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8\ ACT

| Government

Education and Training

The National School Chaplaincy Program - Apphcation Form
Funding Perlod 2015 to 2018

Closing Date for applications: Monday 8 December 2014 By COB email to: ET DStudentWeIlbeing@act.gov.au

Before starting your Application you should have read the ACT Natlonal School Chap!aincy Program (ACT NSCP) _
Guidelines and Application Guide. :

Please be aware that submitting an application does not guarantee that you'will receive NSCP funding. Please
ensure you provide all the required information to support your application. You will be advised of the outcome
in writing. , ,

Al/ schools are able to apply irrespective of thelr /nvo/vement with the current chaplamcy and student welfare
worker program

Part A: School Details

Al. School Name: Calwell High School
Street Address: Casey Crescent Suburb: Calwell  Postcode: 2905
Postal Address: Casey Crescent Suburb: Calwell  Postcode: 2905
Telephone: 62056833 ~ Facsimile: 6205 6827
Email: Info@calwellhs.ed.act.edu.au

A2, School Principal Details
Title: Mr
- First Name: Bruce o
Last Name: McCourt ‘
Telephoneﬁ Moblle:_
Email: Bruce.Mccourt@ed.act.edu.au - -

Preferred contact method: email

A3. Parent Body
Name of body: Calwell High School P&C Assoclation
Contact person: Ms Tracy Barker
Title: Ms '

- F Name: Tracy
-Last Name: Barker

~ Position: President
Telephone;

Mobile:
Email:

Preferred contact method: email

A4, School Governing Body
Name of body: Calwell High School Board /
Contact person: Tracey Swann
Title: Ms . , ,
- First Name: Tracey Page 1
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Last Name: Swann :
Position: Board Chalr

Telephone: Mobile: —
Email:
Preferred contact method: email

Part B: Funding Recipient Details (Chaplain Prowder)
The funding recipient must be incorporated under Commonwealth, state or territory law and will be contracted
by the ACT Education and Tralnmg Directorate to recelve fu'ndmg

Furthér information about eligible funding recipients is a\'/ailable in the ACT NScp Guidellnes

B1. Has the school approached or identified a funding recnplent to provide this service on the school’s behalf?
Please circle.
Yes

If funding recipient details are unknown, the application can be submltted anda provlslonal assessment made
prlor to these detalls being provnded later. :

Eligibility checks of funding recipients are applicable.. All details of funding recipients will be required by
Education and Training Dwectorate before successful applicants receive theirfunding.

If Yes to B1, provude details of the Fundmg Recipient

B1.1 Type of organisation
Non-Government school Approved Authority
Other Funding Recipient as a legal entity

Legal Name: Scrlpture'UnIon Queensland
Trading Name: School Chaplaincy ACT
ABN: 74 009 669 569

Address Details: PO Box 4178
Hawker ACT 2614

Contact Details

Title: Mrs ‘

First Name: Dianne

Last Name: Priest

Position: Director

Mobile: 0407 118387

Email: diannep@scact.org.au
Preferred contact method: emall

Part C: Service Details
This application is to the ACT Educatlon and Training Directorate and it is for partncnpatlon in the new National

School Chaplaincy Program

Schools may apply for this funding to deliver a chaplaincy service to oversee the spiritual, social and emotional
wellbeing of students. Schools who are successful in their applications may choose to continue with the Funding
Recipient and chaplain employed with the previous program or to change as appropriate.

Note: The maximum amount of funding you can apply for is $20,000.00 per annum to cover 400 hours of
chaplaincy setvice.
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C1. Does the school currently have a cvhaplaincy service to oversee the spiritual social and Q&%ﬁ%ﬁm 23
wellbeing of students?

No

If yes, how is the existing chaplaincy service funded?
School funded

Community funded

Voluntary {unpaid) -

Other (please specify)

C2. Please give details of the setvices your chaplain will provide to oversee the spiritual, social and emotional
wellbeing of students. ‘

This may include support and guidance about ethics, valrues, relationships, spirituality and religious issues, the
provision of pastoral care and enhanced engagement with the broader community, (maximum 400 words)

See attached SC ACT Role Description that provides a guide to the school and chaplain as to how the role works
out in a school, We will be working closely with SC ACT to ensure the formation of an Annual Operating Plan
(AOP) with goals and strategies that provide support to our existing wellbeing goals for students and familles.

