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Enquiries: 
Public Sector Management Group, Workforce Capability and Governance Division
Chief Minister, Treasury and Economic Development Directorate 

Email: psm@act.gov.au







Disclaimer
The ACT Public Service is committed to quality service to its clients and makes every attempt to ensure accuracy, currency and reliability of the information contained in this publication. However, changes in circumstances over time may impact on the veracity of this information. 
Accessibility
Copies of this publication are available in alternative formats upon request.



The ACT Public Service (ACTPS) is a professional, skilled and innovative public service that is responsive to the government of the day and to the community. The work undertaken by ACT public servants directly serves the needs of the Canberra community and employees are able to see the impact that our directorates have on the lives of Canberrans every day.
The ACTPS is a diverse organisation of over 22,000 people with responsibilities that range from management of the Namadgi National Park to green and brown-field development fronts, from buses to fire engines, from municipal services to the health, education and justice systems, and from supporting the most vulnerable people in our community to fostering business development and innovation.
The ACTPS employs approximately 10% of the ACT’s working population. The ACTPS offers a diverse range of career paths across numerous professional and classification streams. 
The skills and experience of veterans are a valuable asset which transfer easily into many public service roles. The ACT Government supports the transition of ADF personnel into civilian life and is committed to utilising veterans’ talents and providing meaningful work after their military careers.
It can be difficult to translate Australian Defence Force (ADF) ranks, experiences and capabilities into the roles and titles that are used in the ACTPS. The table below is a guide for comparing ADF ranks and ACTPS classification levels in the administrative stream for general duties that do not require the exercise of military command responsibilities. It is not for use as a statement of equivalent ranks and classifications. 
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	ADF Ranks
	ACTPS Classification

	Seaman
	Private
	Aircraftman
	Administrative Service Officer Class 1

	Able Seaman
	
	Leading Aircraftman
	Administrative Service Officer Class 2

	Leading Seaman
	Lance Corporal
	Corporal
	Administrative Service Officer Class 2-3

	
	Corporal
	
	

	Petty Officer
	Sergeant
	Sergeant
	Administrative Service Officer Class 3-4

	
	Staff Sergeant
	
	

	Chief Petty Officer
	Warrant Officer Class 2
	Flight Sergeant
	Administrative Service Officer Class 4-5

	Warrant Officer
	Warrant Officer Class 1
	Warrant Officer
	

	Acting Sub-Lieutenant
	Second Lieutenant
	Pilot Officer
	

	Sub-Lieutenant
	Lieutenant
	Flying Officer
	

	Lieutenant
	Captain
	Flight Lieutenant
	Administrative Service Officer Class 5-6

	Lieutenant Commander
	Major
	Squadron Leader
	Administrative Service Officer Class 6 – Senior Officer Grade C

	Commander
	Lieutenant Colonel
	Wing Commander
	Senior Officer Grade C-B

	Captain
	Colonel
	Group Captain
	Senior Officer Grade A - Senior Executive Service Band 1

	Commodore
	Brigadier
	Air Commodore
	Senior Executive Service Band 1

	Rear Admiral
	Major General
	Air Vice-Marshal
	Senior Executive Service Band 2

	Vice Admiral
	Lieutenant General
	Air Marshal
	Senior Executive Service Band 3

	Admiral
	General
	Air Chief Marshall
	Senior Executive Service Band 4
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There are many roles available with varying levels of responsibility and complexity in the ACTPS. The ACTPS Shared Capability Framework (Capability Framework) describes the skills, knowledge and behaviour that can universally be expected of every ACT public servant at different organisational levels and in every workplace across the Service. It is focused on business or ‘real life’ outcomes.
The Capability Framework is available on line at: 
https://www.cmtedd.act.gov.au/employment-framework/performance-framework/actps-shared-capability 

The ACTPS Veterans’ Employment Transition Guide provides useful tips for job searching and comprehensive information on navigating the application and selection process in the ACTPS. The Guide also provides information on how to address the selection criteria for public service positions. 
The Guide is available on line at:
https://www.cmtedd.act.gov.au/__data/assets/pdf_file/0003/1191117/ACTPS-Veterans-Employment-Transition-Guide.pdf
Your preferences and expectations about the type of work, classification and salary will determine the positions for which you choose to apply.

For further information about this guide please email psm@act.gov.au.
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