangement. 
19.For each recruitment or appointment process identified at paragraph 18, documents 
sufficient to show the panel chair, panel members, any independent panel member, 
approving delegate or decision-maker, and date of the recruitment decision. 
20.If names are considered exempt, I request position titles and organisational affiliations 
instead. 
E. Employment-related public expenditure 
21.Documents, finance records, payment summaries, schedules or extracts from existing 
electronic records sufficient to show the total amount of public money paid by, or on 
behalf of, WorkSafe ACT, the ACT Work Health and Safety Commissioner, CMTEDD, or the 
ACT Government from 1 January 2019 to the date of this request in connection with 
employment-related claims, complaints, proceedings, settlements, mediation outcomes, 
workers compensation matters, ex gratia payments, legal cost payments, or other 
resolution arrangements involving current or former WorkSafe ACT employees. 
22.I seek public expenditure figures only. I do not seek names, personal allegations, 
medical information, individual claim files, settlement deeds, confidential settlement 
terms, bank details, tax file numbers, home addresses, private contact details or personal 
identifiers. 
23.Where available, I request the information at paragraph 21 be provided in aggregated 
and de-identified form, broken down by financial year and broad payment type, including 
settlement payments, workers compensation payments, ex gratia payments, legal costs, 
mediation or dispute resolution payments, and other employment-related payments. 
24.Documents sufficient to show the general basis for the payments identified at 
paragraph 21, in aggregated or de-identified form, including whether payments were 



made under or in connection with a court order, settlement agreement, deed of release, 
mediation outcome, workers compensation process, ex gratia arrangement, legal costs 
arrangement, or another process. 
F. Scope and privacy 
25.I do not seek personal medical records, individual workers compensation files, 
individual performance records, private allegations, home addresses, private contact 
details, tax file numbers, bank account details, settlement deeds, confidential 
settlement terms, legal advice, or legally privileged material. 
26.If any requested document contains exempt material, I request partial access 
with exempt material deleted or redacted. 
27.If exact data is not available, I request the nearest available recorded data held 
by WorkSafe ACT or CMTEDD. 
28.If any part of this request is considered too broad, complex, or likely to require 
substantial processing, please contact me before making a decision so I can 
consider narrowing the scope 
29.Please confirm receipt of this request and advise the expected decision date. 

*Please Note: As advised in our acknowledgement email to you, WorkSafe ACT was 
established on 1 July 2020. Therefore, searches for information are from 1 July 2020. 

Authority 
I am an Information Officer appointed by the CMTEDD Director-General under section 18 
of the Act to deal with access applications made under Part 5 of the Act. 

Timeframes 
In accordance with section 40 of the Act, CMTEDD is required to provide a decision on 
your access application within 30 days.  

Therefore, a decision is due by 5 August 2026. 

Decision on access 
Searches within WorkSafe ACT have identified information within the scope of your 
request.  

Some of the information identified as relevant to your scope included health information. 
The FOI Act cannot be used to access health records under the Health Records (Privacy 
and Access) Act 1997. This information was not processed as part of this access 
application. 

The information that can be processed under the FOI Act has been compiled into a 
document by the business unit. 

I have decided to grant partial access to the information within the document.  

Release of documents  
The information is being released to you as an appendix to this notice. Refer Appendix A.  

Statement of Reasons  
In accordance with section 54(2) of the Act a statement of reasons outlining my decisions 
is below. In reaching my access decisions, I have taken the following into account: 



• the Act 

• the information that falls within the scope of your request 

• Health Records (Privacy and Access) Act 1997 

• Information Privacy Act 2014 

• Human Rights Act 2004. 

As a decision maker, I am required to determine whether the information within scope is 
in the public interest to release. To make this decision, I am required to: 

• assess whether the information would be contrary to public interest to disclose as 
per Schedule 1 of the Act. 

• perform the public interest test as set out in section 17 of the Act by balancing the 
factors favouring disclosure and factors favouring nondisclosure in Schedule 2 of 
the Act. 

Exemptions claimed  
Schedule 1: Information taken to be contrary to the public interest. 

No Schedule 1 factors were identified. 