Part D: Consultation and School Community Support : ‘

The key requirement of the NSCP is broad consultation with the school community including the parents,
students and staff before the introduction of a chaplaincy program to oversee the spirltual soual and emotxonal
wellbemg of students (See Guldelines Section 5. 3)

This consultation is a-requirement even if the program will in effect contihue from the previous National School
Chaplaincy and Student Welfare Program.

D1, ‘Does the school have evidence that the school community supports a chaplaincy service in their school?
Yes '

D1.1 If Yes, please provide details of how the school determined the support of thelr community for a
chaplaincy service in thelr school and the support from the different elements of their community, namely the
students, staff, parents, and the school board.

For example, the results of school surveys, letters of support, meetings of the parent body, community
discussions may be provided,

The School Board has endorsed the school’s pamclpatlon in the Chaplaincy program as per this section of the
Board mmutes

Calwell High School
BOARD MEETING
Wednesday 3rd December
2014

ahn) AT

47

”‘ fidueation and lelnlog
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MEETING MINUTES
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ltem No Presenter * Qutcome/lssue . Action

Di Priest came to give an outline of the
Chaplaincy program. The Board have
approved to have a Chaplaincy program
giving in principle support.

Moved:
Seconded:

{maximum 500 words plus attachments of parent body meeting notes, school survey results or equivalent)

5. Chaplaincy Di Priest

The P&C have also endorsed our application as indicated in the following email reply:

Good evening Bruce,

After our discussion around the Natlonal Schools Chaplaincy Program (NSCP). Please accept our unanimous vote (6
votes) to apply for this program, The P&C are totally in favour of this program and feel it would support the wellbeing

.of the whole school, , :
Many thanks

Tracy

P&C President for Calwell High School

The school community has been advised of the proposal in our school newsletter which can be accessed via the
school website: www.calwellhs.act.edu.au

The newsletter article is attached below:
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CHAPLAINCY OPPORTUNITY AT CALWELL

Dear parents and carers, :

Following the High Court decision earlier this year, the Commonwealth Government has approved funding for
the next round of the Natlonal Schools Chaplaincy Program, Under the current four year funding round which
finishes this year, schools have been able to apply for either a secular youth worker or a chaplam However, the
model is changing and funding will only be available for chaplains in the next four year round.

We have an opportunity to apply for chaplaincy funding which is why | am writing to seek your feedback,
Attached is an information sheet put together by the lead chaplaincy agency in the ACT - School Chaplaincy ACT,
which outlines the work that chaplains do and the benefits chaplaincy programs have delivered in ACT
Government schools over the last 9 years. ‘ _
One of the key issues raised by communities is the misconception that chaplains introduce and promote religion
In government schools. | must emphasise this Is NOT the case. The Commonwealth sets very clear guldelines
about the role of chaplains and any chaplain that tries to impose religious views or ideas upon students or staff
can be dismissed. Over the last 9 years, there have never been any mcidents of this nature occurring in any ACT
Government schools.

Please take time to read the attached information [ belleve establishing a chaplainey program at Calwell High
School will deliver great benefits for our students. My experience of these programs in other ACT Government
schools has been overwhelmingly positive, At my last school the chaplaincy program has operated for seven
years and the chaplain is one of the most highly regarded members of staff by the students, staff and families,

| welcome your feedback on the proposal. Please contact me if you have any questions or wish to make
comment on the proposal on: :

Ph; 6205 6833

Emall: principal @Calwellhs.ed.act.edu.au

Best wishes

Bruce McCourt

Principal
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SCACT Chaplainoy Is highly effective

in meeting the soclal, emotional and
spiritual needs of your students and

your school communlty, and here is why...”
We call it the 'Chaplaincy Advantage’:

1. Chaplaincy Works cChaplains
help bulld a strong school community by
encouraging the hofistic development and
wellbeing of students. Those who have
experience with a Chaplaln know this first
hand, and there is a growing body of

quantitative avidence that also bears this

out,

A 2012 study by the University of Westem
Australia's Research Centre for Vulnerable
Children and Familles found that some

of the biggest advocates for School .

Chaplains were the school staff who

worked with them. School staff evaluated

that Chaplains were effective In thelr

. support to students in the following areas:

= Providing social and emotional support
to students (82% gave the highest
rating possible, 97% were positive)

«» Students who are experiencing grief
and loss of relatlonship difficulties find it
helpful to talk to the chaplain (81% gave
the highest rating, 96% were positive)

« Chaplains help to bulld up the
confidence and resilience of students
they meet with (83% gave the highest
rating, 97% were positive)

= The Chaplain helps build school
community (73% gave the highest
rating, 95% were positive)

Quilte simply, the evidence suggests that
Chaplaincy works!

2. Qualified Staff

Our Chaplains come from a wide variety
of professional backgrounds and
qualifications in the Human Services
field.-Every Chaplain meets Federal
Government qualification requirements,

. and most excead them. The qualification
standard for SC ACT Chaplains Is a
Diploma Youth Work * -

3. Best Practice Training &
Professional Development
SC ACT provides a comprehensive
induction and ongolng In-Servlce Training
to all our Chaplalns. Additionally, 8C ACT
requires our Chaplains to have a personal
Professlonal Development plan to ensure
they are at the cutting edge of youth and
children's work. That program includes
tralning in the following areas:

+ Chaplaincy policy

» Gode of Conduct

-» Chaplaincy foundations and

operating principles
» Pastoral Care boundaries and practice

4, Educational Goals

-& Cultural Awareness

We understand the educational setting in
which Chaplains work, SC ACT, and SU
ACT before that, has a strong track record
of delivering appropriate spiritual, social
and emotional support in a state 'school
setting. We've baen delivering chaplaincy
In a cuiturally appropriate and sensitive
way for aver a decade.

5. Rigorous Employment
Processes '

We are committed to finding the very best
Chaplajn for your school. 8C ACT
employs a multi-stage recruitment and
screening process, and Includes the
Principal in the appointment process to
ensure that your Chaplain is a good fit for
your school, ‘

6. Value for Money

SC ACT Chaplaincy Services provide
mote than the minimum hours required
by DEEWR. We have a Chaplaincy
Service model that allows schools and.
communities to build and shape the
Chaplaincy Service based on the needs
of the school. Community donations and
fundraising are leveraged to maximise
the grant and provide a greater level of
service where It Is heeded or desired,
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ADVANTAGE

7. Tried & Tested

With the backing of SU QLD’s 25 years of
School Chaplaincy experlence, SC ACT
has built a strong reputation of trust in
dozens of communities and with local and
Federal governments.

8. Extensive Support

With a full time presence In the Territory
and a professional back office support
team accessible to you at any time, our
people are on the ground and on the
road-to support you and our Chaplains
avery step of the way. Chaplains also
have professional supervision for their
personal support,

9. Hassle-Free

Financial Management

8C ACT takes the hassle out of
employing Chaplains, We take care of
payroll, Insurance, leave, Work Cover,
superannuation ete, leaving you free fo
work with your Chaplaln on the things
that really matter — how best to support
students and thelr families in your school,

10. The Chaplaincy
Network

Working with children and young
people can be incredibly demanding
and our Chaplains appreciate being
part of the largest not-for-profit youth
and children’s network in Australia,
SC ACT has formed strong connections
with a number of counselling, welfare,
and support groups, and our Chaplains
are trained in the best processes for
referring struggling youth and children
to appropriate care when necessary.

*Visit www.scact.org.au for more
information about SC ACT minimum
qualifications.

A diislen of SCripture union

QUEENSLAND

orrice BBG Community Gentre, 32 Dallachy St,
Page rostaL PO Box 4178, Hawker ACT 2614
10261712022 £ 0261712023 &
Info@scact.org.au Aen 74 008 669 569
GHARITABLE COLLEGTION LiGENCE No: 19000568

scact.org.au
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Feedback has been welcomed from the community. To date there have been no negétive
responses. '

D1.2 Provide details of how the school plans to demonstrate the ongoing support of the
school community of the chaplaincy service. (maximum 400 words)

Each term the chaplain will provide a written report on the outworking of the AOP that is
presented to the P&C and the Board for discussion.