Public Interest Test  

The Act has a presumption in favour of disclosure. As a decision maker I am required to 
decide where, on balance, public interest lies. As part of this process, I must consider 
factors favouring disclosure and nondisclosure. 

In Hogan v Hinch (2011) 243 CLR 506, [31] French CJ stated that when ‘used in a statute, 
the term [public interest] derives its content from “the subject matter and the scope and 
purpose” of the enactment in which it appears’. Section 17(1) of the Act sets out the test, 
to be applied to determine whether disclosure of information would be contrary to the 
public interest. These factors are found in subsection 17(2) and Schedule 2 of the Act.  

Schedule 2: Factors to be considered when deciding the public interest. 

Taking into consideration the information within scope of your request, I have identified 
that the following public interest factors are relevant to determine if release of the 
information contained within these documents is within the ‘public interest’. 

Factors favouring disclosure (Sch 2, s 2.1) 

• Section 2.1(a)(ii) - contribute to positive and informed debate on important issues 
or matters of public interest.  

As you have requested statistical information related to the ACT Public Service (ACTPS), 
the information you have requested may contribute to informed debate on matters of 
public interest, being redeployment information about the ACTPS. 

I am satisfied that these factors favouring disclosure carry some weight. However, these 
factors are to be balanced against the factors favouring nondisclosure. 

Factors favouring nondisclosure (Sch 2, s 2.2)  

• Section 2.2(a)(ii) - prejudice the protection of an individual’s right to privacy or any 
other right under the Human Rights Act 2004. 



I have decided to not release full statistical data to protect the privacy of individuals. In 
small value datasets, the probability of identifying individuals increases significantly by 
combining the information with other available data. Withholding these details helps 
ensure confidentiality is maintained and reduces the risk of unintended disclosure of 
personal information.  

I find there is a reasonable likelihood that individuals could be identified, either directly or 
through combination with other information if exact numbers were released for some 
categories where there were less than ten individuals, or five if across a longer period. For 
these categories I have withheld the exact figure. However, I have decided to release 
exact data where there were zero individuals fitting a category. I have given significant 
weight to protecting information about a person’s personal circumstances and sensitive 
information collected during their employment. 

Having applied the test outlined in section 17 of the Act and deciding that release of some 
information contained in the documents is not in the public interest to release, I have 
chosen to redact this specific information in accordance with section 50(2). Noting the 
pro-disclosure intent of the Act, I am satisfied that redacting only the information that I 
believe is not in the public interest to release will ensure that the intent of the Act is met 
and will provide you with access to the majority of the information held by CMTEDD 
within the scope of your request.  

Charges 

Processing charges are not applicable for this request because the number of pages 
released to you is below the charging threshold of 50. 

Online publishing – Disclosure Log 

Under section 28 of the Act, CMTEDD maintains an online record of access applications 
called a disclosure log. 

Your original access application and my decision will be published on the CMTEDD 
disclosure log. Your personal contact details will not be published. 

Ombudsman Review 

My decision on your access request is a reviewable decision as identified in Schedule 3 of 
the Act. You have the right to seek Ombudsman review of this outcome under section 73 
of the Act within 20 working days from the day that my decision is provided to you, or a 
longer period allowed by the Ombudsman.   

We recommend using this form Applying for an Ombudsman Review to ensure you 
provide all of the required information.  Alternatively, you may write to the Ombudsman 
at:  

The ACT Ombudsman 
GPO Box 442 
CANBERRA ACT 2601 
Via email: actfoi@ombudsman.gov.au  

 

 

 



ACT Civil and Administrative Tribunal (ACAT) Review 

Under section 84 of the Act, if a decision is made under section 82(1) on an Ombudsman 
review, you may apply to the ACAT for review of the Ombudsman decision. Further 
information may be obtained from the ACAT at:  

ACT Civil and Administrative Tribunal 
GPO Box 370 
Canberra City ACT 2601  
Telephone: (02) 6207 1740  
http://www.acat.act.gov.au/ 

Should you have any queries in relation to your request please contact the CMTEDD FOI 
Team by telephone on 6207 7754 or email CMTEDDFOI@act.gov.au.  