Updates on the work and role of the chaplain will be posted on the school website, notice
boards and newsletter as appropriate, with opportunity given to the community to make
comment.. o

Upon completion of the Chaplaincy Annual Review process in October each year, the Board,
P&C and staff will be given the opportunity to comment, question and engage in discussion
about the ongoing effectiveness and relevance of the service to our school community.

Part E: Minimum Requirements (See Guidelines Section 5.5)

E1. Will the school commit to ensuring the school chaplain meets the minimum
gualification requirements as per the ACT NSCP guidelines? :
Yes '

E2. Will the school and their chaplélncy providers agree to implement the ACT NSCP
Guidelines to support the effective running of the program in the school?
Yes '

E3. Will the school commit to supporting the school chaplain to oversee the spiritual,
social and emotional wellbeing of students? (This may include support and guidance about
ethics, values, relationships, spirituality and religious issues, the provision of pastoral care
and enhanced engagement with the broader community.)

Yes '

‘E4, Will the school have quality management strategies, as specified in'the ACT NSCP
Guidelines, including complaints handling practices and processes to ensure chaplains
adhere to the NSCP Code of Conduct at all times? : C

Yes

E5. If yes, provide details of the risk management plan to be implemented by the school,

See attached plan
E6. If yes to E4, provide detalils of thel schools complaints process and procedures.

Calwell manages com'plaints in line with the Education and Tralning Directorate’s policy for
responding to complaints, The school receives and responds to parents and the community
through verbal, written and electronic communications, The school acts impartially to

GPO Box 158 Canberra ACT 2601 | 220 Northbourne Ave, Braddon ACT 2612 | phone: 6207 5111, |
www.det.act.gov.au
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complaints and addresses them within its line management protocols: Principal/Deputy

: Pr|nC|pal> Executlve Teachers > Class room teachers.

Complamts, depending on their complexity are usually resolved with 24 — 48 hours Where |
additional time is required, families/community members are contacted within 24 hours
and advised that addutlonal time may be required in order to address the matter.

If the matter is not resolved then parents/community members can make an appomtment

with the principal. If the matter still cannot be resolved, then a written complaint can be
lodged with the Directorate, Advice on how to do this is publicly displayed in the school’
reception and can be provided by reception staff or senior school executive:

The principal then works collaboratively wlth the Directorate to achieve a resolution to the
matter. ' '

Part F: Demonstrated Need

FL. Demographics of your school
"~ FTE enrolments: 364
- Indigenous FTE enrolments: 27
" Education Level: High school years 7-10

F2. Are student wellbeing services available at the school? (for example, school
counsellor, pastoral care worker, student welfare executive etc)
Yes ' :

F2.1 If Yes, identify the number of people workmg in the followmg f‘elds.
Chaplalin x 0
Counsellor / psychologist x1
Career Counsellor x1
Psychiatristx 0
Psychologist — see counsellor
Soctal worker 0
Youth worker x 2 .
Pastoral Care Coordinator (Executive) x 1
Student Services Executive teacher x 1
School Youth Health Nurse x 1
Indigenous Education Officer x 1
Year group coordinatorsx 4

F3. Provide details outhnmg the need for a chaplaincy service in your school and
community, including details about the special needs of your students, (maximum 500
words plus attachments of any evidence including details of special needs of your students).

Calwell High School is located in the southern district of the ACT in the Tuggeranong Valley.
The ICSEA value for the school Is 971 against the average ICSEA rating of 1000. The Calwell
cluster is defined as a lower socio-economic zone, and draws from familles where there is
significant heed. The enrolments at the school have been dropping steadily over the last
four years with the majority of students in the enrolment area choosing to attend other
government and non-government schools In Tuggeranong and other areas of Canberra.

- Page 8
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In 2013 a new senior school leadership team (Principal and Deputy Principal) was appointed.
Theé new leadership team Identified a change in culture was required to move the school
forward; turn around dropping enrolment numbers and reduce the indicators of
disengagement in learning as evidenced through suspensnon rates, student absenteeism and
academic underperformance '

An increased focus on student voice ~ listening to and allowing students to have an
authentic say in the dwéctlon of the school was initiated in 2014, This has significantly
increased students’ sense of belonging and identification with the school and is building a
strong sense of school community. This i$ a critical element of the cultural change needed as
a significant number of students come from unsupported and for some, highly dysfunctional
family environments. The school is reworking its values to better reflect the aspirations and
goals of this cultural change and will be implemented through a positive behaviours
framework. At Calwell wé want every student to know they are valued and can succeed and
_ thrive. ‘ :

'However, while we have a broad base of support for students in our wellbeing team, there
is a gap which needs to be filled, Early adalescence Is a time of formation —the journey to .
-adulthood begins and questions about identity; what place and purpose a young person has
in the world are central to this formation. These are part of the landscape of development
for any young person but when we look at our demographic, the support needed by our
students in this age group Is critical, The National Schooals Chaplaincy Program fills that gap.

The cultural change within the school has begun to have positive effects on student
engagement in learning, academic results, reduced suspension rates and reduced
absenteelsm. Students are beginning to have hope in themselves and their relationships
with each other and theit teachers. The addition of a chaplain to our wellbeing team will
significantly enhance our capacity to build a-culture that is more caring and pastorally
focused than we have at present. With chaplaincy support Calwell will truly become the
place where every student matters. .

Part G: Declaration
| declare that:
e |have read, understood and am prepared to comply with the ACT NSCP Guidelines
on behalf of our schaol - .
o Appropriate steps will be taken to ensure all stakeholders are aware e that
' participation in this program is voluntary
o | will comply with all relevant Commonwealth, state and territory laws and policies’
‘e | have consulted with the school community, and
o There Is school community support for this program and the nature of this service at
my school
o Avrisk management document SpElelC to the National School Chaplaincy Program
will be implemented
e Aspecific complaints procedure will be implemented for the National School
Chaplaincy Program
e All avidence of school community consultation will be kept in a centralized file at the -
school for a period of seven years :
e Theinformation contained in this application Is true-and correct ‘
e The information contalned in the attached documents is true and correct.
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Signed:
Position: Principal -
Date: 8 December 2014

Privacy Statement

Personal information collected on this form will be used by the ACT Government Education
and Training Directorate for the purpose of administering the National School Chaplaincy
Program. The ACT Government Education and Training Directorate may also use this
personal information for research and evaluation of the Program. The ACT Government
Education and Tralning Directorate may also use personal contact details collected on this
form in future correspondence with the applicant's school,

The ACT Government Education and Training Directorate will disclose this personal
information as part of the Program assessment process where it will be used to assess your
application and make recommendations to the Minister for Educatlon and Tralning.

The ACT Government Education and Training Directorate and/or the Ministet for Education
and Training may disclose to media organisations and post on the Minister's and ACT
Government Education and Tralning Directorate’s websites details of any successful
application(s). This may include the publication of the name of the principal and/or
representative of the successful school. .

“The ACT Government Education’ and Training Directorate will not otherwise use or disclose
personal information collected on this form unless authotised or required by law.
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Chaplain

Chaplaincy & Field Sexvices

Various schools in ACT

Y Director School Chaplaincy ACT

8chool Chaplaincy ACT (8C ACT) is an interdenominational Christian
organisation, under the auspices of Scripture Union QLD, providing
chaplaincy services to schools in the ACT.

8C ACT Chaplaincy positions are funded through a combination of
community donations, fundraising and Federal Government grants {(National
School Chaplaincy and Student Welfare Program) .

We appoint, train and support government school Chaplaing across
primary, secondary, College and special schools in ACT.

Our Vision ‘ . ,
To see each child and young person connected and supported in community,
serving others, and experiencing fullness of life.

The role of a school Cheplain is to -provide soaial, emotional and
spiritual support to students, parents and staff; taking into account
the specific needs of the gchool.