Yours sincerely 

 
Katharine Stuart 

Information Officer 
Chief Minister, Treasury and Economic Development Directorate 
 

30 July 2026 

 













18 For each person identified at 
paragraph 17, documents 
sufficient to show their current 
WorkSafe ACT role title, 
appointment date, 
commencement date with 
WorkSafe ACT, and whether 
the appointment was 
permanent, temporary, acting, 
by secondment, by transfer, or 
another arrangement. 
  

Details for Bill Smith: 
• Current title: Executive Branch Manager, Compliance and Enforcement 
• Appointment date: 28 September 2023 
• Appointment Type: Full-time Temporary (Executive Contract) 
• Commencement Date with WorkSafe ACT 25 July 2022 

 
Details for Amanda Grey 

• Current title: Executive Group Manager, Strategy and Enabling Services 
• Appointment date: 20 August 2025 
• Appointment Type: Part-time Temporary (Executive Contract) 
• Commencement Date with WorkSafe ACT: 20 August 2020 

19 For each recruitment or 
appointment process identified 
at paragraph 18, documents 
sufficient to show the panel 
chair, panel members, any 
independent panel member, 
approving delegate or decision-
maker, and date of the 
recruitment decision. 
  

Recruitment Process for Bill Smith (August to September 2023) 
• Chair: Jacqueline Agius 
• Internal: Amanda Grey 
• External: Josh Rynehart 
• Approving Delegate: Damian West 
• Date: 25 September 2023 

 
Recruitment Process for Amanda Grey 

• Chair: Jacqueline Agius 
• Internal: Michael Young 
• External: Meg Brighton 
• Approving Delegate: Damian West 
• Date: 17 August 2020 

20 If names are considered 
exempt, I request position 
titles and organisational 
affiliations instead. 

Recruitment Process for Executive Branch Manager, Compliance and Enforcement (August to September 
2023) 

• Chair: WHS Commissioner 
• Internal: Deputy WHS Commissioner 



  • External: A/g EGM, Property and Government Insourcing 
• Approving Delegate: WHS Commissioner 
• Date: 25 September 2023 

 
Recruitment Process for Deputy Work Health and Safety Commissioner (July to August 2020) 

• Chair: WHS Commissioner 
• Internal: EGM, Work Safety Group 
• External: DDG, ACT Health Directorate 
• Approving Delegate: DDG, Office of Industrial Relations and Workforce Strategy 
• Date: 17 August 2020 

21 Documents, finance records, 
payment summaries, schedules 
or extracts from existing 
electronic records sufficient to 
show the total amount of 
public money paid by, or on 
behalf of, WorkSafe ACT, the 
ACT Work Health and Safety 
Commissioner, CMTEDD, or the 
ACT Government from 1 
January 2019 to the date of 
this request in connection with 
employment-related claims, 
complaints, proceedings, 
settlements, mediation 
outcomes, workers 
compensation matters, ex 
gratia payments, legal cost 
payments, or other resolution 

No documents Found 



arrangements involving current 
or former WorkSafe ACT 
employees. 
  

22 I seek public expenditure 
figures only. I do not seek 
names, personal allegations, 
medical information, individual 
claim files, settlement deeds, 
confidential settlement terms, 
bank details, tax file numbers, 
home addresses, private 
contact details or personal 
identifiers. 
  

No documents Found 

23 Where available, I request the 
information at paragraph 21 be 
provided in aggregated and de-
identified form, broken down 
by financial year and broad 
payment type, including 
settlement payments, workers 
compensation payments, ex 
gratia payments, legal costs, 
mediation or dispute 
resolution payments, and other 
employment-related payments. 
  

No documents Found 

24 Documents sufficient to show 
the general basis for the 

No documents Found 



payments identified at 
paragraph 21, in aggregated or 
de-identified form, including 
whether payments were made 
under or in connection with a 
court order, settlement 
agreement, deed of release, 
mediation outcome, workers 
compensation process, ex 
gratia arrangement, legal costs 
arrangement, or another 
process. 
  

 