Chaplaing provide support for a xange of day-to-day matters affecting
the school comunity and communicate effectively with a diverse group of
people. ' :

8¢ ACT Chaplalns operate from a framework of Christian belief and
personally model and own their own faith position. In the courge Of
respectful dialogue, Chaplaing regpond to questions .and may, in good
faith, express views and articulate values congistent with their own
beliefs, however Chaplains must pot take advantage of their position to
progelytige, evangelise, advocate for or denigrate a particular view or
faith, : .

Nov 13 Page 10f7
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|

Director SC ACT

o b2

AInternal

External School Principal

school Chaplaincy Support Team

8chool staff, particularly the Pastoral Care Team
Churchegs and community groups '

Donors and supporters

00 0000

Program volunteers .

Source Mov-13 ‘ : Page 2 of 7 )
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1. Social and Assist students to develop knowledge,
emotional understandings and skills that support learning,
support positive behaviour and constructive gocial

relationships through social gkills programs.

2. Spiritual pProvide an additional dimension to the school's
Suppoxrt care, guldance and support of students with

spiritual and/or religious needs.

3. Mentoxring Act ag a role model for students and assist them to

develop supportive relationships for, with, and
| among students. S

4, Community Enhance the links between the school and-its

Development community, working with: school-based support gtaff,
| community-based youth organisations, Churches and
other networks to support students.

5. .Educational Assigt with classroom activities (under the
Support direction of a teacher) where involvement by the

chaplain provides further social, emotional ox-
spiritual support for those students who way be at
risk of disengagement. '

6. Extra- Participate in gemeral school activities, e.g.
Qurricular camps, excursions, sportg day ox ¢goaching team
Activities sports.

7. Team Contribution to the Chaplaincy & Field Services
¢ontribution Department and participate in widexr SC ACT

organisation-based activities, Comply with WH&S
requirements. Receive positive feedback from
Department Manager/ Coordinator and external
stakeholders including Support Team, Principals,
gchool gtaff, community and chuxches. '

Source Nov 13
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Key Responsibilities

Dooument 23

Chaplaing will perform the following faéks to various extents, depending
on the specific needeg of the individual school

1. 'Social and emotional support

e Provide pastoral care and personal support fox students, staff
and parents of the school community within a Christian framework
in cooperation with the school’s support staff,

e Provide pastoral care and support following critical incidents.
Assist in the development and outworking of the School’s care
programs ‘ o '

¢ Provide activities and programs that build a positive gchool
environment and help foster self esteem and build resilience
among students., . - ‘

2, Spiritual suppoxrt . :

o Provide spiritual guidance to students, staff and families who
seek it. : : ' , '

o Facilitate voluntary groups and activitiesg for students seeking

" to explore and/or develop their spirituality.

e Encourage students to engage in meaningful dialogue regarding
gpirituality, religion, values and ethice, with an attitude of
‘respectful inguiry.

3, Mentoring

o Tacilitate mentoring programs with and for students (utilising’
peers and/or volunteers).

e Assist students to build positive, supportive relationships with
peers, family and adults.

e At as a role model for all students and the school community,-
demonstrating Christian values and upholding school community
standards. ) o '

o Support the leadership development of students.

4., Community Development .
: e Build and maintain a network of support agencies, Churches and
community groups who c¢an provide a broad range of services to
- students and the wider school community.

e Build partnerghips and coordinate the involvenent of volunteers,
Churches and community groups (under the direction and
discretion of the Primcipal) to facilitate and/or enhance
Chaplaincy activities. ' .

e Agsist the Chaplaincy Support Team and SC ACT to build the
profile of the Chaplaincy Sexvice in the community and among
supporters through newsletters, P&C reports, and speaking at
local Churches and other Chaplaincy events.

5, Educational Support

(]

Tmplement programs and activities that support the needs of

Nov 13- ‘ , Page 4 of 7
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students - at risk of disengaging from school.

e Facilitate and/or contribute to ‘life skills’ and personal
development programs

e Provide asgistance in the classroom and contribute to the
learning outcomes of all students (in light of the overall
purpose of the Chaplaincy Service) C

Extra- Curricular Activities

] Particmpate in general school activities (agsemblies, cawps,
excurgions, sporte day etec) and contribute to bullding a
positive school enviromment,

e Develop voluntary activities for students that bulld a positlve
school culture and ephance personal wellbeing of students.

e As a member of the school team, seek to contribute to school
events (staff meetlngs, parent- teacher evenings, awards nights
etc) as relevant,

e Participate and/or initiate local holiday programs and/or camps

Team contrlbutlon .

o Attend compulsory training, development and SC ACT events.
(including occasional nights away) .

o Promote the Chaplaincy Service in the wider community and
support 8C ACT fundraising initiatives,

e Provide regular reports to the Board/P&C and Chaplaincy Support
Team

e Develop and follow a Professional Development plan (including
further study where required)

o Attend Professional Supervision (minimum quarterly)

¢ Participate in wlder organisation-based activities and learning
opportunities.

o Comply with WH&S policy and procedures (both SC ACT and ETD ACT
asg relevant)

Qualifications

o Dlploma in Youth Work* (or equivalent) or hlgher

o Chaplains wmay begin their employment with a Certificate IV in
Youth Work* (or equivalent) or higher provided they attain
the Diploma standard within three (3) years.

*Must include the two compulsory umits: Work effectively in Mental Health (CHCMH301C) &
Regpond holistically to c¢lient issues and refer appropmat:ely {CHCC8422B) .

Competencieé

Competency Definiltion

Source ' ‘ Nov 13 . . Page 5 of 7
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Christian
framework and
spiritual
supportt

An understanding of the core teachings of the Bible,
an ability to articulate its message appropriately
and apply them to real life gituvations. Chaplains
mugt be committed to working with various Christian
denominations and have an appreciation for the
theological issues important for working in an
interchurch context. They must also have an

understanding of other faith and non-faith

perspectives, and how to work respectfully with, and
support, people from other faith and non-faith
pergpectives.

Professiénal
knowledge and
proficiency

An understanding of the theories and practicalities
of providing pastoral care and spiritual support to
the school community, A track record of working )
effectively with children and young people and broad
understanding of the igsues affecting them, ’
Ixperience in ‘Adventure based learning’ and group
work facilitation is highly desirable.
e Valid ACT Working with Vulnerable People Card
(wwvp) ig essential. '

Motivational
\\fitli

Chaplains are often dealing with complex social and
emotional issues and should find sgatisfaction through
engaging and relating with people. Effective
Chaplaing are motivated by compagsion for others,
striving to support good outcomes for staff, students
and their families.

Teamwork
{cooperation)

'Working collabofatively and respebtfully with all

stakeholders and partners (Principal, Chaplaincy
Support Team, -teaching staff, student support staff,
agencies, Churches, voluntéers etc.) for the benefit
and wellbeing of students.

Rapport Building

The ability to proactively develop relationships in
the school communlty, with students, gtaff and.
parents across all age groups and cultuzal
backgrounds.

An ability to communicate ideas effectively with a

Ooral

dommunication range of people in a range of settings, including the
ability to communicate faith issues openly and
respectfully, remaining sensitive to the faith and
belief systems of others.

Written - Expressing ideas clearly in any written format (mewo,

communication email, and letter) with the appropriate organigation
and structure.

Source Nov 13 ' , Page 6 of 7
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Additional Recuirements

°

e

8C ACT requires that the Chapiain:

8¢ ACT also requires that the Chaplain be compliant with all ETD ACT
policieg and undertake the relevant Mandatory Reporting tralnlng and
gchool based induction,

subscribe to one or both of the creeds of the Chrigtian church
(Apostles’ Creed and/or Nicene Creed)

demonstrate a living and personal relatlonship with Jesus Christ
demonsgtrate strong Christian character evidenced by servant
leadership, valuing of people in general and marginalised people
in particular

an active member. or adherent of a local Christian church

hold a WWVP from the Commisgion of Children and Young People for
the purposes of child related employment

ig willing to work under SC ACT’s Staff Code of Conduct

Source

People Services Consgultant

November 2013
Field Director
Decewber 2013
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